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MISSION STATEMENT 

Our mission is to ensure safe and competent patient care by licensing health professionals, 
enforcing standards of practice, and providing information to health care practitioners and the 
public. 

EMERGENCY EGRESS 

Please listen to the following instructions about exiting these premises in the event of an 
emergency. 

In the event of a fire or other emergency requiring the evacuation of the building, alarms will 
sound.  When the alarms sound, leave the room immediately.  Follow any instructions given by 
the Security staff. 

Board Room 1 

Exit the room using one of the doors at the back of the room.  (Point)  Upon exiting the room, 
turn RIGHT.  Follow the corridor to the emergency exit at the end of the hall.   

Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 

Board Room 2 

Exit the room using one of the doors at the back of the room. (Point)  Upon exiting the room, 
turn RIGHT.  Follow the corridor to the emergency exit at the end of the hall.   

Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 

You may also exit the room using the side door (Point), turn Right out the door and make an 
immediate Left.  Follow the corridor to the emergency exit at the end of the hall.   

3



 
Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 
 
Board Rooms 3 and 4 
 
Exit the room using one of the doors at the back of the room.  (Point)  Upon exiting the room, 
turn RIGHT.  Follow the corridor to the emergency exit at the end of the hall.   
 
Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 
 
Training Room 1  
 
Exit the room using one of the doors at the back of the room.  (Point)  Upon exiting the room, 
turn LEFT.  Follow the corridor to the emergency exit at the end of the hall.   
 
Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 
 
Training Room 2  
 
Exit the room using one of the doors at the back of the room.  (Point)  Upon exiting the doors, 
turn LEFT.  Follow the corridor to the emergency exit at the end of the hall.   
 
Upon exiting the building, proceed straight ahead through the parking lot to the fence at the end 
of the lot.  Wait there for further instructions. 
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22

mailto:HWDC@dhp.virginia.gov
http://www.vahwdc.tumblr.com/
http://www.dhp.virginia.gov/PublicResources/HealthcareWorkforceDataCenter/ProfessionReports/


 
 

 
 

 
 
 
 
 
 

Virginia Department of Health Professions 
 

Arne E. Owens, MS 
Director 

 
James L. Jenkins, Jr., RN 

Chief Deputy Director 
 
 
 
 
 

Healthcare Workforce Data Center Staff: 

 
 
 

 
 
 
 

  

Yetty Shobo, PhD 
Director 

Barbara Hodgdon, PhD 
Deputy Director 

Rajana Siva, MBA 
Data Analyst 

Christopher Coyle, BA 
Research Assistant 

Ashlyn Cole,  
Summer Intern 

More than 4,200 Licensed Clinical Psychologists 
voluntarily participated in this survey. Without their efforts, 
the work of the center would not be possible. The Department of 
Health Professions, the Healthcare Workforce Data Center, and 
the Board of Psychology express our sincerest appreciation for 
their ongoing cooperation.   

 
 
 

 

Thank You! 
 

23



 
 

 
Virginia Board of Psychology 

 
Board Chair 

 
J.D. Ball, PhD, ABPP 

Virginia Beach 
 

Board Vice-Chair 
 

Aliya Chapman, PhD 
Blacksburg 

 
Members 

 
William Hathaway, PhD 

Virginia Beach 
 

Norma Murdock-Kitt, PhD 
Richmond 

 
Gary Sibcy, PhD 

Lynchburg 
 

Cheryl Snyder 
Spotsylvania 

 
Danielle Spearman-Camblard, PsyD 

Chesterfield 
 

Madeline Torres QMHP-A 
Glen Allen 

 
Susan Brown Wallace, PhD 

Williamsburg 
 
 
 

 
 
 
 
 
 

 
 

Executive Director 
 

Jaime H. Hoyle, JD 

24



 
 

Contents 

Results in Brief ............................................................................................................................................................................ 2 

Summary of Trends .................................................................................................................................................................... 2 

Survey Response Rates ............................................................................................................................................................... 3 

The Workforce ............................................................................................................................................................................ 4 

Demographics ............................................................................................................................................................................. 5 

Background ................................................................................................................................................................................ 6 

Education ................................................................................................................................................................................... 8 

Specialties .................................................................................................................................................................................. 9 

Current Employment Situation ................................................................................................................................................. 10 

Employment Quality ................................................................................................................................................................. 11 

2024 Labor Market ................................................................................................................................................................... 12 

Work Site Distribution .............................................................................................................................................................. 13 

Establishment Type .................................................................................................................................................................. 14 

Languages ................................................................................................................................................................................. 16 

Time Allocation ........................................................................................................................................................................ 17 

Patient Workload ..................................................................................................................................................................... 18 

Patient Allocation ..................................................................................................................................................................... 19 

Telehealth ................................................................................................................................................................................ 20 

Interstate Compact ................................................................................................................................................................... 21 

Retirement & Future Plans ....................................................................................................................................................... 22 

Full-Time Equivalency Units ...................................................................................................................................................... 24 

Maps ........................................................................................................................................................................................ 25 
Virginia Performs Regions ............................................................................................................................................................ 25 
Area Health Education Center Regions ........................................................................................................................................ 26 
Workforce Investment Areas ....................................................................................................................................................... 27 
Health Services Areas ................................................................................................................................................................... 28 
Planning Districts .......................................................................................................................................................................... 29 

