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REGULATORY REVIEW COMMITTEE
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MINIWQM STANDARDS FOR REGISTERED APPRENTICESHIP

Registered with the Vlrglni%)Apprentlceshlp Council, According to Act of Virginia Legislature,
Chapter 6, Title 40.1, Code I'ellrglnla Effective March 31, 2023, and Recognized by the U. S.
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These minimum standards, approved and registered with the Vi

Apprenticeship Council, have been developed to comply with Chapter 66
Title 40.1, Code of Virginia, Voluntary Apprenticeship Act.



PURPOSE

/é/“ The purpose of these Standards of Registered Apprenticeship is to establish minimum requirements for the
/(9/ training of apprentice Cosmetology, Barbering and Nail Technology in accordance with the Virginia
& Apprenticeship Act.
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1. INTERPRETATIONS AND IMPLEMENTATION OF STANDARDS

a. The Minimum Standards For Registered Apprenticeship ("Standards") are based on, and conform
to:
Oo i. "Regulations Governing the Administration of Apprenticeship Programs in the Commonwealth
0{9 . of Virginia", Chapter 20 of the Virginia Administrative Code." (Regulation 16VAC20-21-10 et.
7
@ seq.)
e

Q.
n’o/"Vquntary Apprenticeship Act", §§40.1-117 through 40.1-126 of the Code of Virginia
b. EaclWRegistered Apprenticeship program must comply, at a minimum, with all items in these
Stand . (Regulation 16VAC20-21-30)
)
c. Each appr%iceship agreement will be governed by the terms and conditions in these Standards.
(Regulation 1%C20-21-70; VA Code §40.1-121)

d. Ifasponsorand 'g@rentice have a difference of opinion in the interpretation of the Standards
which cannot be sat@gctorily resolved, either of them may consult with the Commissioner
through the Apprenticé:%(i; Director, for clarification of the matter in question. (Regulation
16VAC20-21-120) %

2. DEFINITIONS ,O/Od\ O

e
A. In accordance with the MINIMUM STWRD?@R REGISTERED APPRENTICESHIP,
8 e
a. Apprentice - A person at least year?@ld, (wh mployment is currently in compliance with
all State and Federal laws) wh@é Iearniﬁ’g}and %in an apprenticeable occupation and is
covered by a written ApprenticesﬁNgree@gnt with mployer, registered with the Virginia
Department of Labor and Industry (Di:)yl_l). ( ulationé@\/ACZO-21-20; VA Code §40.1-120)
(0

b. Apprenticeable Occupation - A skilled o ({ﬁation Which: is customarily learned in a practical way
through a structured systematic program —the—jgi),)supervised work experience; is clearly
identifiable and recognized throughout an indgstry; invélves manual, mechanical or technical
skills which require a minimum of 2,000 hours of on—the—j@ work experience; requires related
technical instruction to supplement the on-the-job work expé&ence. (Regulation 16VAC20-21-20,
VA Code §40.1-120) OO

c. Apprenticeship Agreement - (Agreement) An approved written ag( ment between a sponsor and
apprentice (and guardian if apprentice is under 18), as defined in Re@ylation 16VAC20-21-20. By
signing the Agreement, all parties agree to accept all terms and requirefnents contained in the
Standards, the sponsor's Program Registration, the Act and the Regulations. (Regulation
16VAC20-21-70; VA Code §40.1-121) %}O

7

d. Sponsor - An employer, association of employers, joint apprenticeship committe@')or organization
of employees that has an approved apprenticeship program registered with the DOLI. A program
shall be operated by the sponsor and registered in the sponsor's name. (Regulation16VAC20-
21-20; VA Code §40.1-120) O//;o.

C\/.
e. Supervisor of Apprenticeship - The person designated by the sponsor to perform the dutie?@

outlined in the Standards and will be designated on the Program Registration. (Regulation “~0O
16VAC20-21-20) ‘9/«0,
Q,
f. Program Registration - An approved written description of the terms and conditions of O@/ .
apprentices' employment, training and supervision under a sponsor's apprenticeship program for //(c‘)
a specific apprenticeable occupation, in accordance with the Act, Regulations, Standards, and 2



any additional State Board Registered Apprenticeship Standards which apply. The Program
Registration shall incorporate a written Schedule of Work Processes. (Regulation 16VAC20-21-
50)

Virginia Apprenticeship Council (VAC) - Advisory organization which provides guidance on
regulations and policies. Members are appointed by the Governor. The U.S. Department of
Labor's Office of Apprenticeship has granted VAC authority to issue Certificates of Completion
upon completion of the program. (Regulation 16VAC20-21-20, VA Code §§40.1-117 & 40.1-118,

6)Qf't.ems 1,3, 4,5

Vléima Department of Labor and Industry (DOLI) The agency which administers the Voluntary
Apprénticeship Act and its related regulations in Virginia. DOLI acts as the official agent of the
VAC. ulation 16VAC20-21-20, VA Code §40.1-125)

Commissioﬁ — The Commissioner of the Virginia Department of Labor and Industry as defined
by VA Code §%@ 1-2.

