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THE VIRGINIA BOARD OF SOCIAL WORK 

FULL BOARD MEETING MINUTES 

Friday, June 14, 2019 

 

The Virginia Board of Social Work ("Board") meeting convened at 10:00 a.m. on Friday, June 14, 2019 at the 

Department of Health Professions, 9960 Mayland Drive, Henrico, Virginia in Board Room 1.  

 

PRESIDING OFFICER:  John Salay, L.C.S.W., Chair  

 

BOARD MEMBERS PRESENT: Canek Aguirre, Citizen Member 

Angelia Allen, Citizen Member (arrived at 11:14am) 

Michael Hayter, L.C.SW., C.S.A.C.  

Gloria Manns, L.C.S.W. 

Dolores Paulson, Ph.D., L.C.S.W., Vice-Chair  

Joseph Walsh, Ph.D., L.C.S.W. 

      

BOARD MEMBERS ABSENT: Jamie Clancey, L.C.S.W 

Maria Eugenia del Villar, L.C.S.W. 

      

STAFF PRESENT:   Latasha Austin, Licensing Manager 

Christy Evans, Discipline Case Specialist 

     Jaime Hoyle, JD, Executive Director 

     Jennifer Lang, Deputy Executive Director 

 

OTHERS PRESENT:  Elaine Yeatts, Senior Policy Analyst, Department of Health Professions  

Barbara Allison-Bryan, M.D., Deputy Director, Department of Health 

Professions 

      

BOARD COUNSEL PRESENT: James E. Rutkowski, Assistant Attorney General 

 

PRESENTATION SPEAKERS: Dwight Hymans, M.S.W., L.C.S.W., Chief Operating Officer, ASWB 

Lavina Harless, Director of Examination Development, ASWB 

Sandy Chung, MD,FAAP,FACHE, Medical Director, Virginia Mental Health 

Access Program 

 

IN THE AUDIENCE:   Joseph G. Lynch, L.C.S.W., Virginia Society for Clinical Social Work 

     Debra A. Riggs, Executive Director, NASW-Virginia Chapter 

     Frances B. Goddard, L.C.S.W., Virginia Society for Clinical Social Work 

Kathryn Zapach, Virginia Association of Free & Charitable Clinics 

Nicole Densmore, Virginia Association of Free & Charitable Clinics 

Martha Ann Spruill, Case Intake Analyst, Department of Health Professions 

Tom Intorcio, Virginia Catholic Conference 

Adam Trimmer, Born Perfect 

               

CALL TO ORDER:  

Mr. Salay called the meeting to order at 10:01 a.m.  

 

ROLL CALL/ESTABLISHMENT OF A QUORUM:  

Mr. Salay requested a roll call. Six members of the Board were present at roll call; therefore, a quorum was 

established.      
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MISSION STATEMENT:  

Mr. Salay read the mission statement of the Department of Health Professions, which is also the mission statement 

of the Board.  

 

EMERGENCY EGRESS:  

Mr. Salay announced the Emergency Egress procedures. 

 

ADOPTION OF AGENDA: 

Upon a motion by Mr. Canek, which was properly seconded by Mr. Hayter, the Board unanimously adopted the 

agenda with one correction.  The item titled 2019 Legislative Report was corrected to Final Action on Legislation. 

 

APPROVAL OF MINUTES: 

Upon a motion by Dr. Paulson, which was properly seconded by Dr. Walsh, the meeting minutes from the Full 

Quarterly Board Meeting held on March 15, 2019 were approved as written. The motion passed unanimously, with 

no abstentions. 

 

PUBLIC COMMENT: 

Public comment was provided by Mr. Lynch. A copy of the public comment provided by Mr. Lynch follows the 

minutes. 

 

AGENCY REPORT: 

Dr. Allison-Bryan provided the agency report on behalf of Dr. Brown. Dr. Allison-Bryan reported that two new 

work groups would be forming at the Agency this summer. One regarding telemedicine, which is due to have its 

first meeting on August 5, 2019, and the other work group will deal with international medical graduates.  

Additionally, Dr. Allison-Bryan reported that at the next Board of Health Professions meeting they will be discussing 

Music Therapists, and if their work should require a license. 

Dr. Allison-Bryan also informed the Board that the Board of Pharmacy has approved five conditional permits for 

Cannabidiol oil extraction and that the five processors should be set up by the end of the year. 
 

BOARD CHAIR REPORT: 

Mr. Salay reported that he would like to add a discussion regarding Music Therapy to the agenda for the next 

Regulatory Committee Meeting. 
 

LEGISLATION & REGULATORY ACTIONS: 

Consideration of Public Comment on Guidance Document on Conversion Therapy 

 Ms. Yeatts informed the Board that the Guidance Document on Conversation Therapy received over 700 

comments during the public comment period. 455 Comments were in support of the Board’s Guidance 

Document and 273 were in opposition of the document. 

 

Motion: A motion was made by Dr. Walsh to retain the guidance document as published. The motion was properly 

seconded by Ms. Manns. The motion passed unanimously, with no abstentions. 

 

Ms. Yeatts discussed with the Board the next steps that would occur in the next 30 days regarding the Guidance 

Document on Conversation Therapy.  Ms. Yeatts recommended that the Board give authority for staff to draft a 

response to the public comment received.  Each Board member would have an opportunity to provide comment on 

the draft and the Board Chair and Regulatory Committee Chair would give final approval of the response. 

 

Motion: A motion was made by Mr. Canek for the process to be followed to respond to the public comment.  The 

motion was properly seconded by Dr. Paulson. The motion passed unanimously, with no abstentions. 
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Final Action on Regulation 

 Ms. Yeatts updated the Board on the proposed regulations to increase the continuing education hours 

pertaining to ethics to a minimum of (6) for LCSWs and a minimum of (3) for LSWs. Ms. Yeatts reported 

that the public comment period closed March 8, 2019 and there was no public comment. 

 

Motion: A motion was made by Dr. Walsh and properly seconded by Mr. Canek to adopt the final amendments to 

these proposed regulations as included in the agenda package. The motion passed unanimously, with no 

abstentions. 

 

Regulatory Actions 

 Ms. Yeatts informed the Board that regulations to implement House Bill 614, which changes Licensed 

Social Workers (LSW) to Licensed Baccalaureate Social Workers (LBSW) and Licensed Masters of Social 

Work (LMSW) has been approved by the Governor and will become effective August 8, 2019.  

 

 The proposed regulatory action to reduce the Continuing Education requirement for supervisors was 

approved for publication and would become effective on August 8, 2019 if there are not 10 or more 

objections to the fast-track action. 

 

PRESENTATIONS: 

 Dr. Sandy Chung was invited and gave a PowerPoint presentation informing the Board about the Virginia 

Mental Health Access Program. A copy of the PowerPoint presented was included in the agenda packet.  

 

Following Dr. Chung’s presentation, the Board took a break at 11:25 a.m. and the meeting reconvened at 11:35 

a.m. 

 

 The Association of Social Work Boards (ASWB) was invited by the Board to give a presentation and 

provide clarity to the Board about ASWB’s Examination Policies. Mr. Hymans & Mrs. Harless gave a 

PowerPoint Presentation to the Board and answered questions. 
 

BOARD COUNSEL’S REPORT: 

There was no report from Board Counsel 

 

COMMITTEE REPORTS: 

 Board of Health Professions Report 

John Salay gave a report from the Board of Health Professions. Mr. Salay reported that the Department of 

Health Professions website has been re-designed and that each Board’s website is being re-designed as well 

to make them more user-friendly. The first Board’s website to be re-designed was the Board of Nursing. 

Websites for the Boards of Social Work, Counseling, Psychology and other Boards are coming soon. 

 

Mr. Salay also informed the Board of Social Work that Megan Healy presented her workforce presentation 

at the Board of Health Professions last meeting at the request of Dr. Brown. Mr. Salay also informed the 

Board of Social Work that the agency will begin to update the Sanction Reference Points to address cases 

that are closed with Advisory Letters and Confidential Consent Agreements. The Board of Health 

Professions will begin this project in 2020. Lastly, Mr. Salay reported that there was discussion and a task 

force is being formed to revise the Agency’s Mission statement. 

 

 Regulatory Committee Report 

Dr. Walsh informed the Board that the Regulatory Committee did not meet on Thursday, June 13, 2019 as 

previously scheduled. Dr. Walsh proposed that a sub-committee be created to review the Virginia Regulations 

Governing the Practice of Social Work for updates that are needed. The proposed sub-committee would then 
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present their findings to Regulatory Committee. Meetings would be conducted in person. Dr. Walsh and Dr. 

Paulson volunteered to work on this project. 

 

EXECUTIVE DIRECTOR’S REPORT: 

Ms. Hoyle discussed the budget for the Board of Social Work. A copy of the financial report given was included 

in the agenda packet. Ms. Hoyle also reported how the number of new applications received has increased and has 

exceeded staff anticipation. Ms. Hoyle informed the Board that we have gone over in overtime because Ms. Austin 

has been covering the Board solo since the end of March and has been doing overtime to cover the loss in staff and 

increase in applications. A contract employee has been hired that will start with the Board as of Monday, June 17, 

2019 to provide Ms. Austin the additional assistance needed. 

 

Ms. Hoyle also noted that we have gone over the budget in postage, but this will decrease in the future as the 

agency is moving to a paperless license. The Behavioral Science Boards are the first Boards in the Agency to pilot 

this effort. Final licenses are going out to licensees during renewal and a one-time license to all those licensed for 

the first time. Now that the Governor has signed the BSW and MSW regulations, Board staff will be discussing 

how to handle sending out those license types. 

 

Provided with Ms. Hoyle’s report was a letter included from Dr. Brown in which he is recommending a one-time 

renewal fee reduction. Ms. Hoyle also informed the Board that she was re-appointed the Regulatory Advisory 

Committee of the ASWB and they will meet in July to discuss the model law and mobility. Additionally, she 

thanked Board staff for the hard work they do for the Board, Social Work licensees and the Agency. 

DEPUTY DIRECTOR’S REPORT: 

Ms. Lang reported on the disciplinary statistics for the Board of Social Work. A copy of the report given was 

included in the agenda packet. 

LICENSING MANAGER’S REPORT: 

Ms. Austin reported on the licensing and exam statistics for the Board of Social Work. A copy of the report given 

was included in the agenda packet. 
 

UNFINISHED BUSINESS: 

The Board re-visited discussion regarding Code 32.1-127.103(F) (Health Records Privacy) to include Social 

Workers. 

 

Motion: A motion was made by Dr. Paulson and properly seconded by Ms. Manns to amend Code 32.1-127.103(F) 

(Health Records Privacy) to include Social Workers. The motion passed unanimously, with no abstentions. 

 

NEW BUSINESS: 

The Board reviewed and discussed the current Social Work Bylaws that were last revised on June 15, 2018. 

 

Motion: A motion was made by Mr. Canek and properly seconded by Dr. Paulson to amend the Virginia Board of 

Social Work Bylaws by making the following changes to the Election of Officers: 

 

1. The Nomination Committee shall present a slate of officers for Chairman and Vice-Chairman at the first 

scheduled Board meeting following scheduled prior to July 1 of each even year.  The election of officers 

shall then occur at the first scheduled Board meeting following July 1 of each even year, and elected officers 

shall assume their duties at the end of the meeting. 

2. All officers shall be elected for a single term of two years one year, and may serve no more than two 

consecutive terms. 
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The motion passed unanimously, with no abstentions. 

 

Motion: An additional motion was made by Mr. Canek and properly seconded by Dr. Paulson to amend the Virginia 

Board of Social Work Bylaws by adding to the delegations of authority to allow the Executive Director to enter a 

Consent Order for suspension or revocation. The motion passed unanimously, with no abstentions. 

 

NEXT MEETING: 

Mr. Salay announced that the next quarterly scheduled full Board meeting would occur on Friday, September 20, 

2019. 

 

ADJOURNMENT: 

Mr. Salay adjourned the meeting at 12:51 p.m. 
 

 

 

John Salay, L.C.S.W., Chair 
 

 

 

Jaime Hoyle, Executive Director 
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Virginia Society for Clinical Social Work 

5537 Solaris Drive  
Chesterfield Virginia 23832 

 
Virginia Society for Clinical Social Work 

Joseph G. Lynch LCSW – Legislative Vice President 
3549 Majestic Circle, Broadway VA 22815     (540) 421-4345      lynchj@newmanavenue.com 

 

PUBLIC COMMENT 

VBSW-Board Meeting June 14, 2019 

 

 I appreciate the opportunity to make comments to you today.   