Appendices ............................................................................................................................................................................... 30 
Appendix A:  Weights ................................................................................................................................................................... 30 

 
 
 

25



 

1 
 

 

The Licensed Clinical Psychologist Workforce 
At a Glance: 

 

The Workforce                      Background                     Current Employment    t  
Licensees: 4,802 Rural Childhood: 19% Employed in Prof.: 95% 
Virginia’s Workforce: 3,063  HS Degree in VA: 23% Hold 1 Full-Time Job: 55% 
FTEs: 2,542 Prof. Degree in VA:   27% Satisfied: 96% 
 

Survey Response Rate        Education                         Job Turnover                  t 
All Licensees:              88%  Doctor of Psych.:  58% Switched Jobs:  5% 
Renewing Practitioners:   97% Other PhD:  42% Employed Over 2 Yrs.: 71% 
 

Demographics                             Finances                           Time Allocation             t 
Female: 72% Median Inc.:    $110k-$120k Patient Care: 70%-79% 
Diversity Index: 38% Health Benefits: 61% Administration: 10%-19% 
Median Age: 50 Under 40 w/ Ed. Debt: 67% Patient Care Role:      65% 
 

Source: Va. Healthcare Workforce Data Center 
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Results in Brief 

 
This report contains the results of the 2024 Licensed Clinical Psychologist (LCP) Workforce Survey. Among all LCPs, 

4,248 LCPs voluntarily participated in this survey. The Virginia Department of Health Professions’ Healthcare Workforce 
Data Center (HWDC) administers the survey during the license renewal process, which takes place every June for LCPs. 
These survey respondents represent 88% of the 4,802 LCPs licensed in the state and 97% of renewing practitioners. 

 
The HWDC estimates that 3,063 LCPs participated in Virginia’s workforce during the survey period, which is defined 

as those LCPs who worked at least a portion of the year in the state or who live in the state and intend to work as an LCP 
at some point in the future. Over the past year, Virginia’s LCP workforce provided 2,542 “full-time equivalency units,” 
which the HWDC defines simply as working 2,000 hours per year. 

 
More than seven out of every ten LCPs are female, including 83% of those LCPs who are under the age of 40. In a 

random encounter between two LCPs, there is a 38% chance that they would be of different races or ethnicities, a 
measure known as the diversity index. This diversity index increases to 43% among those LCPs who are under the age of 
40. For Virginia’s population as a whole, the comparable diversity index is 60%. Nearly one out of every five LCPs grew 
up in a rural area, and 3% of LCPs who grew up in a rural area currently work in a non-metro area of Virginia. In total, 3% 
of all LCPs work in a non-metro area of the state. 

 
Among all LCPs, 95% are currently employed in the profession, 55% hold one full-time job, and 39% work between 

40 and 49 hours per week. Three out of every five LCPs are employed in the for-profit sector, while another 13% work in 
the non-profit sector. More than one-third of all LCPs carry education debt, including 67% of those LCPs who are under 
the age of 40. For those LCPs with education debt, the median outstanding balance is between $130,000 and $140,000. 
The median annual income of Virginia’s LCP workforce is between $110,000 and $120,000, and 53% of LCPs receive this 
income in the form of a salary. In addition, nearly three-quarters of all wage and salaried LCPs receive at least one 
employer-sponsored benefit, including 61% who have access to health insurance. Among all LCPs, 96% are satisfied with 
their current work situation, including 69% of LCPs who indicated that they are “very satisfied.” 

Summary of Trends  

 
In this section, all statistics for the current year are compared to the 2014 LCP workforce. The number of licensed 

LCPs in Virginia has increased by 58% (4,802 vs. 3,037). In addition, the size of Virginia’s LCP workforce has increased by 
30% (3,063 vs. 2,354), and the number of FTEs provided by this workforce has increased by 16% (2,542 vs. 2,191). 
Virginia’s renewing LCPs are more likely to respond to this survey (97% vs. 88%). 

 
The percentage of LCPs who are female has increased (72% vs. 64%). At the same time, the median age of Virginia’s 

LCP workforce has fallen (50 vs. 52). Virginia’s LCPs have become more diverse (38% vs. 25%), a trend that has also 
occurred among LCPs who are under the age of 40 (43% vs. 36%). LCPs are slightly less likely to have grown up in a rural 
area (19% vs. 20%), and LCPs who grew up in a rural area are less likely to work in a non-metro area of Virginia (3% vs. 
8%). In addition, the percentage of all LCPs who work in a non-metro area of the state has fallen slightly (3% vs. 4%). 
While the percentage of all LCPs who carry education debt has increased (37% vs. 35%), the opposite is true among 
those LCPs who are under the age of 40 (67% vs. 74%). The median outstanding balance among those LCPs with 
education debt has grown ($130k-$140k vs. $80k-$90k). 
 