B. In addition to subsectlo’@A of this section.

a.

b.

3. APPRENTICESHIP PROGRAMS

‘State Board’ shall meé%)gle Virginia Board for Barbers and Cosmetology.

‘Journeyworker’ shall mear%] individual who holds a valid, current cosmetologist, barber, or nail
technician license issued by @Vlrglnla B&ard for Barbers and Cosmetology.
A
‘Work Process’ shall mean the g) ntlcégﬂg\program registration materials and performance
completion requirements {p
Ko

(&)
O <.
/?7 6’% %

A. In accordance with the MINIMUM STANDARDS FQ%REGI%RED APPRENTICESHIP,

a.

Program Approval - Sponsors must ha itten r@tce of registration before establishing any
Apprenticeship Agreements to employ an |n indivi gpal apprentices. (Regulation 16VAC20-21-
30, items A, C, D)

“

Program Termination - Programs may be canceled by sponépr request or de-registered by the
DOLI. Canceled programs may be reinstated upon sponsor reguest, if they meet registration
requirements. De-registered programs may be reinstated if the @9 | determines that there is
adequate evidence that the program is being operated in accorda@ with the Act and
Regulations. (Regulations 16VAC20-21-70 & 16VAC20-21-80) GO’

Program Evaluation - DOLI shall review and evaluate each sponsor's prg\gaaam as required.
(Regulation 16VAC21-30, item H) 00
/

B. In addition to subsection A of this section. /

a.

%
The salon or shop must have a current Virginia Cosmetology Salon, Barber Shop ogﬂail Salon
license issued by the Board for Barbers and Cosmetology and local Business and Pro@gfsional
Occupation License if applicable. C:

The supervisor of apprentices must be a Virginia licensed Cosmetologist, Barber or Nail (o)
Technician. 6/‘0,

The salon or shop shall comply with the Rules and Regulations promulgated by the Virginia
Department of Health.



d.

The salon or shop shall have sufficient licensed cosmetologists, barbers or nail technicians as to
be in compliance with the ratio established in these Standards of Registered Apprenticeship.

/(
Q..
/)@ 4. APPRENTICESHIP AGREEMENTS
«
Oo a. Each Apprenticeship Agreement is a contract between, and must be signed by, the apprentice
0{9 . (and guardian if apprentice is under 18 years of age) and the sponsor's authorized representative
5 and registered with the DOLI. (Regulation 16VAC20-21-70 item 1, VA Code §40.1-122)
Q.

b. Asigned Apprenticeship Agreement indicates that both apprentice (and guardian) and sponsor
unée%stand and agree to all apprenticeship requirements.

c. To be%&d, each Apprenticeship Agreement must:

%)
i. Compl%;vith Regulation 16VAC20-21-70, VA Code §40.1-121.
%
i. Contain all f%,&uired signatures. (Regulation 16VAC20-21-70 item 1, VA Code §40.1-121)
/\
@)
iii. Be approved byﬁb& DOLI. (Regulation 16VAC20-21-30, VA Code §40.1-122)
o
iv. Be registered and filéd’ %y the sponsor. (Regulation 16VAC20-21-30, item C.1&2)
0,
d. All required signers must recé%e a copy oé)the signed Apprenticeship Agreement and Standards.
A
5. EQUAL EMPLOYMENT OPPORTUNI%O,' /?7/(\
7
()

a. Sponsors and potential spons musfaot discri te (based on race, color, religion, national
origin, sex or physical handicap;jwhich is‘dnrelate he person's qualifications and ability to
perform the job) in recruiting, seléi&ng, em@gying or(l@ﬂng apprentices. (Regulation 16VAC20-
21-30 item 2; and 16VAC20-21-50, ﬁtég 23) 3, =7

(0

b. Sponsors must take affirmative action tg9 vide €qual opportunity in operating apprenticeship
programs. Programs must operate as requ unde ;9e Virginia State Plan, and they must
comply with Title 29 of the Code of Federal ulation§)part 30. (Regulation 16VAC20-21-30,
item B.2) /éé

6. TERM OF APPRENTICESHIP GOO

%)
A. In accordance with the MINIMUM STANDARDS FOR REGISTERED @PRENTICESHIP,
)

B.

a.

In addition to subsection A of this section.

a.