1.         When I opened up the email with the agenda packet for the meeting today and saw that it was 331 pages, I had several 

thoughts.  The thought I want to share with you is to say thank you to the Board staff for doing the work to prepare so much 

information for this meeting.  And I want to express thanks to all of the Board members for taking the time to review all of this 

information.  I don’t think it is generally recognized that the Board members are volunteering their time and talent to the 

Commonwealth of Virginia.  I served on the Board for 10 years and I know Board members work hard to protect the health, 

welfare and safety of the citizens of Virginia who receive services from professionals that this Board regulates.  So, I just 

wanted to take a moment and say Thank You. 

2.         I also wanted to say a few words about the ASWB presentation on your agenda for today.  I am looking forward to their 

comments.  When I reviewed the ASWB materials,  and also looked at their website, I became more aware that the definition 

of “Master’s Social Worker” in our new law specifies the scope of practice as “non-clinical” social work. The proposed 

regulations specify the ASWB Master’s exam as the exam for the LMSW.  Looking at ASWB’s Practice Analysis information 

that describes the 5 ASWB exams I became a bit confused as to whether the Masters exam or the Advanced Generalist exam 

was the best fit for the definition in our new law.  I hope ASWB comments on this today to add some clarification. 

         I reviewed some of the data from my LSW study and noted that 55% of the LSW respondents reported that they practiced  

in “exempt settings.”  They also reported that only 10% were providing “non-clinical” social work services and 90% were 

providing either exclusively clinical services (39%) or a combination of both clinical and non-clinical services (51%).  I 

believe that there is still some tweaking yet to be done to find a way to better match our definition and regulations with the 

reality of how LSW’s practice social work.  I am not sure what the best answer is to doing this task.  The Certified Sex 

Offender Treatment Provider and the Qualified Mental Health Professional credential both have provisions that require the 

holder of that credential to be employed in specific exempt settings.  If the individual leaves those settings then the credential 

is no longer valid.  Perhaps some language could be developed for the LMSW that makes it exempt setting employment 

dependent.   

 

          Joseph G. Lynch LCSW 

 

 

Page 9 of 184

mailto:lynchj@newmanavenue.com
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Joseph G. Lynch LCSW – Legislative Vice President 
3549 Majestic Circle, Broadway VA 22815     (540) 421-4345      lynchj@newmanavenue.com 

 

 

 

Chapter 37 of Title 54.1 of the Code of Virginia, Social Work The Practice Analysis impacts all ASWB examinations 

§ 54.1-3700. Definitions.  

"Baccalaureate social worker" means a person who engages in the practice of social 

work under the supervision of a master's social worker and provides basic generalist 

services, including casework management and supportive services and consultation 

and education. 

"Master's social worker" means a person who engages in the practice of social work 

and provides non-clinical, generalist services, including staff supervision and 

management. 

 

Associate — A few jurisdictions administer the Bachelors Examination 

to candidates who do not have degrees in social work for an Associate 

License. A lower passing score is used. 

 

Bachelors — The examination intended for use by individuals with a 

baccalaureate degree in social work. 

 

 

Advanced Generalist — The Advanced Generalist exam is designed for 

advanced practitioners who do more macro-level, generalist, 

administrative, or management work. It is one of the two exams intended 

to be taken by social workers with an MSW or higher degree, plus the 

required postgraduate supervised experience. 

 

Clinical — The Clinical exam has more emphasis on the provision of 

direct, micro-level mental health services. It is the second of the two 

exams (along with the Advanced Generalist) intended to be taken by 

social workers with an MSW or higher degree, plus the required 

postgraduate supervision.  

 

The Advanced Generalist and Clinical examinations are considered on 

par due to the advanced level of practice knowledge and experience 

expected of someone taking either exam. But they each emphasize 

different areas of practice as noted in their descriptions. 

 

 

 

 

 

 

 

 

 

 

Masters — The examination that is intended for individuals who hold 

an MSW degree, but who do not have post-degree supervision. 

 

Proposed Regulations  Governing the Practice of Social 

Work [18 VAC 140 - 20] 

18VAC140-20-70. Examination requirement. 

A. An applicant for licensure by the board as a social worker LBSW, a 
LMSW, or clinical social worker shall pass a written examination prescribed 
by the board. 

2. The examination prescribed for licensure as a social 
worker LBSW shall minimally be the licensing examination of the Association 
of Social Work Boards at the bachelor's level. 

3. The examination prescribed for licensure as a LMSW shall be the 
licensing examination of the Association of Social Work Boards at the 
master’s level. 

18VAC140-20-60. Education and experience requirements for a licensed 
social worker LBSW or LMSW. 

B. Master's degree applicant. An applicant who holds a master's degree may 
apply for licensure as a licensed social worker LMSW without documentation 
of supervised experience. 
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LSW STUDY RESULTS 

 

  PRACTICE SETTING NUMBER PERCENTAGE 

EXEMPT 59 55% 

NON-EXEMPT 48 45% 

TOTAL 107 100% 
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Virginia’s Licensed Clinical Social Worker 
Workforce:  2019 

 
 

 
 
 
 

Healthcare Workforce Data Center 
 

July 2019 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Virginia Department of Health Professions 
Healthcare Workforce Data Center 

Perimeter Center 
9960 Mayland Drive, Suite 300 

Henrico, VA 23233 
804-367-2115, 804-527-4466(fax) 
E-mail:  HWDC@dhp.virginia.gov 

 
Follow us on Tumblr:  www.vahwdc.tumblr.com 

Get a copy of this report from: 
http://www.dhp.virginia.gov/PublicResources/HealthcareWorkforceDataCenter/ProfessionReports/ 

  

Page 13 of 184

mailto:HWDC@dhp.virginia.gov
http://www.vahwdc.tumblr.com/
http://www.dhp.virginia.gov/PublicResources/HealthcareWorkforceDataCenter/ProfessionReports/
roc95532
Draft



 
 

 
 

 
 
 
 
 
 
 
 

Virginia Department of Health Professions 
 

David E. Brown, DC 
Director 

 
Barbara Allison-Bryan, MD 

Chief Deputy Director 
 
 
 
 
 

Healthcare Workforce Data Center Staff: 

 
 
 
 
 

  

Elizabeth Carter, PhD 
Director 

Yetty Shobo, PhD 
Deputy Director 

Laura Jackson, MSHSA 
Operations Manager 

Rajana Siva, MBA 
Data Analyst 

Christopher Coyle 
Research Assistant 

6,430 Licensed Clinical Social Workers voluntarily 
participated in this survey.  Without their efforts the work of 
the center would not be possible.  The Department of Health 
Professions, the Healthcare Workforce Data Center, and the 
Board of Social Work express our sincerest appreciation for your 
ongoing cooperation.   

 
 
 

 

Thank You! 
 

Page 14 of 184



 
 

 

Virginia Board of Social Work 
 

Chair 
 

John Salay, LCSW 
Midlothian 

 

Vice-Chair 
 

Dolores Paulson, PhD, LCSW 
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Members 
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The Licensed Clinical Social Worker Workforce: 
At a Glance: 

 

The Workforce                       Background                     Current Employment  t  
Licensees: 7,291 Rural Childhood: 24% Employed in Prof.: 90% 
Virginia’s Workforce: 5,986 HS Degree in VA: 45% Hold 1 Full-time Job: 57% 
FTEs: 5,103 Prof. Degree in VA:   53% Satisfied?: 95% 
 

Survey Response Rate       Education                        Job Turnover                 t 
All Licensees:              88%  Masters:  96% Switched Jobs: 7% 
Renewing Practitioners:   97% Doctorate:   4% Employed over 2 yrs: 69% 
 

Demographics                             Finances                           Time Allocation             t 
Female:  87% Median Income:  $60k-$70k Patient Care: 70%-79% 
Diversity Index:  35% Health Benefits: 67% Administration: 10%-19% 
Median Age: 50 Under 40 w/ Ed debt: 66% Patient Care Role:  64% 

Source:  Va. Healthcare Workforce Data Center 
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Results in Brief 

 
The data in this report were obtained from the Licensed Clinical Social Workers (LCSWs) Survey that the Virginia 

Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers during the license renewal 
process occurring every June for LCSWs. Eighty-eight percent or 6,430 of all 7,291 LCSWs participated in the survey. An 
estimated 5,986 LCSWs participated in Virginia’s workforce, which is defined as those who worked at least a portion of 
the year in the state or who live in the state and intend to return to work as an LCSW at some point in the future. 
Between July 2018 and June 2019, these LCSWs provided 5,103 “full-time equivalency units (FTE)”, which the HWDC 
defines simply as working 2,000 hours a year.  

 
Nearly all LCSWs have a Master’s degree as their highest professional degree, while the remaining LCSWs have a 

doctorate degree. Fifty-six percent of all LCSWs have a primary specialty in mental health, while another 8% specialize in 
issues related to children. Thirty-seven percent of all LCSWs currently carry educational debt and the median debt 
burden for those with educational debt is between $50,000 and $60,000. Median annual income is only slightly higher 
than the median debt at between $60,000 and $70,000. In addition, 64% of all LCSWs receive at least one employer-
sponsored benefit and 95% of LCSWs indicate they are satisfied with their current employment situation.  

 
Eighty-seven percent of all LCSWs are female, including 92% of those LCSWs who are under the age of 40. In a 

random encounter between two LCSWs, there is a 35% chance that they would be of different races or ethnicities, a 
measure known as the diversity index. Overall, just 6% of Virginia’s LCSWs work in non-metro areas of the state. Nearly 
40% of all LCSWs work in Northern Virginia, while another 28% work in Central Virginia. Two-thirds of all LCSWs work in 
the private sector, including 47% who work at a for-profit institution. The primary work location for approximately a 
third of all LCSWs is either a solo or group private practice; another 14% work at an outpatient mental health facility. 
About 27% of all LCSWs expect to retire by the age of 65; 27% of the current workforce expect to retire in the next ten 
years.  

Summary of Trends 

 
The LCSW workforce has witnessed consistent and significant growth in the past four years. Both the total number 

of LCSWs and the number working in Virginia has increased by 26% and 20%, respectively, when compared to 2013. FTE 
also increased by 16% in the same period. The LCSW workforce has also witnessed increasing racial/ethnic diversity; the 
diversity index increased from 27% in 2013 to 35% in 2019. Median age declined to 50 years from the 53-54 years where 
it had hovered between 2013 and 2017. A quarter of LCSWs are now under age 40 as compared to 18% in 2013. Gender 
diversity, however, continues to decline as the percent female increased from 84% in 2013 to 87% in 2019. 

 
For the first time in four years, median education debt increased. After increasing from $30,000-$40,000 to $40,000-

$50,000 in 2015, the median education debt has been stable until its recent increase to $50,000-$60,000. The percent 
reporting education debt also increased from 27% in 2013 to 37% in 2019. The percent under 40 with education debt 
increased from 68% in 2013 to 70% in 2015 and then went back down to 65% in 2018; it is now 67%. A higher proportion 
also hold higher amount of debt as the percent with more than $90,000 in education debt increased from 2.3% in 2013 
to 9.7% now. The percent reporting more than $90,000 in income also increased from 9% in 2013 to 18% in 2019 even 
though median income has remained at $60,000-$70,000 since its last increase in 2017. Most LCSWs have a Master’s 
degree as their highest educational attainment. In 2013, 95% reported their highest educational attainment as a 
Master’s degree and, in 2018, 96% did. The specialty reported by LCSWs has also barely changed; the top specialty has 
always been mental health in the past 6 years and about the same percent reported that specialty each every year.  

 
Close to half of all LCSWs are employed in the private sector consistently over the years. The establishments that 

LCSWs worked and the geographic distribution of LCSWs have barely changed over the past 6 years. LCSWs’ location in 
non-metro areas of the state has also barely changed. The percent working in non-metro area has hovered around 5-6% 
in the past 6 years. The retirement expectations have also barely changed over the past 6 years for LCSWs; the percent 
planning to retire within a decade of the survey year declined only slightly from 29% in 2013 to 27% in 2019.  
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Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Response Rates 

Statistic 
Non 

Respondents 
Respondent 

Response 
Rate  

By Age 

Under 35 177 672 79% 

35 to 39 105 719 87% 

40 to 44 84 799 91% 

45 to 49 85 803 90% 

50 to 54 76 773 91% 

55 to 59 72 758 91% 

60 to 64 59 674 92% 

65 and Over 203 1,232 86% 

Total 861 6,430 88% 

New Licenses 

Issued Since 
July 2018 

351 237 40% 

Metro Status 

Non-Metro 40 306 88% 

Metro 557 5,040 90% 

Not in Virginia 264 1,084 80% 

Licensees 
License Status # % 

Renewing 
Practitioners 

6,342 87% 

New Licensees 588 8% 

Non-Renewals 361 5% 

All Licensees 7,291 100% 

Response Rates 
Completed Surveys 6,430 

Response Rate, all licensees 88% 

Response Rate, Renewals 97% 

Definitions 
 

1. The Survey Period:  The 
survey was conducted in June 
2019. 

2. Target Population:  All LCSWs 
who held a Virginia license at 
some point between July 
2018 and June 2019. 

3. Survey Population:  The 
survey was available to 
LCSWs who renewed their 
licenses online.  It was not 
available to those who did 
not renew, including LCSWs 
newly licensed in 2019. 