While LCPs are more likely to hold one full-time job (55% vs. 53%), there are also slightly less likely to work between 
40 and 49 hours per week (39% vs. 40%). Meanwhile, LCPs are less likely to have been employed at their primary work 
location for at least two years (71% vs. 75%). The median annual income of Virginia’s LCP workforce has increased 
($110k-$120k vs. $70k-$80k), and LCPs are more likely to receive this income in the form of a salary (53% vs. 51%) than 
as income from a business or practice (28% vs. 29%). Wage and salaried LCPs are more likely to receive at least one 
employer-sponsored benefit (74% vs. 69%), including those LCPs who have access to health insurance benefits (61% vs. 
59%). While LCPs are equally likely to indicate that they are satisfied with their current work situation (96%), they are 
less likely to indicate that they are “very satisfied” (69% vs. 72%). 
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Survey Response Rates 

 

A Closer Look: 
 

 
 
 
 
 
 
 
 
 

  

Licensees 
License Status # % 

Renewing 
Practitioners 

4,221 88% 

New Licensees 351 7% 

Non-Renewals 230 5% 

All Licensees 4,802 100% 

Response Rates 

Statistic 
Non 

Respondents 
Respondents 

Response 
Rate  

By Age 

Under 35 109 348 76% 

35 to 39 80 635 89% 

40 to 44 67 726 92% 

45 to 49 61 529 90% 

50 to 54 39 495 93% 

55 to 59 31 390 93% 

60 to 64 43 293 87% 

65 and Over 124 832 87% 

Total 554 4,248 89% 

New Licenses 

Issued in Past 
Year 

199 152 43% 

Metro Status 

Non-Metro 23 133 85% 

Metro 256 2,551 91% 

Not in Virginia 275 1,564 85% 

Response Rates 
Completed Surveys 4,248 

Response Rate, All Licensees 88% 

Response Rate, Renewals 97% 

Definitions 
 

1. The Survey Period: The 
survey was conducted in June 
2024. 

2. Target Population: All LCPs 
who held a Virginia license at 
some point between July 
2023 and June 2024. 

3. Survey Population: The 
survey was available to LCPs 
who renewed their licenses 
online. It was not available to 
those who did not renew, 
including LCPs newly licensed 
in 2024. 

HWDC surveys tend to achieve very high response 
rates. Among all renewing LCPs, 97% submitted a 
survey. These represent 88% of the 4,802 LCPs who 
held a license at some point during the survey period. 

At a Glance: 
 

Licensed LCPs 
Number:   4,802 
New:       7% 
Not Renewed:    5% 
 

Response Rates 
All Licensees:     88%  
Renewing Practitioners:    97% 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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The Workforce 

 
  

Virginia's LCP Workforce 
Status # % 

Worked in Virginia 
in Past Year 

3,025 99% 

Looking for  
Work in Virginia 

38 1% 

Virginia's 
Workforce 

3,063 100% 

Total FTEs 2,542  

Licensees 4,802  

At a Glance: 
 

Workforce 
Virginia’s LCP Workforce:  3,063 
FTEs:      2,542 
 

Utilization Ratios 
Licensees in VA Workforce:  64%  
Licensees per FTE:        1.89 
Workers per FTE:    1.21 

 

Definitions 
 

1. Virginia’s Workforce: A licensee with a primary 
or secondary work site in Virginia at any time in 
the past year or who indicated intent to return to 
Virginia’s workforce at any point in the future. 

2. Full-Time Equivalency Unit (FTE): The HWDC uses 
2,000 (40 hours for 50 weeks) as its baseline 
measure for FTEs.   

3. Licensees in VA Workforce: The proportion of 
licensees in Virginia’s workforce. 

4. Licensees per FTE: An indication of the number of 
licensees needed to create 1 FTE. Higher numbers 
indicate lower licensee participation. 

5. Workers per FTE: An indication of the number of 
workers in Virginia’s workforce needed to create 
1 FTE. Higher numbers indicate lower utilization 
of available workers. 

Weighting is used to estimate 

the figures in this report. 

Unless otherwise noted, figures 

refer to the Virginia Workforce 

only. For more information on 

the HWDC’s methodology, visit: 

https://www.dhp.virginia.gov/

PublicResources/HealthcareW

orkforceDataCenter/ 

 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Demographics  

 

A Closer Look: 

 

 
 
 

 

  

Age & Gender 

Age 

Male Female Total 

# 
% 

Male 
# 

%  
Female 

# 
% in Age 

Group 

Under 35 33 14% 210 87% 242 10% 

35 to 39 64 20% 260 80% 324 13% 

40 to 44 70 18% 325 82% 395 16% 

45 to 49 53 18% 252 83% 305 13% 

50 to 54 78 28% 201 72% 279 12% 

55 to 59 57 27% 156 73% 213 9% 

60 to 64 47 30% 108 70% 156 6% 

65 and Over 283 57% 218 44% 500 21% 

Total 686 28% 1,730 72% 2,416 100% 

Race & Ethnicity 

Race/ 
Ethnicity 

Virginia* LCPs LCPs Under 40 

% # % # % 

White 59% 1,900 78% 419 74% 

Black 18% 206 8% 59 10% 

Asian 7% 100 4% 27 5% 

Other Race 1% 21 1% 6 1% 

Two or More 
Races 

5% 65 3% 16 3% 

Hispanic 10% 138 6% 37 7% 

Total 100% 2,430 100% 564 100% 
*Population data in this chart is from the U.S. Census, Annual Estimates of the Resident Population 
by Sex, Race, and Hispanic Origin for the United States, States, and Counties: July 1, 2022. 

Source: Va. Healthcare Workforce Data Center 

At a Glance: 
 

Gender 
% Female:    72% 
% Under 40 Female:   83% 
 

Age 
Median Age:     50 
% Under 40:    23% 
% 55 and Over:    36% 
 

Diversity 
Diversity Index:  38% 
Under 40 Div. Index:  43% 

In a chance encounter 
between two LCPs, there is a 38% 
chance that they would be of 
different races or ethnicities, a 
measure known as the diversity 
index. For Virginia’s population 
as a whole, the comparable 
diversity index is 60%.  