The minimum term for any apprenticeship program shall be 2,000 hour$of reasonably continuous
employment, or if the Competency or Hybrid term is proposed, DOLI will*review on a case-by-
case basis and may approve if requirements are addressed. (Regulation 1®AC20-21-50, item
B.2.a.; VA Code §40.1-120) %
//(.
Employment must be supplemented by the amount of related technical instruction 7 quired in the
occupation. A minimum of 144 hours of related technical instruction is required for eath year of
apprenticeship to be completed by the end of the term. (Regulation 16VAC20-21-50, igpj. 4.)
C\/.
When the apprentice is required to work overtime, these overtime hours WILL/WILL NOT ?e’@
credited to the term of apprenticeship. (Regulation 16VAC20-21-50, item B.2.) (o)

The minimum term of a cosmetology apprenticeship shall be at least 3,000 hours of work
experience during a period of 18 months (12 years) as stipulated in the Program registration



materials and shall consist of continuous employment, supplemented by the required related
technical instruction for the trade of cosmetology. Credit for previous experience will be included
in the required 3,000 hours.

The minimum term of a barbering or nail technology apprenticeship shall be at least 2,000 hours
of full-time employment over a 12-month period, supplemented by the related study.

7. Q’%EDIT FOR PREVIOUS EXPERIENCE

A

Q.
In aé@;r;dance with the MINIMUM STANDARDS FOR REGISTERED APPRENTICESHIP,

a.

An a/ icant for apprenticeship may be allowed credit on the term of apprenticeship documented
for pri perience whether with the sponsor or elsewhere.
%)
The sponsgés Supervisor of Apprenticeship must review and approve the applicant's record of
previous expehence before such experience will be credited. (Regulation 16VAC20-21-50, item
B.14) ®
/\

(o)
In addition to subsection%d?f this section.

a.

An apprentice may be alféwed credit on the term of apprenticeship for that portion of experience,
whether with the sponsor%elsewhere, which is equivalent to that which he/she would have
received under these Standa@&,of Registged Apprenticeship.

A
An apprentice transferring from a%ﬁémetolggy chool or a barber school to the apprenticeship
program may be allowed credit for trzining received on the basis of two (2) hours of
apprenticeship for each hour ofxschoolfaining. ification of training must be presented to the
apprenticeship representative%re credit ean S&erded.
An apprentice transferring from a r;g'rf‘technici schoo@gythe apprenticeship program shall
receive hour for hour credit toward théyagprenticeship. Evidence of training must be presented to
the apprenticeship representative befor /ﬁdit ca@)@@e awarded.

Any licensed cosmetologist with less than twogyears o?@aensure, cosmetology apprentice, or
cosmetology student who transfers from cosmetology to k@rbering may receive no more than fifty
percent (50%) credit for their previous experience of trainin@@r training towards the term of
apprenticeship. OO
Any licensed barber with less than two years of licensure, barber épyrentice, or barber student
who transfers from barbering to cosmetology may receive no more t fifty percent (50%) credit
for their previous experience of training or training towards the term o qurenticeship.

A
Applicant who was formerly enrolled in A VDOE Approved program while i%}é/gh school may be
allowed credit for that portion of time spent on the job. {9/

A

(@)

SUPERVISION OF APPRENTICES 2

In accordance with the MINIMUM STANDARDS FOR REGISTERED APPRENTICESHIP,O/}‘o.
a.

b.

o

7

Each sponsor must designate a Supervisor of Apprenticeship. (Regulation 1 6VAC20—21-§@/@

The Supervisor of Apprenticeship must assure that: OQ/‘O,

i. All programs are registered with the Department of Labor and Industry. IOO@//./(‘
%



C
¢,
B. In addition to subsection A of this gﬁiion. 6\@/

: — A
The Supervisor of Apprenticeship must ass(re that
licensed in the applicable profession of the apﬂ@ptices

9. RESPONSIBILITIES OF APPRENTICES 4/0 QO

a.

ii. All apprentices receive a company orientation that includes: Standards of Registered
Apprenticeship, any additional industry standards, company policies, safety rules and
regulations.

ii. All apprentices receive instruction in safe and healthful working methods in each operation as
it is encountered throughout the term of apprenticeship.

iv. All apprentices are adequately trained and supervised in all areas by qualified personnel.

o . (Regulation 16VAC20-21-50, item B.11)

V. @ach apprentice's progress is reviewed and documented prior to moving to a new wage level.
((f?ggulation 16VAC20-21-50, items B.5, B.6)

&
Vi. Creo@jf r previous experience is granted when appropriate. (Regulation 16VAC20-21-50,
item B.13)
oA
vii. Each appre%e is notified of related technical instruction requirements and the name and
location of eacfbapproved related technical instruction provider. (Regulation 16VAC-20-21-
50, item B.4) ",

viii. Records are prepare@:and filed at specified intervals of apprentice's aptitude, skill and
progress. Submits prorﬁb and complete written notification to DOLI of any change in
apprentice status. (Regul@'@n 1 6VAC<50-21-30.E;1 6VAC20-21-50, item B.6.)