HWDC surveys tend to achieve very high response 
rates.  97% of renewing LCSWs submitted a survey.  
These represent 88% of LCSWs who held a license at 
some point during the survey period. 

Source:  Va. Healthcare Workforce Data Center 

At a Glance: 
 

Licensed LCSWs 
Number:   7,291 
New:       8% 
Not Renewed:    5% 
 

Response Rates 
All Licensees:     88%  
Renewing Practitioners:    97% 

Source: Va.  Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's LCSW Workforce 

Status # % 

Worked in 
Virginia in Past 
Year 

5,818 97% 

Looking for  
Work in Virginia 

168 3% 

Virginia's 
Workforce 

5,986 100% 

Total FTEs 5,103  

Licensees 7,291  

At a Glance: 
 

Workforce 
Virginia’s LCSW Workforce: 5,986 
FTEs:      5,103 
 

Utilization Ratios 
Licensees in VA Workforce:  82%  
Licensees per FTE:        1.43 
Workers per FTE:    1.17 

 

Definitions 
 

1. Virginia’s Workforce:  A licensee with a primary 
or secondary work site in Virginia at any time 
during the survey timeframe or who indicated 
intent to return to Virginia’s workforce at any 
point in the future. 

2. Full Time Equivalency Unit (FTE):  The HWDC 
uses 2,000 (40 hours for 50 weeks) as its baseline 
measure for FTEs.   

3. Licensees in VA Workforce:  The proportion of 
licensees in Virginia’s Workforce. 

4. Licensees per FTE:  An indication of the number 
of licensees needed to create 1 FTE.  Higher 
numbers indicate lower licensee participation. 

5. Workers per FTE:  An indication of the number of 
workers in Virginia’s workforce needed to create 
1 FTE.  Higher numbers indicate lower utilization 
of available workers. 

This report uses weighting to 

estimate the figures in this 

report.  Unless otherwise noted, 

figures refer to the Virginia 

Workforce only.  For more 

information on HWDC’s 

methodology visit: 

www.dhp.virginia.gov/hwdc 

 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Demographics  

 

A Closer Look: 

 

 

 
 

 

  

Age & Gender 

Age 
Male Female Total 

# 
% 

Male 
# 

%  
Female 

# 
% in Age 

Group 

Under 35 53 8% 633 92% 686 13% 

35 to 39 51 8% 571 92% 622 12% 

40 to 44 49 8% 584 92% 633 12% 

45 to 49 73 12% 556 88% 628 12% 

50 to 54 81 13% 531 87% 612 12% 

55 to 59 69 12% 512 88% 582 11% 

60 to 64 89 18% 408 82% 497 10% 

65 + 216 24% 706 77% 923 18% 

Total 682 13% 4,500 87% 5,182 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* LCSWs 
LCSWs under 

40 

% # % # % 

White 61% 4,116 79% 940 72% 

Black 19% 691 13% 237 18% 

Asian 7% 84 2% 34 3% 

Other Race 0% 35 1% 10 1% 
Two or more 
races 

3% 97 2% 35 3% 

Hispanic 10% 172 3% 53 4% 

Total 100% 5,195 100% 1,309 100% 
*Population data in this chart is from the US Census, Annual Estimates of the Resident Population 
by Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2017. 

At a Glance: 
 

Gender 
% Female:    87% 
% Under 40 Female:   92% 
 

Age 
Median Age:     50 
% Under 40:    25% 
% 55+:     39% 
 

Diversity 
Diversity Index:  35% 
Under 40 Div. Index:  45% 

In a chance encounter between 
two LCSWs, there is a 35% chance 
that they would be of a different 
race/ethnicity (a measure known as 
the Diversity Index).  

25% of all LCSWs are under 
the age of 40, and 92% of these 
professionals are female. In 
addition, the diversity index 
among LCSWs who are under the 
age of 40 is 45%. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 million+ 18% 66% 17% 

2 Metro, 250,000 to 1 million 44% 43% 13% 

3 Metro, 250,000 or less 35% 52% 13% 

Non-Metro Counties 

4 
Urban pop 20,000+, Metro 
adj 

67% 28% 4% 

6 
Urban pop, 2,500-19,999, 
Metro adj 

57% 33% 10% 

7 
Urban pop, 2,500-19,999, 
nonadj 

81% 12% 8% 

8 Rural, Metro adj 37% 57% 6% 

9 Rural, nonadj 39% 42% 19% 

 Overall 24% 61% 16% 

At a Glance: 
 

Childhood 
Urban Childhood:   16% 
Rural Childhood:  24% 
 

Virginia Background 
HS in Virginia:    45% 
Prof. Ed. in VA:  53% 
HS or Prof. Ed. in VA:   62% 
 

Location Choice 
% Rural to Non-Metro:   15% 
% Urban/Suburban  

to Non-Metro:    3% 

24% of LCSWs grew up in 
self-described rural areas, and 
15% of these professionals 
currently work in non-Metro 
counties. Overall, just 6% of all 
LCSWs in the state currently work 
in non-Metro counties. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Page 22 of 184



 

7 
 

 

Top Ten States for Licensed Clinical Social Worker Recruitment 
 

 

 
 

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All LCSWs 

High School # Init. Prof Degree # 

1 Virginia 2,341 Virginia 2,728 

2 New York 414 Washington, D.C. 422 

3 Maryland 281 New York 293 

4 Pennsylvania 242 Maryland 234 

5 New Jersey 185 Massachusetts 150 

6 North Carolina 180 Pennsylvania 134 

7 Outside U.S./Canada 106 North Carolina  131 

8 California 100 Florida 104 

9 Florida 97 Michigan 94 

10 Illinois 95 Illinois 93 

Rank 
Licensed in the Past 5 Years 

High School # Init. Prof Degree # 

1 Virginia 1,115 Virginia 1,215 

2 New York 171 New York 160 

3 Maryland 136 Washington, D.C. 146 

4 North Carolina 98 Maryland 103 

5 New Jersey 94 North Carolina 82 

6 Pennsylvania 80 Pennsylvania 70 

7 Florida 58 Florida 68 

8 Outside U.S./Canada 56 Massachusetts 63 

9 California 52 Illinois 50 

10 Michigan 40 California 42 

45% of LCSWs received their 
high school degree in Virginia, 
and 54% received their initial 
professional degree in the state. 

At a Glance: 
 

Not in VA Workforce 
Total: 1,304 
% of Licensees: 18% 
Federal/Military: 21% 
Va. Border State/DC: 25% 

18% of Virginia’s licensees did not participate in 
the state’s LCSW workforce during the past year.  
81% of these professionals worked at some point in 
the past year, including 71% who worked in a 
behavioral sciences-related job. 

Among LCSWs who received 
their initial license in the past 
five years, 46% received their 
high school degree in Virginia, 
while 50% received their initial 
professional degree in the state. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Degree 
Degree # % 

Bachelor’s Degree 4 0% 

Master’s Degree 4,899 96% 

Doctor of Social Work 26 1% 

Other Doctorate 168 3% 

Total 5,098 100% 

 
 

 
 
  

Educational Debt 

Amount Carried 
All LCSWs 

LCSWs under 
40 

# % # % 

None 2,892 63% 387 34% 

Less than $10,000 171 4% 51 4% 

$10,000-$19,999 161 4% 61 5% 

$20,000-$29,999 190 4% 74 6% 

$30,000-$39,999 176 4% 72 6% 

$40,000-$49,999 137 3% 64 6% 

$50,000-$59,999 123 3% 56 5% 

$60,000-$69,999 116 3% 70 6% 

$70,000-$79,999 90 2% 53 5% 

$80,000-$89,999 87 2% 48 4% 

$90,000-$99,999 73 2% 39 3% 

$100,000-$109,999 103 2% 62 5% 

$110,000-$119,999 45 1% 17 1% 

$120,000-$129,999 47 1% 22 2% 

$130,000-$139,999 38 1% 16 1% 

$140,000-$149,999 25 1% 11 1% 

$150,000 or More 116 3% 48 4% 

Total 4,590 100% 1,151 100% 

At a Glance: 
 

Education 
Master’s Degree:  96% 
Doctorate:     4% 
 

Educational Debt 
Carry debt:     37% 
Under age 40 w/ debt: 66% 
Median debt:         $50k-$60k
  
 

37% of LCSWs carry educational 
debt, including 66% of those under 
the age of 40. The median debt 
burden among LCSWs with 
educational debt is between 
$50,000 and $60,000. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Specialties 

 
    A Closer Look: 

  

Specialties 

Specialty 
Primary Secondary 

# % # % 

Mental Health 2,828 56% 662 15% 

Child 411 8% 501 11% 

Health/Medical 316 6% 263 6% 

Behavioral Disorders 259 5% 459 10% 

Family 187 4% 457 10% 

Substance Abuse 181 4% 509 11% 

School/Educational 180 4% 151 3% 

Gerontologic 99 2% 106 2% 

Marriage 45 1% 169 4% 

Forensic 31 1% 54 1% 

Sex Offender Treatment 22 0% 39 1% 

Social 21 0% 54 1% 

Vocational/Work 
Environment 

12 0% 24 1% 

Industrial-Organizational 10 0% 12 0% 

Neurology/Neuropsychology 6 0% 10 0% 

Public Health 6 0% 27 1% 

Rehabilitation 5 0% 11 0% 

Experimental or Research 5 0% 5 0% 

Other Specialty Area 190 4% 299 7% 

General Practice (Non-
Specialty) 

255 5% 647 15% 

Total 5,069 100% 4,459 100% 

At a Glance: 
 

Primary Specialty 
Mental Health:  56% 
Child:    8% 
Health/Medical:   6% 
 

Secondary Specialty 
Mental Health:     15% 
Substance Abuse:  11% 
Child:     11%  
 

More than half of all LCSWs have 
a primary specialty in mental health. 
Another 8% have a primary specialty 
in children, while 6% have a 
health/medical specialty.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

  

Current Work Status 
Status # % 

Employed, capacity unknown 3 0% 

Employed in a behavioral sciences- 
related capacity 

4,657 90% 

Employed, NOT in a behavioral 
sciences-related capacity 

226 4% 

Not working, reason unknown 1 0% 

Involuntarily unemployed 10 0% 

Voluntarily unemployed 147 3% 

Retired 104 2% 

Total 5,149 100% 

Current Positions 
Positions # % 

No Positions 262 5% 

One Part-Time Position 874 17% 

Two Part-Time Positions 208 4% 

One Full-Time Position 2,906 57% 

One Full-Time Position & 
One Part-Time Position 

698 14% 

Two Full-Time Positions 25 0% 

More than Two Positions 104 2% 

Total 5,077 100% 

Current Weekly Hours 
Hours # % 

0 hours 262 5% 

1 to 9 hours 155 3% 

10 to 19 hours 296 6% 

20 to 29 hours 470 9% 

30 to 39 hours 676 13% 

40 to 49 hours 2,468 49% 

50 to 59 hours 523 10% 

60 to 69 hours 161 3% 

70 to 79 hours 32 1% 

80 or more hours 21 0% 

Total 5,064 100% 

At a Glance: 
 

Employment 
Employed in Profession:   90% 
Involuntarily Unemployed: <1% 
 

Positions Held 
1 Full-time:    57% 
2 or More Positions:  20% 
 

Weekly Hours: 
40 to 49:    49% 
60 or more:    4% 
Less than 30:   18% 

90% of LCSWs are currently employed in their 
profession. 75% of LCSWs hold one full-time job, and 
nearly half work between 40 and 49 hours per week. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Income 
Hourly Wage # % 

Volunteer Work Only 61 2% 

Less than $20,000 263 6% 

$20,000-$29,999 184 4% 

$30,000-$39,999 187 5% 

$40,000-$49,999 356 9% 

$50,000-$59,999 581 14% 

$60,000-$69,999 727 18% 

$70,000-$79,999 591 14% 

$80,000-$89,999 466 11% 

$90,000-$99,999 253 6% 

$100,000-$109,999 208 5% 

$110,000 or More 271 7% 

Total 4,149 100% 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Job Satisfaction 
Level # % 

Very Satisfied 3,368 68% 

Somewhat Satisfied 1,371 28% 

Somewhat 
Dissatisfied 

191 4% 

Very Dissatisfied 50 1% 

Total 4,981 100% 

Employer-Sponsored Benefits 

Benefit # % 
% of Wage/Salary  

Employees 

Paid Vacation 2,704 58% 74% 

Paid Sick Leave 2,501 54% 68% 

Health Insurance 2,485 53% 67% 

Dental Insurance 2,361 51% 64% 

Retirement 2,356 51% 64% 

Group Life Insurance 1,940 42% 54% 

Signing/Retention Bonus 189 4% 5% 

Receive At Least One Benefit 2,983 64% 79% 

*From any employer at time of survey.     