Among all LCPs, 23% are under 
the age of 40, and 83% of LCPs who 
are under the age of 40 are female. 
In addition, the diversity index 
among LCPs who are under the age 
of 40 is 43%. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Background 

 

A Closer Look:  

Primary Location: 
USDA Rural Urban Continuum 

Rural Status of Childhood 
Location 

Code Description Rural Suburban Urban 

Metro Counties 

1 Metro, 1 Million+ 17% 68% 16% 

2 Metro, 250,000 to 1 Million 24% 64% 12% 

3 Metro, 250,000 or Less 24% 62% 14% 

Non-Metro Counties 

4 
Urban, Pop. 20,000+, Metro 
Adjacent 

17% 83% 0% 

6 
Urban, Pop. 2,500-19,999, 
Metro Adjacent 

21% 64% 14% 

7 
Urban, Pop. 2,500-19,999, 
Non-Adjacent 

29% 43% 29% 

8 Rural, Metro Adjacent 17% 83% 0% 

9 Rural, Non-Adjacent 13% 60% 27% 

 Overall 19% 66% 15% 

At a Glance: 
 

Childhood 
Urban Childhood:   15% 
Rural Childhood:  19% 
 

Virginia Background 
HS in Virginia:    23% 
Prof. Edu. in VA:  27% 
HS or Prof. Edu. in VA:   39% 
 

Location Choice 
% Rural to Non-Metro:  3% 
% Urban/Suburban  

to Non-Metro:   3% 

Nearly one out of every five 
LCPs grew up in a self-described 
rural area, and 3% of LCPs who 
grew up in a rural area 
currently work in a non-metro 
county. In total, 3% of all LCPs 
in the state currently work in a 
non-metro county. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Top Ten States for Licensed Clinical Psychologist Recruitment 
 

 

 

 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Rank 
All LCPs 

High School # Init. Prof. Degree # 

1 Virginia 560 Virginia 647 

2 New York 235 Washington, D.C. 255 

3 Pennsylvania 174 California 192 

4 Maryland 156 Florida 148 

5 New Jersey 112 New York 120 

6 California 98 Illinois 95 

7 Outside U.S./Canada 87 Pennsylvania 87 

8 Florida 82 Ohio 75 

9 North Carolina 82 Texas 65 

10 Ohio 79 Maryland 63 

Rank 
Licensed in the Past Five Years 

High School # Init. Prof. Degree # 

1 Virginia 148 Virginia 137 

2 Maryland 50 Washington, D.C. 86 

3 New York 49 California 48 

4 Pennsylvania 47 Florida 44 

5 New Jersey 31 Illinois 38 

6 California 31 Pennsylvania 28 

7 Outside U.S./Canada 29 New York 27 

8 Florida 26 Texas 24 

9 North Carolina 24 Maryland 23 

10 Ohio 23 Ohio 18 

Among all LCPs, 23% 
received their high school degree 
in Virginia, and 27% received 
their initial professional degree 
in the state. 

At a Glance: 
 

Not in VA Workforce 
Total:                                  1,739 
% of Licensees:  36% 
Federal/Military:  32% 
Va. Border State/DC:  28% 

More than one-third of Virginia’s licensees 
did not participate in the state’s LCP workforce 
during the past year. Among these LCPs, 95% 
worked at some point in the past year, 
including 91% who currently work in a job 
related to the behavioral sciences.  

Among LCPs who have 
obtained their initial license in the 
past five years, 22% received their 
high school degree in Virginia, 
and 20% received their initial 
professional degree in the state.  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Education  

 

A Closer Look: 
 

Highest Degree 
Degree # % 

Bachelor’s Degree 0 0% 

Master’s Degree 0 0% 

Doctor of Psychology 1,376 58% 

Other Doctorate 989 42% 

Total 2,365 100% 

 
 

 
 
  

Education Debt 

Amount Carried 
All LCPs LCPs Under 40 

# % # % 

None 1,339 63% 162 33% 

Less than $10,000 45 2% 15 3% 

$10,000-$29,999 81 4% 22 4% 

$30,000-$49,999 60 3% 16 3% 

$50,000-$69,999 78 4% 28 6% 

$70,000-$89,999 48 2% 19 4% 

$90,000-$109,999 48 2% 24 5% 

$110,000-$129,999 44 2% 23 5% 

$130,000-$149,999 34 2% 17 3% 

$150,000 or More 337 16% 166 34% 

Total 2,114 100% 492 100% 

At a Glance: 
 

Education 
Doctor of Psychology: 58% 
Other Doctorate/PhD: 42% 
 

Education Debt 
Carry Debt:     37% 
Under Age 40 w/ Debt: 67% 
Median Debt:              $130k-$140k
  
 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

More than one out of every three 
LCPs carry education debt, including 
67% of those LCPs who are under the 
age of 40. For those LCPs with education 
debt, the median outstanding balance is 
between $130,000 and $140,000. 
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Specialties 

 
     
   A Closer Look: 

  