A

ix. Any other duties needed to dgﬁ‘ p an?@@intain an effective apprenticeship program.
(Regulation 16VAC20-21-50) % A

706\
renticQ{? under supervision of a journeyworker

(i3
%

%

(0)

(o
Apprentices are employees and have basic employee res@)nsibilities. Each apprentice must
make every effort to become a well-qualified journeyworker o

Q
Each apprentice must be on time for work, learn all work procng

/$, complete all work
assignments, and take initiative to ask appropriate questions. /‘Q

o
Each apprentice must be registered for related technical instruction, att%d regularly and be on
time. 4
o
Each apprentice should review these Standards and the sponsor's Program istration to
ensure that he/she is trained and paid according to these documents. /O

2

Each apprentice has the responsibility to consult with the Supervisor of Apprenticesa‘p to assure
that all accurate and appropriate records are updated and DOLI Is notified promptly o
changes in status. C:

>
Each apprentice must use appropriate conduct during related technical instruction process a?%

on the job site. (9/‘0’
Q,

Each apprentice must obtain licensing applications following completion of the apprenticeship O@//.(
A

program.



Q/é/“ 10. ON-THE-JOB TRAINING

g2

@{90
%,

Q‘E)j The work experiences do not need to be in the precise order as listed in the work processes.

a. The apprentice shall be given instruction and work experience as established by industry practice
and as listed in the work processes.

C. ’Ph}a( work processes must be recorded in the Program Registration.

%
()
1. RELATED%%CHNICAL INSTRUCTION
%)

a. Each appr%ice shall receive related technical instruction and shall provide the Supervisor of
Apprenticeshipwith evidence of satisfactory participation and progress following completion of
each designate@g’tion.

/\

®)
b. A minimum of 144 H@gs of related technical instruction is required for each year of
apprenticeship, to be C,Qm leted during the full term. (Regulation 16VAC20-21-50, item B.4;
16VAC20-21-70, item 56%6

0,
c. The Apprenticeship Agreemeﬁt’dq:an be suspended or canceled when an apprentice does not
satisfactorily complete either the -the-jo@%i;ing or related technical instruction. Exceptions

may be allowed for sickness or injd?é.,' (Regutation 16VAC-20-21-70, item 8.b. (1)&(2))
7
&5 P
12. INITIAL PROBATIONARY PERIO& O(, 07
S Ge
a. [Each apprentice must serve betvs’/ggn 500 299 2,000 s of the apprenticeship term as an initial
probationary period. The specific number of heurs is st in each Program Registration.
(Regulation 16VAC20-21-50, items B’?é, B.10; t6VAC20-21-70, item 8.a)
S %
b. During the probationary period cancellatioﬂ@ the Apprenticeship Agreement may be requested
by the sponsor or the apprentice. Notice of sugh action@,must be given to the DOLI. (Regulation
16VAC20-21-50, item B.20-22; 16VAC20-21-60, item B.Z'(_?;)

c. Full credit will be given for the initial probationary period towa@@gompletion of the apprenticeship

program. (Regulation 16VAC20-21-50, item B.10) /)/(
/\
d. All apprentices registered under these Standards shall be subject to%initial probationary period
of hours of employment. c9®
A
13. PERIODIC EVALUATION G“)QC/
7

The progress of each apprentice's job performance and related technical instruction sha’%)e subject to a
periodic review prior to the expiration of each wage period. Should a review reveal a lack of interest or
ability on the part of the apprentice, the apprentice will be informed of the deficiency and maélbe placed
on probation for a sufficient period to determine improvement or failure. At the end of the pron@nary
period, if the apprentice has not shown acceptable improvement, the apprenticeship agreement be
suspended or canceled. The sponsor must promptly notify the apprentice and the DOLI in writing 0
suspension or cancellation. (Regulation 16VAC20-21-50, items B.6 & B.22; 16VAC20-21-70, item 8.

14. HOURS OF WORK



a.

Hours of work for apprentices shall be determined by the Sponsor and apprentice with full-time
being the norm. Part-time schedules are permitted and must be recorded the same as for all
other employees.