At a Glance: 
 

Earnings 
Median Income:       $60k-$70k 
 

Benefits 
(Salary & Wage Employees only) 
Health Insurance:  67% 
Retirement: 64% 
 

Satisfaction 
Satisfied: 95% 
Very Satisfied: 68% 

The typical LCSW earned between 
$60,000 and $70,000 per year. Among 
LCSWs who received either a wage or 
salary as compensation at their primary 
work location, 67% received health 
insurance and 64% had access to some 
form of retirement plan. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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2018-19 Labor Market 

 

A Closer Look: 

 

 
 

1  
                                                           
1 The non-seasonally adjusted monthly unemployment rate ranged from 2.5% in April 2019 to 3.2% in January and 

February 2019. The rate for June 2019 was preliminary at the time of this report. 

Employment Instability in Past Year 
In the past year did you . . .? # % 

Experience Involuntary Unemployment? 30 1% 

Experience Voluntary Unemployment? 287 5% 

Work Part-time or temporary positions, but would 
have preferred a full-time/permanent position? 

105 2% 

Work two or more positions at the same time? 1,237 21% 

Switch employers or practices? 424 7% 

Experienced at least one 1,795 30% 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Not Currently Working at this 
Location 

108 2% 57 5% 

Less than 6 Months 250 5% 126 10% 

6 Months to 1 Year 414 8% 176 14% 

1 to 2 Years 753 15% 256 20% 

3 to 5 Years 1,099 23% 260 21% 

6 to 10 Years 838 17% 171 14% 

More than 10 Years 1,419 29% 206 16% 

Subtotal 4,882 100% 1,252 100% 

Did not have location 173  4,620  

Item Missing 932  114  

Total 5,986  5,986  

Employment Type 

Primary Work Site # % 

Salary/ Commission 2,391 62% 

Business/ Practice 
Income 

672 17% 

Hourly Wage 541 14% 

By Contract 241 6% 

Unpaid 18 0% 

Subtotal 3,863 100% 

Did not have 
location 

173  

Item Missing 1,950  

At a Glance: 
 

Unemployment 
Experience 
Involuntarily Unemployed:  1% 
Underemployed:  2% 
 

Turnover & Tenure 
Switched Jobs:   7% 
New Location: 20% 
Over 2 years: 69% 
Over 2 yrs, 2nd location: 51% 
 

Employment Type 
Salary/Commission: 62% 
Business/Practice Income: 17% 
Hourly Wage:  72% 

Only 1% of Virginia’s LCSWs experienced involuntary 
unemployment at some point during the past year.  By 
comparison, Virginia’s average monthly unemployment 
rate was 2.9% during the past 12 months.1 

 

69% of LCSWs have worked at 
their primary location for more than 
two years, while 7% have switched 
jobs during the past 12 months. 

Source:  Va. Healthcare Workforce Data Center 

62% of LCSWs are salaried employees, while 17% 
receive income from their own business/practice. 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Work Site Distribution 

 

   A Closer Look: 
 

 
 
 
 
 
 

 
  

                                                                                                                                                                                                                        
 

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 1,390 28% 358 27% 

Eastern 50 1% 5 0% 

Hampton Roads 745 15% 215 16% 

Northern 1,832 38% 426 32% 

Southside 91 2% 36 3% 

Southwest 153 3% 35 3% 

Valley 187 4% 47 4% 

West Central 365 7% 108 8% 

Virginia Border 
State/DC 

36 1% 35 3% 

Other US State 28 1% 57 4% 

Outside of the US 3 0% 2 0% 

Total 4,880 100% 1,324 100% 

Item Missing 933  41  

Number of Work Locations 

Locations 

Work 
Locations in 

Past Year 

Work 
Locations 

Now* 

# % # % 

0 167 3% 258 5% 

1 3,520 70% 3,575 71% 

2 717 14% 666 13% 

3 552 11% 502 10% 

4 48 1% 25 1% 

5 17 0% 10 0% 

6 or 
More 

28 1% 13 0% 

Total 5,048 100% 5,048 100% 
*At the time of survey completion, June 2019. 

At a Glance: 
 

Concentration 
Top Region:   38% 
Top 3 Regions:          81% 
Lowest Region:   1% 

 
Locations 
2 or more (Past Year):  27% 
2 or more (Now*):  24% 
 

 

24% of all LCSWs currently have 
multiple work locations, while 27% had 
multiple work locations over the course 
of the past year.  

38% of LCSWs work in 
Northern Virginia, the most of 
any region in the state. In 
addition, another 28% of LCSWs 
work in Central Virginia.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Sector 

Sector 

Primary 
Location 

Secondary 
Location 

# % # % 

For-Profit 2,143 47% 786 69% 

Non-Profit 1,001 22% 208 18% 

State/Local Government 980 22% 120 10% 

Veterans Administration 199 4% 10 1% 

U.S. Military 161 4% 12 1% 

Other Federal 
Government 

63 1% 10 1% 

Total 4,547 100% 1,146 100% 

Did not have location 173  4620  

Item Missing 1,265  218  

At a Glance: 
(Primary Locations) 

 

Sector  
For Profit:    47% 
Federal:          9% 

 
Top Establishments 
Private Practice, Solo: 16% 
Mental Health Facility: 14% 
Private Practice, Group:  12% 
 
 

 

Over two-thirds of LCSWs work 
in the private sector, including 47% 
who work at for-profit 
establishments.  Meanwhile, 22% 
of LCSWs work for state or local 
governments, and 9% work for the 
federal government.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Private Practice, Solo 681 16% 198 18% 

Mental Health Facility, 
Outpatient 

585 14% 167 15% 

Private Practice, Group 533 12% 245 22% 

Community Services Board 392 9% 51 5% 

Community-Based Clinic or 
Health Center 

339 8% 102 9% 

Hospital, General 319 7% 38 3% 

School (Providing Care to 
Clients) 

295 7% 24 2% 

Hospital, Psychiatric 131 3% 26 2% 

Residential Mental 
Health/Substance Abuse Facility 

90 2% 19 2% 

Academic Institution (Teaching 
Health Professions Students) 

86 2% 57 5% 

Administrative or Regulatory 85 2% 6 1% 

Other practice setting 747 17% 172 16% 

Total 4,283 100% 1,105 100% 

Did Not Have a Location 173  4,620  

Among those LCSWs who 
also have a secondary work 
location, 40% work at either a 
solo or group private practice, 
while 15% work at an outpatient 
mental health facility. 

28% of all LCSWs work at 
either a solo or group private 
practice, while another 14% 
work at an outpatient mental 
health facility.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Time Allocation 

 
A Closer Look: 

 

 
  

 Time Allocation 

Time Spent 

Admin. Supervisory Patient Care Education Research Other 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost 
All  
(80-100%) 

3% 3% 1% 4% 42% 59% 0% 5% 0% 0% 1% 1% 

Most  
(60-79%) 

4% 2% 2% 1% 21% 12% 0% 1% 0% 0% 0% 0% 

About Half  
(40-59%) 

8% 4% 4% 2% 12% 5% 0% 1% 0% 0% 0% 0% 

Some  
(20-39%) 

24% 12% 11% 5% 9% 5% 2% 1% 0% 0% 3% 2% 

A Little  
(1-19%) 

58% 71% 69% 65% 13% 14% 73% 66% 68% 69% 50% 48% 

None  
(0%) 

3% 9% 13% 23% 2% 6% 23% 26% 31% 31% 46% 49% 

At a Glance: 
(Primary Locations) 

 

Typical Time Allocation 
Patient Care:         70%-79% 
Administration:              10%-19% 
 

Roles 
Patient Care:  64% 
Administrative:    7% 
Supervisory:   3% 
 

Patient Care LCSWs 
Median Admin Time:     1%-9% 
Ave. Admin Time:        10%-19% 

64% of all LCSWs fill a patient care role, defined as 
spending 60% or more of their time on patient care activities. 
Another 7% of LCSWs fill an administrative role, while 3% fill a 
supervisory role.   

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Patients 

 
A Closer Look: 

  

Patient Allocation 

Time Spent 

Children Adolescents Adults Elderly 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

Prim. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

5% 4% 5% 5% 43% 47% 3% 4% 

Most  
(60-79%) 

3% 2% 2% 2% 13% 11% 2% 1% 

About Half  
(40-59%) 

8% 8% 8% 9% 12% 10% 4% 3% 

Some  
(20-39%) 

10% 10% 16% 15% 11% 11% 8% 5% 

A Little  
(1-19%) 

22% 20% 30% 28% 11% 9% 38% 29% 

None  
(0%) 

52% 56% 40% 41% 10% 11% 45% 58% 

At a Glance: 
(Primary Locations) 

 

Typical Patient Allocation 
Children:                  None 
Adolescents:              1%-9% 
Adults:        70%-79% 
Elderly:          1%-9% 

 
Roles 
Children:   8% 
Adolescents:    7% 
Adults:  56% 
Elderly:   5% 
 

 

Source:  Va. Healthcare Workforce Data Center 

Approximately three-quarters of all patients seen by a 
typical LCSW at her primary work location are adults. In 
addition, 56% of LCSWs serve an adult patient care role, 
meaning that at least 60% of their patients are adults.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Patients Per Week 

# of Patients 

Primary 
Location 

Secondary 
Location 

# % # % 

None 402 9% 161 15% 

1 to 24 2,900 64% 817 74% 

25 to 49 1,046 23% 102 9% 

50 to 74 98 2% 16 1% 

75 or More 68 2% 9 1% 

Total 4,514 100% 1,105 100% 

At a Glance: 
 

Patients Per Week 
Primary Location:  1-24 
Secondary Location:     1-24 
 

 

Source:  Va. Healthcare Workforce Data Center 

Close to two-thirds of all 
LCSWs treat between 1 and 
24 patients per week at their 
primary work location. 
Among those LCSWs who 
also have a secondary work 
location, 74% treat between 
1 and 24 patients per week.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 
 

 

  
Retirement Expectations 

Expected Retirement 
Age 

All LCSWs 
LCSWs over 

50 

# % # % 

Under age 50 55 1% 0 0% 

50 to 54 90 2% 8 0% 

55 to 59 226 5% 70 3% 

60 to 64 786 18% 281 13% 

65 to 69 1,478 34% 696 31% 

70 to 74 847 19% 567 26% 

75 to 79 338 8% 258 12% 

80 or over 135 3% 107 5% 

I do not intend to retire 400 9% 232 10% 

Total 4,354 100% 2,219 100% 

Future Plans 

2 Year Plans: # % 

Decrease Participation 

Leave Profession 79 1% 

Leave Virginia 158 3% 

Decrease Patient Care Hours 514 9% 

Decrease Teaching Hours 36 1% 

Increase Participation 

Increase Patient Care Hours 669 11% 

Increase Teaching Hours 334 6% 

Pursue Additional Education 503 8% 

Return to Virginia’s Workforce 54 1% 

At a Glance: 
 

Retirement Expectations 
All LCSWs 
Under 65:           27% 
Under 60:                  9% 
LCSWs 50 and over 
Under 65:   16% 
Under 60:    4% 
 

Time until Retirement 
Within 2 years:    8% 
Within 10 years:   27% 
Half the workforce:        By 2039 

Although 27% of LCSWs expect to retire by the age of 65, this 
percentage falls to 16% for those LCSWs who are already at least 
50 years old. Meanwhile, 39% of all LCSWs expect to work until at 
least age 70, including 9% who do not plan to retire at all. 

Within the next two years, only 
3% of Virginia’s LCSWs plan to 
leave the state and another 1% 
plan on leaving the profession 
entirely. Meanwhile, 11% plan to 
increase patient care hours, and 8% 
expect to pursue additional 
educational opportunities. 