Specialties 

Specialty 
Primary Secondary 

# % # % 

Mental Health 752 32% 289 15% 

Child 302 13% 173 9% 

Forensic 151 6% 107 6% 

Neurology/Neuropsychology 151 6% 45 2% 

Health/Medical 104 4% 141 7% 

Behavioral Disorders 83 4% 147 8% 

School/Educational 30 1% 59 3% 

Family 27 1% 97 5% 

Substance Abuse 21 1% 39 2% 

Rehabilitation 18 1% 27 1% 

Gerontologic 15 1% 27 1% 

Marriage 13 1% 80 4% 

Experimental or Research 8 0% 24 1% 

Vocational/Work 
Environment 

8 0% 13 1% 

Industrial-Organizational 8 0% 12 1% 

Sex Offender Treatment 2 0% 12 1% 

Public Health 1 0% 12 1% 

Social 0 0% 1 0% 

General Practice (Non-
Specialty) 

519 22% 461 24% 

Other Specialty Area 143 6% 177 9% 

Total 2,356 100% 1,944 100% 

At a Glance: 
 

Primary Specialty 
Mental Health:  32% 
Child:   13% 
Forensic:     6% 
 

Secondary Specialty 
Mental Health:     15% 
Child:    9% 
Behavioral Disorders:  8% 
 
 

Source: Va. Healthcare Workforce Data Center 

Nearly one-third of all 
LCPs have a primary specialty 
in mental health, while 
another 13% of LCPs have a 
primary specialty in children’s 
health. 

Source: Va. Healthcare Workforce Data Center 
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Current Employment Situation 

 
 

     A Closer Look: 
 

 
 

  

Current Work Status 
Status # % 

Employed, Capacity Unknown 1 < 1% 

Employed in a Behavioral Sciences- 
Related Capacity 

2,253 95% 

Employed, NOT in a Behavioral 
Sciences-Related Capacity 

42 2% 

Not Working, Reason Unknown 0 0% 

Involuntarily Unemployed 1 < 1% 

Voluntarily Unemployed 34 1% 

Retired 37 2% 

Total 2,368 100% 

Current Weekly Hours 
Hours # % 

0 Hours 72 3% 

1 to 9 Hours 75 3% 

10 to 19 Hours 173 7% 

20 to 29 Hours 240 10% 

30 to 39 Hours 422 18% 

40 to 49 Hours 900 39% 

50 to 59 Hours 327 14% 

60 to 69 Hours 98 4% 

70 to 79 Hours 19 1% 

80 or More Hours 9 0% 

Total 2,335 100% 

Current Positions 
Positions # % 

No Positions 72 3% 

One Part-Time Position 427 18% 

Two Part-Time Positions 104 4% 

One Full-Time Position 1,290 55% 

One Full-Time Position & 
One Part-Time Position 

378 16% 

Two Full-Time Positions 12 1% 

More than Two Positions 54 2% 

Total 2,337 100% 

At a Glance: 
 

Employment 
Employed in Profession:     95% 
Involuntarily Unemployed:  <1% 
 

Positions Held 
1 Full-Time:      55% 
2 or More Positions:    23% 
 

Weekly Hours: 
40 to 49:      39% 
60 or More:      5% 
Less than 30:     21% 

Among all LCPs, 95% are currently employed in 
the profession, 55% hold one full-time job, and 39% 
work between 40 and 49 hours per week. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Employment Quality 

 

A Closer Look: 
 

Annual Income 
Income Level # % 

Volunteer Work Only 18 1% 

Less than $60,000 252 13% 

$60,000-$69,999 94 5% 

$70,000-$79,999 96 5% 

$80,000-$89,999 145 8% 

$90,000-$99,999 137 7% 

$100,000-$109,999 177 9% 

$110,000-$119,999 148 8% 

$120,000-$129,999 150 8% 

$130,000-$139,999 119 6% 

$140,000-$149,999 111 6% 

$150,000 or More 489 25% 

Total 1,936 100% 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

Job Satisfaction 
Level # % 

Very Satisfied 1,597 69% 

Somewhat Satisfied 616 27% 

Somewhat 
Dissatisfied 

67 3% 

Very Dissatisfied 25 1% 

Total 2,305 100% 

Employer-Sponsored Benefits 

Benefit # % 
% of Wage/Salary 

Employees 

Retirement 947 42% 64% 

Health Insurance 919 41% 61% 

Paid Vacation 906 40% 63% 

Paid Sick Leave 838 37% 58% 

Dental Insurance 830 37% 57% 

Group Life Insurance 618 27% 44% 

Signing/Retention Bonus 210 9% 15% 

At Least One Benefit 1,130 50% 74% 
*From any employer at time of survey.     

At a Glance: 
 

Earnings 
Median Income:   $110k-$120k 
 

Benefits 
(Salary/Wage Employees Only) 
Health Insurance:  61% 
Retirement: 64% 
 

Satisfaction 
Satisfied: 96% 
Very Satisfied: 69% 

The typical LCP earns between 
$110,000 and $120,000 per year. Among 
LCPs who receive either an hourly wage or 
a salary as compensation at their primary 
work location, 74% receive at least one 
employer-sponsored benefit, including 61% 
who have access to health insurance. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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2024 Labor Market 

 

A Closer Look: 

 

 
 
1  

 
1 As reported by the U.S. Bureau of Labor Statistics. Over the past year, the non-seasonally adjusted monthly unemployment rate 
has fluctuated between a low of 2.3% and a high of 3.2%. At the time of publication, the unemployment rate for June 2024 was still 
preliminary. 