Time spent at related technical instruction MAY OR MAY NOT be considered as hours of work.
The sponsor's decision must be documented in the Program Registration. (Regulation 16VAC20-
21-70, item b.7)

Sponsors shall not require apprentices to work hours that would interfere with attending related

Otechnical instruction except in emergencies.
y;

%)
15. APPRéy-TICE WAGES
()

A. In accordanoe with the MINIMUM STANDARDS FOR REGISTERED APPRENTICESHIP,

)
The term o%ach apprenticeship program shall be divided into periods, with wages that

a.
progressively Wcrease as the apprentice progresses in skill and productivity. Wages will be
established in atcordance with federal and state wage laws. (Regulation 16VAC20-21-50, items
B.5 & B.14; 16VA 0—21-70, item 7; 16VAC20-21-80, item C.1.(iii))

(0)

b. Wages are based on th%)basic rate paid to journeyworkers and must reflect any credit given for
previous experience. Ovétfime shall be based on the same percentage as that paid all other
hourly employees. (Regula%;/j 6VAC20-21-50, item B.5)

Q

c. The minimum wages paid all af)p ntices loyed under these Standards must be recorded in

the Program Registration. (Regu a?'8}7 16V, /&0—21—50, item B.5)
8 s

d. Apprentices who are given credit for p@y'ous training or experience shall be paid the wage rate
commensurate with the perio hich é*@h credi ances them. (Regulation 16VAC20-21-50,
items B.5 & B.14) ’7,<>\ %, 4@

@
B. In addition to subsection A of this section.’7® Oo’ R4
A
Under no circumstances shall a sponsor charge a%prenti&,ﬁ fee for apprenticeship training or booth
or space rental during the term of the apprenticeship=/ O//
(0]

4,

16. TRANSFER, LAYOFF/REINSTATEMENT, SUSPENSION, OR &{%CELLATION

)
Transfer - If a sponsor is no longer able to fulfill his obligations for@ training of an apprentice,

a.
the apprentice may be transferred or registered with credit for previ raining to another
sponsor. DOLI must be notified in writing and must approve all transfer@d(ReguIation 16VAC20-
21-30.E;16VAC20-21-50, item B.15; 16VAC20-21-80, item B.) /é)
Q.
b. Layoff/Reinstatement - Apprentices may be laid-off in the commensurate ratigfg apprentices to
journeyworkers. Apprentices laid-off under these Standards shall be entitled to %ﬂority privileges
and shall be reinstated in the seniority standing before any new apprentices are r@gtered. DOLI
must be notified in writing of all apprentices laid-off and/or reinstated. /“O
V5.
c. Suspension and Cancellation - Apprenticeship agreements may be suspended or canceled at any
time for appropriate reason. The sponsor must notify DOLI in writing within 45 days stating
reason for the suspension or cancellation. (Regulation 16VAC20-21-70, item 8.b. (1 & 2); (o)
16VAC20-21-30, item E; 16VAC20-21-50, item B.20) 6/‘0,
Q,
17. CERTIFICATE OF COMPLETION O@//.(
A
K



..
%
&

Upon the completion of the term of apprenticeship and having met the requirements of the program, the
VAC shall be requested by the sponsor to prepare a Certificate of Completion, to be issued in the name
of the apprentice who has successfully completed training and the term of apprenticeship. (Regulation
16VAC20-21-30, item E; 16VAC20-21-50, item B.17)

O%. STUDENT APPRENTICES
S,

‘@ Student apprentices are defined as a high school student participating in Registered
OApprenticeship.
b. ¥outh Registered Apprentices are defined as a high school student participating in Registered
Ap’éjﬁ%nticeship where the related technical instruction is provided in large part by the Career and

Technical Education division within the school division.
c. Al ap%}’%{ceships requirements and restrictions described in the Standards shall apply to

student entices, except the following:

i. Student status must be maintained. If a student leaves school prior to graduation his/her
student app@g{gticeship will be canceled;
/\

@)
i. Work hours and‘%ated technical instruction requirements may be different for student
apprentices than n%—student apprentices.

19. NUMBER OF APPRENTICES%BE TRAINED IN THE PROGRAM
Q
A. In accordance with the MINIMUM é%a\lDARS%EOR REGISTERED APPRENTICESHIP,
/\

The number of apprentices shall be determi%ﬁ by the/%\dequacy of facilities, the need of journeyworkers
in the community and reasonable assurance opgmploym in the occupation establishment upon
completion of training. To ensure adeq trainiﬁg,the rati @{apprentices to journeyworkers shall not
exceed: two (2) apprentices to one (1) joﬁ% work% Thed It ratio is 2 apprenticesto 1
journeyworker. A variance may be requested‘on a casg-by-caseshasis. (Regulation 16VAC20-21-50,
items B.8 & B.9) All variances must also be ab%qved b?(;uh@e Commissioner of the DOLI.