Source:  Va. Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Time to Retirement 

Expect to retire within. . . # % 
Cumulative 

% 

2 years 327 8% 8% 

5 years 229 5% 13% 

10 years 598 14% 27% 

15 years 535 12% 39% 

20 years 499 11% 50% 

25 years 530 12% 62% 

30 years 459 11% 73% 

35 years 398 9% 82% 

40 years 267 6% 88% 

45 years 75 2% 90% 

50 years 22 1% 90% 

55 years 5 0% 91% 

In more than 55 years 12 0% 91% 

Do not intend to retire 400 9% 100% 

Total 4,354 100%  

By comparing retirement 
expectation to age, we can 
estimate the maximum years to 
retirement for LCSWs. 8% of LCSWs 
expect to retire in the next two 
years, while just over a quarter 
plan on retiring in the next ten 
years. More than half of the 
current LCSW workforce expect to 
retire by 2039. 

Using these estimates, 
retirement will begin to reach 
over 10% of the current 
workforce every five years by 
2029.  Retirement will peak at 
14% of the current workforce 
around the same time period 
before declining to under 10% of 
the current workforce again 
around 2054.  

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Full-Time Equivalency Units 

 

        A Closer Look: 
 

2  

                                                           
2 Number of residents in 2017 was used as the denominator. 
3 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test is significant) 

Full-Time Equivalency Units 

Age Average Median 

Age 

Under 35 0.89 0.94 

35 to 39 0.89 0.93 

40 to 44 0.92 1.03 

45 to 49 0.89 0.90 

50 to 54 0.94 0.95 

55 to 59 1.01 1.03 

60 to 64 0.91 0.91 

65 and 
Over 

0.69 0.64 

Gender 

Male 0.93 1.02 

Female 0.88 0.95 

At a Glance: 
 

FTEs 
Total:           5,103 
FTEs/1,000 Residents2: 0.599 
Average:                  0.88 
 

Age & Gender Effect 
Age, Partial Eta3:             Small 
Gender, Partial Eta3: Small 
 

Partial Eta3 Explained: 
Partial Eta3 is a statistical 

measure of effect size. 
 

 

The typical (median) LCSW provided 0.94 FTEs, or approximately 38 hours per week for 50 weeks.  
Although FTEs appear to vary by age and gender, statistical tests did not verify a difference exists.3 

Source:  Va. Healthcare Workforce Data Center 
Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 
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Workforce Investment Areas 
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Health Services Areas 
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Planning Districts 
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Appendices 

 

Appendix A:  Weights 

 
See the Methods section on the 

HWDC website for details on HWDC 
Methods:  www.dhp.virginia.gov/hwdc/ 

 
Final weights are calculated by 

multiplying the two weights and the 
overall response rate: 

 
Age Weight x Rural Weight x 

Response Rate 
= Final Weight. 

 
Overall Response Rate:  0.8819 

 
 

 

Rural 
Status  

Location Weight Total Weight 

# Rate Weight Min Max 

Metro, 1 
million+ 

4628 90.45% 1.1056 1.0604 1.2318 

Metro, 
250,000 to 
1 million 

386 87.05% 1.1488 1.1018 1.2800 

Metro, 
250,000 or 
less 

583 88.85% 1.1255 1.0795 1.2540 

Urban pop 
20,000+, 
Metro adj 

34 88.24% 1.1333 1.0870 1.2628 

Urban pop 
20,000+, 
nonadj 

0 NA NA NA NA 

Urban pop, 
2,500-
19,999, 
Metro adj 

121 87.60% 1.1415 1.0948 1.2719 

Urban pop, 
2,500-
19,999, 
nonadj 

81 91.36% 1.0946 1.0498 1.2196 

Rural, 
Metro adj 

83 87.95% 1.1370 1.0905 1.2668 

Rural, 
nonadj 

27 85.19% 1.1739 1.1259 1.3080 

Virginia 
border 
state/DC 

827 81.26% 1.2307 1.1803 1.3712 

Other US 
State 

521 79.08% 1.2646 1.2129 1.4090 

            

Age 
Age Weight Total Weight 

# Rate Weight Min Max 

Under 35 849 0.7915 1.2634 1.2196 1.4090 
35 to 39 824 0.8726 1.1460 1.1063 1.2781 
40 to 44 883 0.9049 1.1051 1.0668 1.2325 
45 to 49 888 0.9043 1.1059 1.0675 1.2333 

50 to 54 849 0.9105 1.0983 1.0602 1.2249 
55 to 59 830 0.9133 1.0950 1.0570 1.2212 
60 to 64 733 0.9195 1.0875 1.0498 1.2129 
65 and 
Over 

1,435 0.8585 1.1648 1.1244 1.2990 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 

Source:  Va. Healthcare Workforce Data Center 
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Virginia Department of Health Professions

Cash Balance 

As of June 30, 2019

110- Social Work

Board Cash Balance as June 30, 2018 641,588$       

YTD FY19 Revenue 879,915         

Less: YTD FY19 Direct and Allocated Expenditures 550,348         

Board Cash Balance as June 30, 2019 971,155         
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description July August September October November December January February March April

4002400 Fee Revenue

4002401 Application Fee 19,790.00         17,280.00         14,310.00         17,545.00         17,115.00         12,730.00         20,310.00         16,475.00         17,870.00         14,935.00         

4002406 License & Renewal Fee 30,802.50         1,840.00           1,235.00           825.00              470.00              515.00              580.00              420.00              317.50              560.00              

4002432 Misc. Fee (Bad Check Fee) -                    -                    -                    35.00                -                    -                    35.00                -                    -                    -                    

Total Fee Revenue 55,637.50         21,125.00         16,620.00         19,545.00         18,650.00         14,690.00         22,085.00         18,230.00         19,362.50         16,375.00         

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

4003020 Misc. Sales-Dishonored Payments -                    -                    -                    -                    -                    -                    25.00                -                    -                    -                    

Total Sales of Prop. & Commodities -                    -                    -                    -                    -                    -                    25.00                -                    -                    -                    

Total Revenue 55,637.50         21,125.00         16,620.00         19,545.00         18,650.00         14,690.00         22,110.00         18,230.00         19,362.50         16,375.00         

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib. 764.73              510.20              510.20              510.20              510.20              510.20              510.20              510.20              510.20              510.20              

5011120 Fed Old-Age Ins- Sal St Emp 424.59              277.99              277.99              277.99              277.99              278.00              277.99              277.99              277.99              317.96              

5011130 Fed Old-Age Ins- Wage Earners -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5011140 Group Insurance 74.16                49.44                49.44                49.44                49.44                49.44                49.44                49.44                49.44                49.44                

5011150 Medical/Hospitalization Ins. 1,010.50           687.00              687.00              687.00              687.00              687.00              687.00              687.00              687.00              687.00              

5011160 Retiree Medical/Hospitalizatn 66.42                44.16                44.16                44.16                44.16                44.16                44.16                44.16                44.16                44.16                

5011170 Long term Disability Ins 35.85                23.40                23.40                23.40                23.40                23.40                23.40                23.40                23.40                23.40                

Total Employee Benefits 2,376.25           1,592.19           1,592.19           1,592.19           1,592.19           1,592.20           1,592.19           1,592.19           1,592.19           1,632.16           

5011200 Salaries

5011230 Salaries, Classified 5,660.49           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           

5011250 Salaries, Overtime -                    -                    -                    -                    -                    -                    -                    -                    -                    522.49              

Total Salaries 5,660.49           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           3,773.66           4,296.15           

5011310 Bonuses and Incentives -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5011380 Deferred Compnstn Match Pmts 30.00                20.00                20.00                20.00                20.00                20.00                20.00                20.00                20.00                20.00                

Total Special Payments 230.00              20.00                20.00                320.00              20.00                420.00              170.00              20.00                220.00              220.00              

5011400 Wages

5011410 Wages, General -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description July August September October November December January February March April

Total Wages -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5011600 Terminatn Personal Svce Costs

5011660 Defined Contribution Match - Hy -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Terminatn Personal Svce Costs -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Personal Services 8,266.74           5,385.85           5,385.85           5,685.85           5,385.85           5,785.86           5,535.85           5,385.85           5,585.85           6,148.31           

5012000 Contractual Svs

5012100 Communication Services

5012120 Outbound Freight Services -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5012140 Postal Services 1,874.48           2,287.56           595.62              79.23                154.39              587.32              456.16              79.86                168.76              223.08              

5012150 Printing Services -                    -                    62.25                -                    -                    -                    -                    -                    -                    -                    

5012160 Telecommunications Svcs (VITA) 17.80                35.60                17.80                18.48                32.38                30.58                31.81                32.10                36.17                36.95                

5012190 Inbound Freight Services -                    -                    -                    -                    -                    -                    -                    9.50                  -                    -                    

Total Communication Services 1,892.28           2,323.16           675.67              97.71                186.77              617.90              487.97              121.46              204.93              260.03              

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services 10,486.04         -                    280.98              69.76                -                    19.32                33.54                8.01                  16.98                -                    

5012440 Management Services -                    26.49                -                    22.19                -                    21.03                -                    10.08                -                    5.79                  

Total Mgmnt and Informational Svcs 10,486.04         26.49                280.98              91.95                -                    40.35                33.54                18.09                16.98                5.79                  

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc -                    -                    -                    -                    693.83              (116.12)             (18.35)               17.86                -                    -                    

Total Repair and Maintenance Svcs -                    -                    -                    -                    693.83              (116.12)             (18.35)               17.86                -                    -                    

5012600 Support Services

5012660 Manual Labor Services -                    -                    15.75                -                    -                    -                    2.06                  -                    -                    -                    

5012670 Production Services -                    -                    70.25                10.03                94.65                -                    59.40                -                    10.80                -                    

5012680 Skilled Services 1,355.42           1,084.16           813.12              813.12              813.12              813.12              813.12              837.51              857.86              837.51              

Total Support Services 3,919.08           4,152.10           3,097.37           2,302.90           8,498.13           3,505.92           4,002.98           3,377.91           3,180.81           3,198.91           

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Technical Services -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5012800 Transportation Services

5012820 Travel, Personal Vehicle 393.49              -                    -                    675.81              -                    761.92              643.10              -                    375.26              618.28              
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description July August September October November December January February March April

5012830 Travel, Public Carriers -                    68.26                -                    -                    524.10              505.00              -                    -                    -                    -                    

5012840 Travel, State Vehicles -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

5012850 Travel, Subsistence & Lodging -                    -                    -                    -                    -                    106.50              318.37              -                    -                    213.00              

5012880 Trvl, Meal Reimb- Not Rprtble -                    -                    -                    -                    -                    51.75                149.50              -                    -                    103.50              

Total Transportation Services 393.49              68.26                -                    675.81              524.10              1,425.17           1,110.97           -                    375.26              934.78              

Total Contractual Svs 16,940.89         6,570.01           4,054.02           3,168.37           9,902.83           5,473.22           5,617.11           4,760.32           3,777.98           4,399.51           

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 9.03                  73.39                82.89                41.47                105.18              87.60                78.25                77.64                119.68              88.60                

Total Administrative Supplies 9.03                  73.39                82.89                41.47                105.18              87.60                78.25                77.64                119.68              88.60                

5013200 Energy Supplies

5013230 Gasoline -                    30.50                -                    -                    -                    -                    -                    -                    -                    -                    

Total Energy Supplies -                    30.50                -                    -                    -                    -                    -                    -                    -                    -                    

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl -                    -                    -                    -                    -                    -                    2.39                  -                    -                    -                    

5013530 Electrcal Repair & Maint Matrl -                    -                    -                    -                    -                    -                    -                    0.68                  -                    -                    

Total Repair and Maint. Supplies -                    -                    -                    -                    -                    -                    2.39                  0.68                  -                    -                    

5013600 Residential Supplies

5013640 Laundry and Linen Supplies -                    -                    -                    -                    -                    -                    -                    2.71                  -                    4.49                  

5013650 Personal Care Supplies -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Residential Supplies -                    -                    -                    -                    -                    -                    -                    2.71                  -                    4.49                  

5013700 Specific Use Supplies

5013730 Computer Operating Supplies -                    -                    -                    -                    -                    -                    -                    -                    -                    2.26                  

Total Specific Use Supplies -                    -                    -                    -                    -                    -                    -                    -                    -                    2.26                  

Total Supplies And Materials 9.03                  103.89              82.89                41.47                105.18              87.60                80.64                81.03                119.68              95.35                

5015000 Continuous Charges

5015100 Insurance-Fixed Assets
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description July August September October November December January February March April

5015160 Property Insurance 38.32                -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Insurance-Fixed Assets 38.32                -                    -                    -                    -                    -                    -                    -                    -                    -                    