Employment Instability in the Past Year 
In the Past Year, Did You . . .? # % 

Experience Involuntary Unemployment? 12 < 1% 

Experience Voluntary Unemployment? 105 3% 

Work Part-Time or Temporary Positions, but Would 
Have Preferred a Full-Time/Permanent Position? 

46 2% 

Work Two or More Positions at the Same Time? 602 20% 

Switch Employers or Practices? 145 5% 

Experience at Least One? 803 26% 

Location Tenure 

Tenure 
Primary Secondary 

# % # % 

Not Currently Working at This 
Location 

38 2% 19 3% 

Less than 6 Months 76 3% 50 8% 

6 Months to 1 Year 179 8% 66 11% 

1 to 2 Years 375 16% 110 18% 

3 to 5 Years 543 24% 146 24% 

6 to 10 Years 402 18% 93 16% 

More than 10 Years 662 29% 116 19% 

Subtotal 2,276 100% 600 100% 

Did Not Have Location 40  2,438  

Item Missing 747  26  

Total 3,063  3,063  

Employment Type 
Primary Work Site # % 

Salary/Commission 909 53% 

Hourly Wage 186 11% 

By Contract 121 7% 

Business/Practice 
Income 

481 28% 

Unpaid 12 1% 

Subtotal 1,709 100% 

Did Not Have 
Location 

40  

Item Missing 1,314  

At a Glance: 
 

Unemployment 
Experience 
Involuntarily Unemployed: < 1% 
Underemployed:  2% 
 

Turnover & Tenure 
Switched Jobs:   5% 
New Location: 16% 
Over 2 Years: 71% 
Over 2 Yrs., 2nd Location: 59% 
 

Employment Type 
Salary/Commission: 53% 
Business/Practice Income: 28% 
Hourly Wage:  72% 

Less than 1% of Virginia’s LCPs experienced involuntary 
unemployment at some point during the past year. By 
comparison, Virginia’s average monthly unemployment rate 
was 2.8% during the same time period.1 

Source: Va. Healthcare Workforce Data Center 

More than half of all LCPs are salaried 
employees, while 28% receive income from their 
own business or practice. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

More than seven out of 
every ten LCPs have worked at 
their primary work location for 
more than two years. 

 

Source: Va. Healthcare Workforce Data Center 
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Work Site Distribution 

 

   A Closer Look: 
 

 
 
 
 
 
 

 
 
  

Regional Distribution of Work Locations 

Virginia Performs 
Region 

Primary 
Location 

Secondary 
Location 

# % # % 

Central 531 23% 117 19% 

Eastern 24 1% 7 1% 

Hampton Roads 366 16% 103 17% 

Northern 932 41% 222 36% 

Southside 22 1% 3 0% 

Southwest 18 1% 3 0% 

Valley 96 4% 30 5% 

West Central 198 9% 39 6% 

Virginia Border 
State/D.C. 

46 2% 34 6% 

Other U.S. State 54 2% 51 8% 

Outside of the U.S. 1 0% 0 0% 

Total 2,288 100% 609 100% 

Item Missing 734  15  

Number of Work Locations 

Locations 

Work 
Locations in 

Past Year 

Work 
Locations 

Now* 

# % # % 

0 38 2% 66 3% 

1 1,646 71% 1,658 72% 

2 343 15% 344 15% 

3 246 11% 217 9% 

4 19 1% 10 0% 

5 5 0% 4 0% 

6 or 
More 

10 0% 8 0% 

Total 2,308 100% 2,308 100% 
*At the time of survey completion, June 2024. 

At a Glance: 
 

Concentration 
Top Region:   41% 
Top 3 Regions:          80% 
Lowest Region:   1% 

 
Locations 
2 or More (Past Year):  27% 
2 or More (Now*): 25% 
 

 

Four out of every five LCPs in 
the state work in Northern 
Virginia, Central Virginia, and 
Hampton Roads.   

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

While one out of every four 
LCPs currently have multiple work 
locations, 27% have had multiple 
work locations over the past year.   
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Establishment Type 

 

A Closer Look: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

Location Sector 

Sector 

Primary 
Location 

Secondary 
Location 

# % # % 

For-Profit 1,265 60% 404 73% 

Non-Profit 268 13% 69 12% 

State/Local Government 267 13% 42 8% 

Veterans Administration 171 8% 14 3% 

U.S. Military 79 4% 13 2% 

Other Federal 
Government 

65 3% 11 2% 

Total 2,115 100% 553 100% 

Did Not Have Location 40  2,438  

Item Missing 906  71  

At a Glance: 
(Primary Locations) 

 

Sector  
For-Profit:    60% 
Federal:          15% 

 
Top Establishments 
Private Practice, Solo: 28% 
Private Practice, Group: 23% 
Academic Institution:  9% 
 

Payment Method  
Cash/Self-Pay:  57% 
Private Insurance:       34% 
 
 
 

 

Nearly three out of every 
four LCPs work in the private 
sector, including 60% who work 
in the for-profit sector. Another 
15% of LCPs work for the 
federal government. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

39



 

15 
 

 
  

Location Type 

Establishment Type 

Primary 
Location 

Secondary 
Location 

# % # % 

Private Practice, Solo 591 28% 163 30% 

Private Practice, Group 475 23% 146 27% 

Academic Institution (Teaching 
Health Professions Students) 