/\
B. In addition to subsection A of this section. 4/0 G,)
(0)
a. If afacility has one (1) licensed cosmetologist, there ma?@e two (2) cosmetology apprentices. If a
facility has two (2) licensed cosmetologists, there may be u four (4) cosmetology apprentices.
If a facility has five (5) licensed cosmetologists, there may be up to ten (10) cosmetology
apprentices. Etc. O/)/(
/\

b. If a facility has one (1) licensed barber, there may be two (2) barberi%,apprentices. If a facility
has two (2) licensed barbers, there may be up to four (4) barbering appfentices. If a facility has
five (5) licensed barbers, there may be up to ten (10) barbering apprenti es@ Etc.

c. If afacility has one (1) licensed nail technician, there may be two (2) nail tecl‘ﬁ‘@ogy apprentices.
If a facility has two (2) licensed nail technicians, there may be up to four (4) nai ‘{g:hnology
apprentices. If a facility has five (5) licensed nail technicians, there may be up to @?)(10) nail
technology apprentices. Etc. ~

O,;ﬁ
20. ADDITIONAL SPONSOR APPRENTICE QUALIFICATIONS (optional) /O/@/
a. Age: Minimum * 62)
b. Education ‘9/\0
c. Physical capability o)
d. Other O@/ .
e. See attached <z

10



*minimum permitted by law is 16 years of age (whose employment is currently in compliance with all
% State and Federal laws)

Cb%. MODIFICATIONS
/

Thg/ onsor must notify the DOLI promptly in writing of any proposed program modifications and request
approval from the DOLI. Any program modifications shall not alter or affect apprenticeship agreements in
effect atthe time of modification without the consent of all parties affected. (Regulation 16VAC20-21-30,
items E. aﬂ'dé—l.z; 16VAC20-21-50, item B.20)

The apprentic%o program may be cancelled by the DOLI for due cause. The sponsor may withdraw his
program by sub @51,9 a written request to the DOLI. (Regulation 16VAC20-21-80, item B.1)
(S)

%
%,
(@)
()
(Y
(04
%o
%
§ 8
Q. ’%,A\
% /\7
2
Oﬂ) S, (%\
Y. O 46
<, Oo«
Q
< %
4’0 ®,
< O//
°
®O
(@)
2%
O@
(04
629/‘
C?Qo
7.
@,/co.
%
O/‘
O 3
7,
O.
S
%
%
peo)
O\S‘ .
%
2
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22. WORK PROCESSES

COSMETOLOGY REGISTERED APPRENTICESHIP PROGRAM REGISTRATION MATERIALS

O@) Haircutting and grooming..........cccceiiiiiiiiimnns e 1200 hours

S,
1. 'fagnicuring and pedicuring:
oa, Anatomy and physiology;
Diseases and disorders;
c. //(jjrocedures to include both natural and artificial application; and

d. Sterilization.
2.

2. Shampooing®

rinsing:
a. Fund:g%ntals;
b. Safety rules;
c. Procedures;’and
d. Chemistry, an%%my, and physiology.

O,

3. Scalp treatments: S

a. Analysis; O'/

b. Disorders and disease@o .

c. Manipulations; and /O@ O

d. Treatments. /6 ,p

"o
. . o AN

4. Hair styling: {po A

a. Anatomy and facial shape <. 07
b. Finger waving, molding and4in curliﬁ’g}. G
c. Roller curling, combing, and ﬂ)qshing;
d.

) 4
&
™

Heat curling, waving, braiding ara?d‘%aressm@/> =
Q (04
5. Hair cutting: < S
a. Anatomy and physiology; 4/ ®,>
b. Fundamentals, materials, and equipme% O/
c. Procedures; and o)
d. Safety practices. 6®
Q
6. Skin care and make-up: O/)/(
a. Analysis; ?/
b. Anatomy; GO’
c. Health, safety, and sanitary rules; Q&
d. Procedures; A
e. Chemistry and light therapy; ?Q
f. Temporary removal of hair; and 0{9
g. Lash and brow tinting. //6/)
7. Wigs, hair pieces, and related theory: o
a. Sanitation and sterilization; O/}‘/o.
b. Types; and C:
c. Procedures. £ ©
(0)
B. Orientation and hygiene ... s 600 hours ‘9/*0,
Q,
1. Orientation: o@ .
a. Apprenticeship guidelines; ///'c‘)
b. Personal hygiene; and 2
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c. Bacteriology, sterilization, and sanitation.
C. Chemical relaxers, perms, coloring, and bleaching ..........cccccoviiiiriiiiicnniniinnninnns 800 hours

& 1. Permanent waving-chemical relaxing:
Oo a. Analysis;
S, b. Supplies and equipmgnt; o
7)_c¢. Procedures and practical application;
GOd, Chemistry;
é> Recordkeeping; and

f. “Safety.
“patety

2. Hair colori nd bleaching:

a. Analysis and basic color theory;
b. Suppliessand equipment;
c. Procedurés-and practical application;
d. Chemistry é%g classifications;
e. Record keeping;and
f. Safety. OOO
(Y
D. Business and Salon Manag@’%ent ........................................................................... 400 hours
0,
1. Salon Management Q) O
a. Business ethics; and /6 ,55
b. Care of equipment. - 78
%, >
201 - e S, o '7(; .......................................... 3000 hours