5015300 Operating Lease Payments

5015340 Equipment Rentals 42.98                42.19                41.87                42.98                41.87                41.87                41.87                48.70                48.70                -                    

5015350 Building Rentals -                    3.60                  -                    -                    3.60                  -                    -                    3.60                  -                    -                    

5015390 Building Rentals - Non State 950.01              970.56              949.86              949.86              1,033.94           959.40              949.86              1,021.21           949.86              1,452.45           

Total Operating Lease Payments 992.99              1,016.35           991.73              992.84              1,079.41           1,001.27           991.73              1,073.51           998.56              1,452.45           

5015500 Insurance-Operations

5015510 General Liability Insurance 137.54              -                    -                    -                    -                    -                    -                    -                    -                    -                    

5015540 Surety Bonds 8.12                  -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Insurance-Operations 145.66              -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Continuous Charges 1,176.97           1,016.35           991.73              992.84              1,079.41           1,001.27           991.73              1,073.51           998.56              1,452.45           

5022000 Equipment

5022710 Household Equipment -                    -                    -                    -                    -                    -                    -                    -                    -                    18.89                

Total Specific Use Equipment -                    -                    -                    -                    -                    -                    -                    -                    -                    18.89                

Total Equipment -                    -                    -                    -                    -                    -                    -                    -                    -                    18.89                

Total Expenditures 26,393.63         13,076.10         10,514.49         9,888.53           16,473.27         12,347.95         12,225.33         11,300.71         10,482.07         12,114.51         

Allocated Expenditures

20100 Behavioral Science Exec 9,633.23           6,603.74           6,379.57           6,387.47           6,553.71           6,567.96           6,657.80           6,450.22           6,387.06           6,892.99           

20200 Opt\Vet-Med\ASLP Executive Dir -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

20400 Nursing / Nurse Aid -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

20600 Funeral\LTCA\PT -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

30100 Data Center 12,135.95         7,292.28           6,689.83           9,944.31           3,119.03           7,331.20           6,938.15           11,855.01         7,484.80           10,000.87         

30200 Human Resources 541.90              62.03                69.60                2,239.23           372.25              55.26                59.31                67.43                73.89                139.72              

30300 Finance 3,606.15           2,850.93           2,725.00           2,565.28           2,917.73           2,716.00           3,402.99           2,813.28           2,977.05           2,970.75           

30400 Director's Office 1,926.91           1,263.01           1,283.89           1,229.08           1,267.33           1,255.25           1,273.38           1,270.04           1,367.70           1,407.64           
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description July August September October November December January February March April

30500 Enforcement 13,172.07         9,521.28           9,804.30           8,110.05           7,129.81           6,965.07           7,567.77           8,601.27           10,008.25         13,651.01         

30600 Administrative Proceedings 2,329.84           -                    -                    631.68              4,664.45           157.40              371.47              -                    250.10              9,360.69           

30700 Impaired Practitioners 122.15              61.65                58.32                87.80                61.17                62.77                105.14              63.89                66.88                138.24              

30800 Attorney General -                    -                    2,334.46           2,334.46           -                    -                    2,334.46           -                    -                    2,334.46           

30900 Board of Health Professions 1,214.31           1,099.62           949.17              1,036.18           990.09              642.93              970.79              1,005.90           841.84              1,186.57           

31000 SRTA -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

31100 Maintenance and Repairs -                    -                    -                    -                    -                    -                    -                    10.13                -                    -                    

31300 Emp. Recognition Program 1.45                  -                    -                    5.96                  1.76                  17.28                -                    -                    0.66                  33.11                

31400 Conference Center 8.28                  27.83                13.66                8.36                  20.07                5.49                  100.23              17.43                10.83                5.27                  

31500 Pgm Devlpmnt & Implmentn 1,397.89           823.32              965.39              708.40              933.46              653.34              553.41              561.66              534.05              624.25              

98700 Cash Transfers -                    -                    -                    -                    -                    -                    -                    -                    -                    -                    

Total Allocated Expenditures 46,090.13         29,605.67         31,273.20         35,288.29         28,030.86         26,429.96         30,334.90         32,716.27         30,003.12         48,745.56         

Net Revenue in Excess (Shortfall) of Expenditures (16,846.26)$      (21,556.77)$      (25,167.69)$      (25,631.82)$      (25,854.13)$      (24,087.91)$      (20,450.23)$      (25,786.98)$      (21,122.69)$      (44,485.07)$      
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description

4002400 Fee Revenue

4002401 Application Fee

4002406 License & Renewal Fee

4002432 Misc. Fee (Bad Check Fee)

Total Fee Revenue

4003000 Sales of Prop. & Commodities

4003007 Sales of Goods/Svces to State

4003020 Misc. Sales-Dishonored Payments

Total Sales of Prop. & Commodities

Total Revenue

5011000 Personal Services

5011100 Employee Benefits

5011110 Employer Retirement Contrib.

5011120 Fed Old-Age Ins- Sal St Emp

5011130 Fed Old-Age Ins- Wage Earners

5011140 Group Insurance

5011150 Medical/Hospitalization Ins.

5011160 Retiree Medical/Hospitalizatn

5011170 Long term Disability Ins

Total Employee Benefits

5011200 Salaries

5011230 Salaries, Classified

5011250 Salaries, Overtime

Total Salaries

5011310 Bonuses and Incentives

5011380 Deferred Compnstn Match Pmts

Total Special Payments

5011400 Wages

5011410 Wages, General

May June Total

18,475.00         15,455.00         202,290.00       

250,320.00       370,315.00       658,200.00       

-                    -                    70.00                

270,420.00       387,150.00       879,890.00       

-                    -                    -                    

-                    -                    25.00                

-                    -                    25.00                

270,420.00       387,150.00       879,915.00       

510.20              255.10              6,121.83           

337.95              171.63              3,476.06           

-                    -                    -                    

49.44                24.72                593.28              

687.00              343.50              8,224.00           

44.16                22.08                530.10              

23.40                11.70                281.55              

1,652.15           828.73              19,226.82         

3,773.66           1,886.83           45,283.92         

783.73              424.52              1,730.74           

4,557.39           2,311.35           47,014.66         

-                    -                    -                    

20.00                10.00                240.00              

20.00                10.00                1,690.00           

-                    

-                    -                    -                    
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description

Total Wages

5011600 Terminatn Personal Svce Costs

5011660 Defined Contribution Match - Hy

Total Terminatn Personal Svce Costs

Total Personal Services

5012000 Contractual Svs

5012100 Communication Services

5012120 Outbound Freight Services

5012140 Postal Services

5012150 Printing Services

5012160 Telecommunications Svcs (VITA)

5012190 Inbound Freight Services

Total Communication Services

5012400 Mgmnt and Informational Svcs

5012420 Fiscal Services

5012440 Management Services

Total Mgmnt and Informational Svcs

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc

Total Repair and Maintenance Svcs

5012600 Support Services

5012660 Manual Labor Services

5012670 Production Services

5012680 Skilled Services

Total Support Services

5012700 Technical Services

5012780 VITA InT Int Cost Goods&Svs

Total Technical Services

5012800 Transportation Services

5012820 Travel, Personal Vehicle

May June Total

-                    -                    -                    

-                    -                    -                    

-                    -                    -                    

6,229.54           3,150.08           67,931.48         

-                    

-                    

0.19                  -                    0.19                  

259.99              790.82              7,557.27           

-                    -                    62.25                

37.58                41.09                368.34              

-                    -                    9.50                  

297.76              831.91              7,997.55           

11.11                -                    10,925.74         

-                    9.81                  95.39                

11.11                9.81                  11,021.13         

-                    -                    577.22              

-                    -                    577.22              

1.90                  8.57                  28.28                

21.16                76.80                343.09              

837.51              837.51              10,713.08         

1,178.57           922.88              41,337.56         

-                    -                    -                    

-                    -                    -                    

570.72              -                    4,038.58           
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description

5012830 Travel, Public Carriers

5012840 Travel, State Vehicles

5012850 Travel, Subsistence & Lodging

5012880 Trvl, Meal Reimb- Not Rprtble

Total Transportation Services

Total Contractual Svs

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies

Total Administrative Supplies

5013200 Energy Supplies

5013230 Gasoline

Total Energy Supplies

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl

5013530 Electrcal Repair & Maint Matrl

Total Repair and Maint. Supplies

5013600 Residential Supplies

5013640 Laundry and Linen Supplies

5013650 Personal Care Supplies

Total Residential Supplies

5013700 Specific Use Supplies

5013730 Computer Operating Supplies

Total Specific Use Supplies

Total Supplies And Materials

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

May June Total

-                    -                    1,097.36           

-                    -                    -                    

1,000.36           -                    1,638.23           

199.50              -                    504.25              

1,770.58           -                    7,278.42           

3,258.02           1,764.60           69,686.88         

-                    

150.44              63.46                977.63              

150.44              63.46                977.63              

-                    -                    30.50                

-                    -                    30.50                

-                    0.31                  2.70                  

-                    -                    0.68                  

-                    0.31                  3.38                  

-                    -                    7.20                  

5.88                  -                    5.88                  

5.88                  -                    13.08                

-                    0.67                  2.93                  

-                    0.67                  2.93                  

156.32              64.44                1,027.52           

-                    
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description

5015160 Property Insurance

Total Insurance-Fixed Assets

5015300 Operating Lease Payments

5015340 Equipment Rentals

5015350 Building Rentals

5015390 Building Rentals - Non State 

Total Operating Lease Payments

5015500 Insurance-Operations

5015510 General Liability Insurance

5015540 Surety Bonds

Total Insurance-Operations

Total Continuous Charges

5022000 Equipment

5022710 Household Equipment

Total Specific Use Equipment

Total Equipment

Total Expenditures

Allocated Expenditures

20100 Behavioral Science Exec

20200 Opt\Vet-Med\ASLP Executive Dir

20400 Nursing / Nurse Aid

20600 Funeral\LTCA\PT

30100 Data Center

30200 Human Resources

30300 Finance

30400 Director's Office

May June Total

-                    -                    38.32                

-                    -                    38.32                

97.40                97.40                587.83              

-                    3.60                  14.40                

1,107.89           974.86              12,269.76         

1,205.29           1,075.86           12,871.99         

-                    -                    137.54              

-                    -                    8.12                  

-                    -                    145.66              

1,205.29           1,075.86           13,055.97         

3.33                  -                    22.22                

3.33                  -                    22.22                

3.33                  -                    22.22                

10,852.50         6,054.98           151,724.07       

6,998.13           4,212.83           79,724.72         

-                    -                    -                    

-                    -                    -                    

-                    -                    -                    

11,965.66         2,568.52           97,325.62         

175.21              42.14                3,897.97           

3,344.52           1,843.62           34,733.31         

1,462.86           835.11              15,842.20         
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Account

Number Account Description

30500 Enforcement

30600 Administrative Proceedings

30700 Impaired Practitioners

30800 Attorney General

30900 Board of Health Professions

31000 SRTA

31100 Maintenance and Repairs

31300 Emp. Recognition Program

31400 Conference Center

31500 Pgm Devlpmnt & Implmentn

98700 Cash Transfers

Total Allocated Expenditures

Net Revenue in Excess (Shortfall) of Expenditures

May June Total

13,800.38         7,466.59           115,797.85       

2,230.54           108.27              20,104.45         

70.24                24.68                922.94              

-                    -                    9,337.84           

1,053.59           436.98              11,427.98         

-                    -                    -                    

-                    -                    10.13                

250.55              69.07                379.85              

16.07                (1.52)                 232.00              

692.21              439.23              8,886.61           

-                    -                    -                    

42,059.96         18,045.54         398,623.47       

217,507.54$     363,049.48$     329,567.46       
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

4002400 Fee Revenue

4002401 Application Fee 202,290.00       141,075.00          (61,215.00)           143.39%

4002406 License & Renewal Fee 658,200.00       593,730.00          (64,470.00)           110.86%

4002407 Dup. License Certificate Fee 1,980.00           850.00                 (1,130.00)            232.94%

4002409 Board Endorsement - Out 6,175.00           4,625.00              (1,550.00)            133.51%

4002421 Monetary Penalty & Late Fees 11,175.00         780.00                 (10,395.00)           1432.69%

4002432 Misc. Fee (Bad Check Fee) 70.00                35.00                   (35.00)                 200.00%

Total Fee Revenue 879,890.00       741,095.00          (138,795.00)         118.73%

4003000 Sales of Prop. & Commodities

4003020 Misc. Sales-Dishonored Payments 25.00                -                      (25.00)                 0.00%

Total Sales of Prop. & Commodities 25.00                -                      (25.00)                 0.00%