179 9% 56 10% 

Hospital, General 166 8% 10 2% 

Mental Health Facility, 
Outpatient 

148 7% 33 6% 

Community-Based Clinic or 
Health Center 

81 4% 18 3% 

School (Providing Care to 
Clients) 

76 4% 7 1% 

Hospital, Psychiatric 68 3% 4 1% 

Administrative or Regulatory 29 1% 6 1% 

Community Services Board 28 1% 2 0% 

Corrections/Jail 17 1% 8 1% 

Rehabilitation Facility 16 1% 3 1% 

Physician Office 15 1% 5 1% 

Long-Term Care Facility, Nursing 
Home 

14 1% 7 1% 

Residential Mental 
Health/Substance Abuse Facility 

13 1% 1 0% 

Home Health Care 5 0% 1 0% 

Residential 
Intellectual/Development 
Disability Facility 

2 0% 2 0% 

Other Practice Setting 151 7% 64 12% 

Total 2,074 100% 536 100% 

Did Not Have a Location 40  2,438  

Accepted Forms of Payment 

Payment # 
% of  

Workforce 

Cash/Self-Pay 1,758 57% 

Private Insurance 1,039 34% 

Medicare 590 19% 

Medicaid 526 17% 
Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Solo private practices 
employ 28% of all LCPs in 
Virgnia, while another 23% 
of LCPs are employed by 
group private practices.   

Nearly three out of every five LCPs work 
at establishments that accept cash/self-pay 
as a form of payment for services rendered. 
This makes cash/self-pay the most 
commonly accepted form of payment 
among Virginia’s LCP workforce.  
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Languages 

 
A Closer Look: 
  

Languages Offered 

Language # 
% of 

Workforce 

Spanish 356 12% 

French 116 4% 

Arabic 108 4% 

Chinese 108 4% 

Hindi 92 3% 

Korean 92 3% 

Vietnamese 91 3% 

Urdu 83 3% 

Persian 82 3% 

Tagalog/Filipino 80 3% 

Pashto 69 2% 

Amharic, Somali, or Other 
Afro-Asiatic Languages 

62 2% 

Others 112 4% 

At Least One Language 466 15% 

Means of Language Communication 

Provision # 
% of Workforce with 

Language Services 

Other Staff Member is 
Proficient 

186 40% 

Respondent is Proficient  185 40% 

Virtual Translation Service 147 32% 

Onsite Translation Service 103 22% 

Other 10 2% 

At a Glance: 
(Primary Locations) 

 

Languages Offered  
Spanish:    12% 
French:     4% 
Arabic:    4% 

 
Means of Communication 
Other Staff Member: 40% 
Respondent:  40% 
Virtual Translation: 32% 
 

 

Among all LCPs, 12% are 
employed at a primary work 
location that offers Spanish 
language services for patients.  

Two out of every five LCPs who 
are employed at a primary work 
location that offers language services 
for patients provide it by means of a 
staff member who is proficient. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Time Allocation 

 
A Closer Look: 

 

 

  

Time Allocation 

Time Spent 

Admin. Supervisory 
Patient 

Care 
Education Research Other 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

2% 3% 0% 1% 42% 53% 1% 7% 1% 1% 1% 2% 

Most  
(60-79%) 

2% 2% 0% 0% 23% 12% 1% 0% 1% 0% 1% 0% 

About Half  
(40-59%) 

7% 5% 2% 1% 12% 10% 1% 1% 1% 0% 1% 2% 

Some  
(20-39%) 

21% 15% 9% 4% 7% 5% 4% 4% 2% 3% 2% 3% 

A Little  
(1-19%) 

64% 68% 75% 66% 13% 12% 70% 59% 64% 60% 45% 41% 

None  
(0%) 

3% 7% 14% 27% 3% 8% 23% 29% 32% 37% 51% 52% 

At a Glance: 
(Primary Locations) 

 

Typical Time Allocation 
Patient Care: 70%-79% 
Administration:      10%-19% 
 

Roles 
Patient Care:      65% 
Administration:        5% 
Education:       2% 
 

Patient Care LCPs 
Median Admin. Time: 10%-19% 
Avg. Admin. Time: 10%-19% In general, LCPs spend approximately three-quarters of their 

time treating patients. In fact, nearly two-thirds of all LCPs fill a 
patient care role, defined as spending 60% or more of their time on 
patient care activities.  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Patient Workload 

 
A Closer Look: 

  

Patients Per Week 

# of Patients 

Primary 
Location 

Secondary 
Location 

# % # % 

None 204 10% 88 16% 

1 to 24 1,469 70% 422 79% 

25 to 49 412 20% 22 4% 

50 to 74 18 1% 3 1% 

75 or More 6 0% 1 0% 

Total 2,109 100% 536 100% 

At a Glance: 
 

Patients Per Week 
Primary Location:  1-24 
Secondary Location:     1-24 
 

 

Seven out of every ten 
LCPs treat between 1 and 24 
patients per week at their 
primary work location. 
Among those LCPs who also 
have a secondary work 
location, 79% treat between 
1 and 24 patients per week.  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Patient Allocation 

 
 

A Closer Look: 
 

 

 

  

Patient Allocation 

Time Spent 

Children Adolescents Adults Elderly 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

Pri. 
Site 

Sec. 
Site 

All or Almost All  
(80-100%) 

2% 4% 2% 2% 50% 59% 2% 2% 

Most  
(60-79%) 