DO
N

S
Safety is the first priority in all apprenticeshij proq%ns an&,yas the sponsors’ primary
responsibility, must be taught and practicef@@ntinuo@lv in all on-the-job processes.

o )
0) )
< Ox P
°
®O
(@)
2%
O@
(04
%
-
‘?oo
7.
@//B
%
O/‘
O//o;.
C} o
%
%
o
peo)
O® .
%
2
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COSMETOLOGY REGISTERED APPRENTICESHIP PERFORMANCE COMPLETION

% REQUIREMENTS
/(
Q..
%
kS“O Performances Number Required
0)
O/éA. Hair and scalp treatments 10
2,
B.Gotl‘air styling 320
%)
C. Tirﬂ(@@g 15
D. BIeacf?@g and frosting 10
)
E. Temporary%ses 10
o
F. Semi-permaneﬁ?g)lor 10
(e
G. Cold permanent wat@%or chemical relaxing 25
Q
H. Hair shaping O 50
| %
. Wig care, styling, placing on rﬁ%del O 5
/‘
J. Finger waving and thermal wavincg>"o,‘ /?7/(\ 30
N A
K. Mani i 1
anicures/pedicures O (,@ 'YO 5
. . P § <
L. Facials and waxings ‘7,(\)\ O/) 4/0 5
S
M. Sculptured nails/nail tips/wraps ’7® Oo' R 20
S, %
% %,
TOTAL 2% O// 525

@)
The required number of performance completions must be accomﬁzﬁ during the term of the

apprenticeship, which shall not exceed eighteen (18) months in dura .

o
Q@ﬁ
‘?oo
7.
@,/6
%
O/‘
O//o/“
C} o
%
%
o
peo)
Oo .
%
2
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BARBERING REGISTERED APPRENTICESHIP PROGRAM REGISTRATION MATERIALS

2,

%

Q.. A. Haircutting and grooming..........ccccurimmmmnnmm s ——————— 1200 hours
% . y
6‘01. Analyzing skin or scalp conditions;
0)

./éGiving scalp treatments;

7

2

3. G%l;g facial massage or treatment;

4. Sanitiz/n%\and maintaining implements and equipment;

5. Honing an%éropping a razor,

%)
6. Cutting the hairQ{yith a razor, clippers, shears;
/o
7. Tapering the hair; GO
ife)
8. Thinning the hair; 006‘
)
9. Shampooing the hair; O'/
%
),
Od‘ O
B. Orientation and hygiene ................ /6 ............ ‘,p ...................................................... 300 hours
7 .
. . . o AN
1. Apprenticeship guidelines; Xy Po
(8)
| % o
2. State law, regulations and professiofjal ethlcészs\/ <
Y. O Y
3. Client consultation; A (9’9 =7
VQ (o4
4. Personal hygiene; 6\4/ ®/®
O %
. v >
C. Color and ShaVing .........cccccerereresersesssssssssssssssssssssssseessessenns 7 300 hours
. 6@
1. Shaving; Q
%
2. Trimming a moustache or beard; //(‘Q
o %
3. Applying hair color; Q&
ﬁ@O
D. Business and shop management ...........cc.ccooooieoirnernmrnesseree e (7 {53(00 hours
A
(0)
1. Business and shop management /)O
7
80 8 I 2000 r%rs
C}.
Safety is the first priority in all apprenticeship programs and, as the sponsors’ primary (9/@
responsibility, must be taught and practiced continuously in all on-the-job processes. o@
/\
(0
O,
Od, .
%
2
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2, BARBERING REGISTERED APPRENTICESHIP PERFORMANCE COMPLETION REQUIREMENTS
)

/(

Q..

/%9 Performances Number Required

«
o)
O/éA. Hair and scalp treatments 10
2
B.QQl;I‘air services 320
%)
C. Tir{@g 15
§
D. Tempg%\/ rinses 10
)
E. Semi-perm%ent color 10
o
F. Facials % 5
it
TOTAL Ooo 370
%

The required number of performg(ﬂce completions must be accomplished during the term of the
apprenticeship, which shall not ex&:?d eighteen (18) months in duration.
/C‘

<,
O/‘ @7/(\
O/:S;O ):7
<.
O,p Oy (%\
. Q 1,
A ] D
s S
«. Oof R4
Q
%
2
Y %,
v Ox »
%
%0
o)
2,
%
g
Q@,
Y,
Za
@,%
]
O/‘
Ox.
%,
%
%
%
0
Os..
%
2
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..
%
&