Total Revenue 879,915.00       741,095.00          (138,820.00)         118.73%

5011110 Employer Retirement Contrib. 6,121.83           6,123.00              1.17                    99.98%

5011120 Fed Old-Age Ins- Sal St Emp 3,476.06           3,465.00              (11.06)                 100.32%

5011140 Group Insurance 593.28              594.00                 0.72                    99.88%

5011150 Medical/Hospitalization Ins. 8,224.00           8,244.00              20.00                   99.76%

5011160 Retiree Medical/Hospitalizatn 530.10              530.00                 (0.10)                   100.02%

5011170 Long term Disability Ins 281.55              281.00                 (0.55)                   100.20%

Total Employee Benefits 19,226.82         19,237.00            10.18                   99.95%

5011200 Salaries

5011230 Salaries, Classified 45,283.92         45,284.00            0.08                    100.00%

5011250 Salaries, Overtime 1,730.74           -                      (1,730.74)            0.00%

Total Salaries 47,014.66         45,284.00            (1,730.66)            103.82%

5011300 Special Payments

5011340 Specified Per Diem Payment 1,450.00           2,800.00              1,350.00              51.79%

5011380 Deferred Compnstn Match Pmts 240.00              480.00                 240.00                 50.00%

Total Special Payments 1,690.00           3,280.00              1,590.00              51.52%

5011930 Turnover/Vacancy Benefits -                      -                      0.00%

Total Personal Services 67,931.48         67,801.00            (130.48)               100.19%

5012000 Contractual Svs

5012100 Communication Services

5012110 Express Services -                    537.00                 537.00                 0.00%

5012120 Outbound Freight Services 0.19                  -                      (0.19)                   0.00%

5012140 Postal Services 7,557.27           4,411.00              (3,146.27)            171.33%

5012150 Printing Services 62.25                67.00                   4.75                    92.91%

5012160 Telecommunications Svcs (VITA) 368.34              550.00                 181.66                 66.97%

5012190 Inbound Freight Services 9.50                  -                      (9.50)                   0.00%

Total Communication Services 7,997.55           5,565.00              (2,432.55)            143.71%

5012200 Employee Development Services

5012210 Organization Memberships 500.00              1,500.00              1,000.00              33.33%

5012240 Employee Trainng/Workshop/Conf 975.00              -                      (975.00)               0.00%
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Virginia Department of Health Professions

Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Employee Development Services 1,475.00           1,500.00              25.00                   98.33%

5012400 Mgmnt and Informational Svcs -                    

5012420 Fiscal Services 10,925.74         5,500.00              (5,425.74)            198.65%

5012440 Management Services 95.39                212.00                 116.61                 45.00%

Total Mgmnt and Informational Svcs 11,021.13         5,712.00              (5,309.13)            192.95%

5012500 Repair and Maintenance Svcs

5012530 Equipment Repair & Maint Srvc 577.22              -                      (577.22)               0.00%

Total Repair and Maintenance Svcs 577.22              -                      (577.22)               0.00%

5012600 Support Services

5012630 Clerical Services 29,270.06         62,208.00            32,937.94            47.05%

5012640 Food & Dietary Services 983.05              480.00                 (503.05)               204.80%

5012660 Manual Labor Services 28.28                2,188.00              2,159.72              1.29%

5012670 Production Services 343.09              2,405.00              2,061.91              14.27%

5012680 Skilled Services 10,713.08         24,297.00            13,583.92            44.09%

Total Support Services 41,337.56         91,578.00            50,240.44            45.14%

5012800 Transportation Services

5012820 Travel, Personal Vehicle 4,038.58           3,809.00              (229.58)               106.03%

5012830 Travel, Public Carriers 1,097.36           -                      (1,097.36)            0.00%

5012850 Travel, Subsistence & Lodging 1,638.23           3,107.00              1,468.77              52.73%

5012880 Trvl, Meal Reimb- Not Rprtble 504.25              2,417.00              1,912.75              20.86%

Total Transportation Services 7,278.42           9,333.00              2,054.58              77.99%

Total Contractual Svs 69,686.88         113,688.00          44,001.12            61.30%

5013000 Supplies And Materials

5013100 Administrative Supplies

5013120 Office Supplies 977.63              276.00                 (701.63)               354.21%

5013130 Stationery and Forms -                    41.00                   41.00                   0.00%

Total Administrative Supplies 977.63              317.00                 (660.63)               308.40%

5013200 Energy Supplies

5013230 Gasoline 30.50                -                      (30.50)                 0.00%

Total Energy Supplies 30.50                -                      (30.50)                 0.00%

5013500 Repair and Maint. Supplies

5013520 Custodial Repair & Maint Matrl 2.70                  -                      (2.70)                   0.00%

5013530 Electrcal Repair & Maint Matrl 0.68                  -                      (0.68)                   0.00%

Total Repair and Maint. Supplies 3.38                  -                      (3.38)                   0.00%

5013600 Residential Supplies

5013620 Food and Dietary Supplies -                    21.00                   21.00                   0.00%

5013630 Food Service Supplies -                    82.00                   82.00                   0.00%

5013640 Laundry and Linen Supplies 7.20                  -                      (7.20)                   0.00%

5013650 Personal Care Supplies 5.88                  -                      (5.88)                   0.00%

Total Residential Supplies 13.08                103.00                 89.92                   12.70%

5013700 Specific Use Supplies

5013730 Computer Operating Supplies 2.93                  -                      (2.93)                   0.00%
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Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

Total Specific Use Supplies 2.93                  -                      (2.93)                   0.00%

Total Supplies And Materials 1,027.52           420.00                 (607.52)               244.65%

5015000 Continuous Charges

5015100 Insurance-Fixed Assets

5015160 Property Insurance 38.32                26.00                   (12.32)                 147.38%

Total Insurance-Fixed Assets 38.32                26.00                   (12.32)                 147.38%

5015300 Operating Lease Payments

5015340 Equipment Rentals 587.83              540.00                 (47.83)                 108.86%

5015350 Building Rentals 14.40                -                      (14.40)                 0.00%

5015390 Building Rentals - Non State 12,269.76         11,775.00            (494.76)               104.20%

Total Operating Lease Payments 12,871.99         12,315.00            (556.99)               104.52%

5015500 Insurance-Operations

5015510 General Liability Insurance 137.54              97.00                   (40.54)                 141.79%

5015540 Surety Bonds 8.12                  6.00                    (2.12)                   135.33%

Total Insurance-Operations 145.66              103.00                 (42.66)                 141.42%

Total Continuous Charges 13,055.97         12,444.00            (611.97)               104.92%

5022000 Equipment

5022200 Educational & Cultural Equip

5022240 Reference Equipment -                    43.00                   43.00                   0.00%

Total Educational & Cultural Equip -                    43.00                   43.00                   0.00%

5022600 Office Equipment

5022610 Office Appurtenances -                    21.00                   21.00                   0.00%

Total Office Equipment -                    21.00                   21.00                   0.00%

5022700 Specific Use Equipment

5022710 Household Equipment 22.22                -                      (22.22)                 0.00%

Total Specific Use Equipment 22.22                -                      (22.22)                 0.00%

Total Equipment 22.22                64.00                   41.78                   34.72%

Total Expenditures 151,724.07       194,417.00          42,692.93            78.04%

Allocated Expenditures

20100 Behavioral Science Exec 79,724.72         87,500.00            7,775.28              91.11%

30100 Data Center 97,325.62         89,238.58            (8,087.04)            109.06%

30200 Human Resources 3,897.97           6,815.37              2,917.40              57.19%

30300 Finance 34,733.31         39,063.66            4,330.35              88.91%

30400 Director's Office 15,842.20         15,557.71            (284.49)               101.83%

30500 Enforcement 115,797.85       104,382.79          (11,415.06)           110.94%

30600 Administrative Proceedings 20,104.45         29,295.20            9,190.75              68.63%

30700 Impaired Practitioners 922.94              1,681.09              758.15                 54.90%

30800 Attorney General 9,337.84           2,253.29              (7,084.55)            414.41%

30900 Board of Health Professions 11,427.98         12,537.00            1,109.03              91.15%

31100 Maintenance and Repairs 10.13                2,748.01              2,737.87              0.37%
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Revenue and Expenditures Summary

Department 11000 - Social Work

For the Period Beginning July 1, 2018 and Ending June 30, 2019

Amount

Account Under/(Over)

Number Account Description Amount Budget Budget % of Budget

31300 Emp. Recognition Program 379.85              151.21                 (228.64)               251.21%

31400 Conference Center 232.00              240.43                 8.43                    96.49%

31500 Pgm Devlpmnt & Implmentn 8,886.61           9,101.95              215.35                 97.63%

Total Allocated Expenditures 398,623.47       400,566.29          1,942.82              99.51%

Net Revenue in Excess (Shortfall) of Expenditures 329,567.46$     146,111.71$        (183,455.75)$       225.56%
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Deputy Executive Director’s 

Discipline Report 
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Staff Discipline Reports 
05/31/2019 - 08/29/2019 

 
NEW CASES RECEIVED IN BOARD 05/31/2019 - 08/29/2019 

 Counseling Psychology Social Work BSU Total 

Cases Received for Board review 68 31 42 141 

 
 

OPEN CASES AT BOARD LEVEL (as of 08/29/2019) 

Open Case Stage Counseling Psychology Social Work BSU Total 

Probable Cause Review 39 33 55  
Scheduled for Informal Conferences 26 1 0  
Scheduled for Formal Hearings 3 1 0  

Consent Orders (offered and pending) 6 4 0  
Cases with APD for processing  
 (IFC, FH, Consent Order) 

12 10 3  

TOTAL CASES AT BOARD LEVEL 86 49 58 193 

OPEN INVESTIGATIONS 90 48 27 165 

TOTAL OPEN CASES 176 97 85 358 
 
 

 
 

 

UPCOMING CONFERENCES AND HEARINGS 

Informal Conferences October 25, 2019 
November 15, 2019 

Formal Hearings Held following scheduled board meetings, as necessary 
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CASES CLOSED (05/31/2019 - 08/29/2019) 

Closed – no violation 35 

Closed – undetermined 8 

Closed – violation 4 

Credentials/Reinstatement – Denied 0 

Credentials/Reinstatement – Approved 0 

TOTAL CASES CLOSED 47 

   
 

 
 
 

AVERAGE CASE PROCESSING TIMES 
(counted on closed cases) 

Average time for case closures 228 

Avg. time in Enforcement (investigations) 77 

Avg. time in APD (IFC/FH preparation) 221 

Avg. time in Board (includes hearings, reviews, etc). 134 

Avg. time with board member (probable cause review) 18 

 

Inability to Safely Practice (6)

Continuing Education (4)

Standard of Care (4)

Record-keeping (1)

No jurisdiction (21)

Closed Case Categories
Closed Case Categories No  jurisdiction (62%)

Diagnosis/Treatment (24%)

Business Practice Issues (4%)

Abuse/Abandonment/Neglect (2%)

Inability to Safely Practice (2%)

Scope of Practice (2%)

Confidentiality (2%)

Continuing Education (2%)
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AGENCY REPORTS 

CASES RECEIVED, OPEN, & CLOSED REPORT 
SUMMARY BY BOARD 

FISCAL YEAR 2019, QUARTER ENDING MARCH 30, 2019 
 

The “Received, Open, Closed” table below shows the number of received and closed cases during the quarters specified and a 
“snapshot” of the cases still open at the end of the quarter.   

 

COUNSELING Q4 
2016 

Q1 
2017 

Q2 
2017 

Q3 
2017 

Q4 
2017 

Q1 
2018 

Q2 
2018 

Q3 
2018 

Q4 
2018 

Q1 
2019 

Q2 
2019 

Q3 
2019 

Number of Cases Received 26 27 17 40 35 28 37 31 45 56 54 76 

Number of Cases Open 116 98 69 58 56 61 72 84 102 124 150 176 

Number of Cases Closed 27 44 43 60 42 26 29 23 33 29 28 51 

 

PSYCHOLOGY Q4 
2016 

Q1 
2017 

Q2 
2017 

Q3 
2017 

Q4 
2017 

Q1 
2018 

Q2 
2018 

Q3 
2018 

Q4 
2018 

Q1 
2019 

Q2 
2019 

Q3 
2019 

Number of Cases Received 14 18 26 13 22 23 23 28 26 20 31 38 

Number of Cases Open 68 76 87 49 34 46 44 52 57 64 83 75 

Number of Cases Closed 20 9 17 52 38 16 24 19 24 13 11 46 

 

SOCIAL WORK Q4 
2016 

Q1 
2017 

Q2 
2017 

Q3 
2017 

Q4 
2017 

Q1 
2018 

Q2 
2018 

Q3 
2018 

Q4 
2018 

Q1 
2019 

Q2 
2019 

Q3 
2019 

Number of Cases Received 15 19 12 28 21 14 27 15 34 35 25 33 

Number of Cases Open 127 78 70 54 39 39 48 52 71 93 95 97 

Number of Cases Closed 8 62 17 46 39 15 19 11 18 13 23 31 
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AGENCY REPORTS 
 

AVERAGE TIME TO CLOSE A CASE (IN DAYS) PER QUARTER 
FISCAL YEAR 2019, QUARTER ENDING MARCH 30, 2019 

 
*The average age of cases closed is a measurement of how long it takes, on average, for a case to be processed from entry to closure.  

These calculations include only cases closed within the quarter specified.     
 
 

BOARD Q4 
2016 

Q1 
2017 

Q2 
2017 

Q3 
2017 

Q4 
2017 

Q1 
2018 

Q2 
2018 

Q3 
2018 

Q4 
2018 

Q1 
2019 

Q2 
2019 

Q3 
2019 

Counseling 323.7 375.5 292.8 247.9 106.1 251.5 128.2 153.7 185 164.2 161.3 251 

Psychology 287.3 380 291.7 357.7 252.7 119.5 183.3 118.8 175.2 170.4 228.6 225 

Social Work 226 469.7 407.6 366.2 228.8 292.7 123.6 277.5 237.2 113.8 200.7 263 

Agency Totals 188.5 202.7 207.7 222.8 194.1 255.7 186.5 196.4 201.1 173.8 169.2 258 

 
 
 

 
PERCENTAGE OF CASES OF ALL TYPES CLOSED WITHIN 365 

CALENDAR DAYS* 
FISCAL YEAR 2019, QUARTER ENDING MARCH 30, 2019 

 
*The percent of cases closed in fewer than 365 days shows, from the total of all cases closed during the specified period, the percent of 

cases that were closed in less than one year.       
 
 

BOARD Q4 
2016 

Q1 
2017 

Q2 
2017 

Q3 
2017 

Q4 
2017 

Q1 
2018 

Q2 
2018 

Q3 
2018 

Q4 
2018 

Q1 
2019 

Q2 
2019 

Q3 
2019 

Counseling 55.6% 45.5% 78.6% 84.7% 97.5% 76.9% 97.0% 91.3% 84.8% 89.7% 89.3% 73.8% 

Psychology 50.0% 44.4% 50.0% 44.2% 81.6% 92.9% 85.2% 
100.0

% 
90.5% 92.3% 81.8% 86.4% 

Social Work 75.0% 30.7% 62.5% 41.3% 92.3% 73.3% 100.0
% 

81.8% 66.7% 84.2% 78.3% 50.9% 

Agency Totals 85.6% 82.0% 85.1% 81.7% 86.7% 82.2% 86.7% 87.6% 80.6% 85.5% 84.0% 76.4% 
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2019 STATISTICAL LICENSURE INFORMATION 
(June 1, 2019- June 30, 2019) 

 
 

 Number of Social Work Licenses/Registrations Issued in June 2019 
  

2019   (June 1- June 30) 

Licensed Clinical Social Workers 

Endorsement 4 

Examination 22 

Reinstatement 0 

  

Licensed Social Worker 

Endorsement 3 

Examination 3 

Reinstatement 0 

  

LSW Supervision Application 0 

  

LCSW Registration of Supervision 

Add/Change 23 

Initial Application 19 

 Total # of Social Work Licenses/Registrations Issued:    74 
 

 
 2019 Online Applications Received 

 
(June 1- June 30)           By Endorsement     By Examination                 Total 

LCSW 13 27 40 

LSW 8 16 24 
 
(June 1- June 30)           Initial Application     By Add/Change               Total 

LSW Supervision 0 0 0 

LCSW Registration of Supervision 89 46 135 
 

                                                            Total # of online applications received in June:  199 

 
 

 Current active & current inactive Social Work Licenses/Registrations as of 06/30/2019: 
  

 Current Active Current Inactive Total 
Associate Social Worker 1 0 1 
Licensed Clinical Social Worker 6,660 192 6,852 
Licensed Social Worker 686 14 700 
LSW Supervision 6 0 6 
Registered Social Worker 9 0 9 
Registration of Supervision 2,170 2 2,172 
                                                                                                   Total 9,740 

June 2019 
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Social Work 2019 Total Count- all license types (June 1, 2019- June 30, 2019) 
 

New Applications (initial, add/change, exam & endorsement- paper & online)  202 

Duplicate License Request (LCSW- 13; LSW- 0)      13 

Duplicate Wall Certificate Request (LCSW- 4; LSW- 0)     4 

Verification of VA License Request (LCSW- 10; LSW- 3; ROS- 0)    13 

Inactive Renewal (LCSW- 140; LSW- 10)       150 

Inactive to Active (LCSW- 0; LSW- 0)        0 

Reinstatement Applications (LCSW- 2; LSW- 0)      2 

Renewals (LCSW- 3,779; LSW- 365; Registered SW- 5; Associate SW-0)            4,149 

Late Renewals (LCSW-0; LSW-0)         0 

Address Changes           32 
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2019 STATISTICAL LICENSURE INFORMATION 
(July 1, 2019- July 31, 2019) 

 

 Number of Social Work Licenses/Registrations Issued in July 2019 
  

2019   (July 1- July 31) 

Licensed Clinical Social Workers 

Endorsement 19 

Examination 26 

Reinstatement 2 

  

Licensed Social Worker 

Endorsement 5 

Examination 7 

Reinstatement 0 

  

LSW Supervision Application 0 

  

LCSW Registration of Supervision 

Add/Change 26 

Initial Application 30 

 Total # of Social Work Licenses/Registrations Issued:    115 

 
 2019 Online Applications Received 

 
(July 1- July 31)           By Endorsement     By Examination                 Total 

LCSW 24 33 57 

LSW 10 18 28 
 
(July 1- July 31)           Initial Application     By Add/Change               Total 

LSW Supervision 0 0 0 

LCSW Registration of Supervision 72 67 139 
 

                                                      Total # of online applications received in July 2019:  224 

 
 

 Current active & current inactive Social Work Licenses/Registrations as of 07/31/2019: 
  

 Current Active Current Inactive Total 
Associate Social Worker 1 0 1 
Licensed Clinical Social Worker 6,819 199 7,018 
Licensed Social Worker 721 14 735 
LSW Supervision 6 0 6 
Registered Social Worker 9 0 9 
Registration of Supervision 2,176 2 2,178 
                                                                      Total 9,947 

 

July 2019 
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Social Work 2019 Total Count- all license types (July 1, 2019- July 31, 2019) 
 

New Applications (initial, add/change, exam & endorsement- paper & online)  232 

Duplicate License Request (LCSW- 22; LSW- 1)      23 

Duplicate Wall Certificate Request (LCSW- 3; LSW- 0)     3 

Verification of VA License Request (LCSW- 12; LSW-3; ROS- 0)    15 

Inactive Renewal (LCSW- 4; LSW- 0)                 4 

Inactive to Active (LCSW- 2; LSW- 0)        2 

Reinstatement Applications (LCSW- 4; LSW- 1)      5 

Renewals (LCSW- 0; LSW- 0; Registered SW- 0; Associate SW-0)                       0 

Late Renewals (LCSW-122; LSW-24)        146 

Address Changes           39 
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2019 STATISTICAL LICENSURE INFORMATION 
(August 1, 2019- August 31, 2019) 

 

 Number of Social Work Licenses/Registrations Issued in August 2019 
  

2019   (Aug 1- Aug 31) 

Licensed Clinical Social Workers 

Endorsement 14 

Examination 22 

Reinstatement 1 

  

Licensed Master’s Social Worker 

Endorsement 9 

Examination 7 

Reinstatement 1 

  

Licensed Baccalaureate Social 
Worker 

Endorsement 1 

Examination 0 

Reinstatement 0 

  

LSW Supervision Application 0 

  

LCSW Registration of Supervision 

Add/Change 48 

Initial Application 101 

 Total # of Social Work Licenses/Registrations Issued:    204 

 
 2019 Online Applications Received 

 
(Aug 1- Aug 31)           By Endorsement     By Examination                 Total 

LCSW 29 34 63 

LMSW 6 22 28 

LBSW 1 0 1 
 
(Aug 1- Aug 31)           Initial Application     By Add/Change               Total 

LSW Supervision 0 0 0 

LCSW Registration of Supervision 66 48 114 
 

                                                 Total # of online applications received in August 2019:  206 

 
 

 Current active & current inactive Social Work Licenses/Registrations as of 08/31/2019: 
  

 Current Active Current Inactive Total 
Associate Social Worker 1 0 1 
Licensed Clinical Social Worker 6,876 200 7,076 
Licensed Masters Social Worker 730 14 744 

August 2019 
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Licensed Baccalaureate Social Worker 11 0 11 
LSW Supervision 6 0 6 
Registered Social Worker 9 0 9 
Registration of Supervision 2,265 2 2,267 
                                                                    Total 10,114 

 
Social Work 2019 Total Count- all license types (Aug 1, 2019- Aug 31, 2019) 
 

New Applications (initial, add/change, exam & endorsement- paper & online)  212 

Duplicate License Request (LCSW- 15; LSW- 1)      16 

Duplicate Wall Certificate Request (LCSW- 6; LSW- 0)     6 

Verification of VA License Request (LCSW- 26; LSW-1; ROS- 0)    27 

Inactive Renewal (LCSW- 1; LSW- 0)                 1 

Inactive to Active (LCSW- 0; LSW- 0)        0 

Reinstatement Applications (LCSW- 4; LSW- 0)      4 

Renewals (LCSW- 0; LSW- 0; Registered SW- 0; Associate SW-0)                       0 

Late Renewals (LCSW-19; LSW-2)        21 

Address Changes           25 
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2019 STATISTICAL EXAMINATION INFORMATION 
(January 1, 2019- August 31, 2019) 

 
 

 Number of Social Work Applicants approved to test 
  

2019   (Jan 1- Jan 31) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 59 

  

Licensed Social Worker  
Applicants Bachelors Exam 8 

 Total # of Social Work Applicants Approved to test:    67 
 

2019   (Feb 1- Feb 28) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 29 

  

Licensed Social Worker  
Applicants Bachelors Exam 10 

 Total # of Social Work Applicants Approved to test:    39 
 

2019   (Mar 1- Mar 31) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 30 

  

Licensed Social Worker  
Applicants Bachelors Exam 8 

 Total # of Social Work Applicants Approved to test:    38 
 

2019   (Apr 1- Apr 30) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 34 

  

Licensed Social Worker  
Applicants Bachelors Exam 11 

 Total # of Social Work Applicants Approved to test:    45 
 

2019   (May 1- May 31) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 43 

  

Licensed Social Worker  
Applicants Bachelors Exam 14 

 Total # of Social Work Applicants Approved to test:    57 
 

2019   (Jun 1- Jun 30) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 14 

  

Licensed Social Worker  
Applicants Bachelors Exam 7 

 Total # of Social Work Applicants Approved to test:    21 
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2019   (Jul 1- Jul 31) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 20 

  

Licensed Social Worker  
Applicants Bachelors Exam 21 

 Total # of Social Work Applicants Approved to test:    41 
 

2019   (Aug 1- Aug 31) 

Licensed Clinical Social Worker 
Applicants Clinical Exam 54 

   

Licensed Master Social Worker 
Applicants Masters Exam 15 

  

Licensed Baccalaureate Social Worker  
Applicants Bachelors Exam 0 

 Total # of Social Work Applicants Approved to test:    69 
 

 
 

GRAND TOTAL 
 

2019   (Jan 1- Aug 31) 

Licensed Clinical Social Workers 
Applicants Clinical Exam 283 

   

Licensed Social Worker  
Applicants (approved prior to 8/8/19) Bachelors Exam 79 

   

Licensed Master Social Worker 
Applicants (approved after 8/8/19) Masters Exam 15 

  

Licensed Baccalaureate Social Worker  
Applicants (approved after 8/8/19) Bachelors Exam 0 

 Total # of Social Work Applicants Approved to test:    377 

 
 
 
 
 
 
 
 
 
 

 Number of Social Work Applicants previously approved for Bachelors that have been 
changed to Masters 

  

 
2019   (Aug 8- Aug 31) Bachelors Exam to Masters Exam 4 

 Total # of Social Work Applicants Changed to Masters Exam:    4 
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