NAIL TECHNOLOGY REGISTERED APPRENTICESHIP PROGRAM REGISTRATION MATERIALS

A, Orientation........co s 40 hours
Od))) Apprenticeship guidelines;
S,
2. Q’&gte law, regulations and professional ethics;
Q.
3. Peré;n/gl hygiene
B. Bacteri%y ............................................................................................................... 150 hours
(o7
1. Understandin?@g,nd working with pathogenic bacteria;
P
2. Awareness of Imr@ge Deficiency Syndrome and how transmitted;
3. Nail fungus identifica?%%prevention, and how to refer to physician;
4. Nail mold identification, préslention, and how to refer to physician;
5. Removal of artificial nails befo%eatment by a physician;
Q
6. Parasite recognition. ®f O,p
O. ,7/(\
C. Sterilization and sanitation................. % .............. A et s 600 hours
< ,
o . Q & Q
1. How infections breed in the salon; ’55 (WX 6\
T, O 4@
2. Use of physical agents, ultraviolet rays, oist heatggry hea ~
(0

3. Use of chemical agents, antiseptics, disinfegﬁ)ﬁs, and&&migants;
4. Use of sanitation equipment; O«y OO//

(@)
5. Pre-service sanitation procedure; 6®

Q
6. End-of-day sanitation procedure. O/)/(
/\
<
0T () — 170 hours
X
1. How to avoid overexposure to chemicals; /~®
&
2. Use of Material Safety Data Sheets; 0{9/
A
(0)
3. How to protect your clients and yourself. /)O
‘s
E. Anatomy and Physiology — General knowledge of:..........cccoovcrrriiiiiccciceenneinsnnes 40 ho S
C}.
1. Skeletal system >
%
2. Nervous system ‘9/*0,
Q,
3. Circulatory system o@ .
%

4. Endocrine system 2
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..
%
&

5. Excretory system
6. Respiratory system
Cb Digestive system
%
F. 'b'bseases and Disorders of the Nail — Recognition and Treatment ...................... 200 hours
Q.
1. Partéaa}the nail;
2. Structuré/g cSeneath the nail;
3. Disorders and’when not to service a client;

4. Nail disorders whigh can be serviced by a technician:

a. Bruised nails

b. Discolored nails ¢,

c. Furrows <,

d. Hangnails 0@

e. Nevus O'/

f.  Hypertrophy %..

g. Onychophagy /O@ O

/C‘
G. Nail Procedures .........coeeeerreruncnenens % . /?7 R —— 800 hours
%.
A Q
1. Manicuring; O (,@ 'YO
6\/.
2. Pedicuring; /?7,(\)\ O/) %
3. Nail extensions and sculptured nails; ’7® OO/ R4
. 6>P (9/29
4. Proper use of equipment; ) %
, 2% =y
5. Implement selection and use; 6(5
6. Material selection and use; GOO
)
7. Nail cosmetics selection and use; //(‘OG
(0
8. Basic table setup. Q@
A
TOTAL w.coooooeoeeeeeeesseeeessssssssssssssssssssssssssssssssessssssssesssssssssssssssssssssssssssssssssssssssssses %;&..2000 hours
7
.
//(O
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NAIL TECHNOLOGY REGISTERED APPRENTICESHIP PERFORMANCE COMPLETION
REQUIREMENTS

kS“O Performances Number Required
o)
O/éA. Manicures 30
2
B.®o§edicures 15
C. Incﬁ‘!ﬁ)k'sgual sculptured nails/nail tips 200
D. Individ‘@removals 10
%)
E. Individualr%lwraps 20
A
TOTAL @0 275
A
%
0,

The required number of perf ance completions must be accomplished during the term of the
apprenticeship, which shall no %ceed twelve (12) months in duration.
0,

6 %,
O/:S;O ):7
<.
O,p Oy (%\
W, S
«. Oof
Q
< %
Y %,
v O//
%
%0
o)
2,
%
g
Q@,
%C/
a
@,%
]
O/‘
Ox.
’/2; .
%
%
%
0
Q..
%
2
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THE MINIMUM STANDARDS FOR REGISTERED APPRENTICESHIP ARE ACCEPTED AND

%/ AMEMDMENTS ARE ADPOTED BY THE VIRGINIA BOARD FOR BARBERS AND COSMETOLOGY:

S..
7
%
%) CHAIRMAN
%
%
QO'/ . Matthew Roberts
%,
& Date:
2.
Q
o8
Q@
/o
REGISTERED WITH qu%VIRGINIA DEPARTMENT OF LABOR AND INDUSTRY
%
%
S
@QMMISIONER
9%
S . O s
Date: /‘O § ’V/\\
(N A
3, %, 7@
% % X
%, % Y
< %
Y %,
v O//
(o}
bo)
oo
o)
2%,
%
(g
629/‘
%O
%
%
]
O/‘
5.
O .
S
%
%
o)
.
%
2
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