3% 2% 1% 2% 15% 9% 2% 2% 

About Half  
(40-59%) 

6% 6% 7% 7% 11% 7% 3% 3% 

Some  
(20-39%) 

9% 8% 16% 12% 10% 7% 10% 6% 

A Little  
(1-19%) 

17% 13% 27% 19% 8% 8% 38% 27% 

None  
(0%) 

62% 68% 46% 57% 7% 9% 45% 60% 

At a Glance: 
(Primary Locations) 

 

Typical Patient Allocation 
Children:                   None 
Adolescents:              1%-9% 
Adults:        80%-89% 
Elderly:          1%-9% 

 
Roles 
Children:   6% 
Adolescents:    3% 
Adults:  65% 
Elderly:   3% 
 

 

In general, between 80% and 89% of all patients seen 
by LCPs at their primary work location are adults. In 
addition, 65% of LCPs serve an adult patient care role, 
meaning that at least 60% of their patients are adults.  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Telehealth 

 
A Closer Look: 
  

Telehealth Services 
 # % 

Providing Telehealth Services 

In Virginia 1,021 44% 

Outside of Virginia 41 2% 

Both 861 37% 

Total Providing Telehealth Services 1,923 82% 

Not Providing Telehealth Services 

Total Not Providing Telehealth Services 411 18% 

Total 

Total 2,334 100% 

Telehealth Workload 
Percentage # % 

Less than Half 1,362 64% 

More than Half 441 21% 

All 331 16% 

Total 2,134 100% 

At a Glance: 
 

Telehealth Services 
% Providing Telehealth: 82%   
          

Telehealth Workload 
Less than Half:    64% 
More than Half:     21% 
All:    16% 
 

 

Source: Va. Healthcare Workforce Data Center 

More than four out of every five 
LCPs provide telehealth services, 
including 44% of LCPs who provide 
telehealth services only in Virginia.  

More than one out of every three LCPs work 
at a practice that provides more than half or all 
of their health care services via telehealth.  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Interstate Compact 

 

 

A Closer Look: 

 

 

 

 

  

Interstate Compact 
 # % 

In Compact 

Total in Compact 694 31% 

Not in Compact 

Intends to Join Compact 628 28% 

Does Not Wish to Join Compact 910 41% 

Total Not in Compact 1,538 69% 

Total 

Total 2,331 100% 

Compact Affiliation 
Affiliation # % 

Psychology Interjurisdictional 
Compact (PSYPACT) 

659 97% 

Counseling Compact 0 0% 

Social Work Licensure Compact 0 0% 

Other 24 3% 

Total 682 100% 

At a Glance: 
 

Interstate Compact 
% in Compact:  31%   
          

Compact Affiliation 
PSYPACT:    97% 
Other:      3% 

 

 

While 31% of LCPs are currently 
a part of an interstate compact, 
another 28% intend to join an 
interstate compact in the future.  

Nearly all LCPs currently in an 
interstate compact are affiliated with 
the Psychology Interjurisdictional 
Compact (PSYPACT).  

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Retirement & Future Plans 

 

    A Closer Look: 
 

 

  
Retirement Expectations 

Expected Retirement 
Age 

All LCPs 
LCPs 50 and 

Over 

# % # % 

Under Age 50 7 0% - - 

50 to 54 24 1% 0 0% 

55 to 59 89 4% 21 2% 

60 to 64 335 17% 121 12% 

65 to 69 560 28% 211 22% 

70 to 74 456 23% 255 26% 

75 to 79 232 11% 166 17% 

80 or Over 92 5% 70 7% 

I Do Not Intend to Retire 229 11% 132 14% 

Total 2,024 100% 976 100% 

Future Plans 
Two-Year Plans: # % 

Decrease Participation 

Leave Profession 29 1% 

Leave Virginia 53 2% 

Decrease Patient Care Hours 307 10% 

Decrease Teaching Hours 33 1% 

Increase Participation 

Increase Patient Care Hours 319 10% 

Increase Teaching Hours 157 5% 

Pursue Additional Education 133 4% 

Return to the Workforce 17 1% 

At a Glance: 
 

Retirement Expectations 
All LCPs 
Under 65:           22% 
Under 60:                  6% 
LCPs 50 and Over 
Under 65:   15% 
Under 60:          2% 
 

Time Until Retirement 
Within 2 Years:   7% 
Within 10 Years:  25% 
Half the Workforce:        By 2049 
 

More than one out of every five LCPs expects to retire by 
age 65. Among those LCPs who are age 50 or over, 15% 
expect to retire by the age of 65. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Within the next two years, 
10% of LCPs expect to increase 
their patient care hours, and 
4% expect to pursue additional 
educational opportunities. 

Source: Va. Healthcare Workforce Data Center 
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Time to Retirement 

Expect to Retire Within. . . # % 
Cumulative 

% 

2 Years 149 7% 7% 

5 Years 104 5% 13% 

10 Years 249 12% 25% 

15 Years 207 10% 35% 

20 Years 201 10% 45% 

25 Years 214 11% 56% 

30 Years 244 12% 68% 

35 Years 227 11% 79% 

40 Years 141 7% 86% 

45 Years 40 2% 88% 

50 Years 13 1% 88% 

55 Years 1 0% 88% 

In More than 55 Years 3 0% 89% 

Do Not Intend to Retire 229 11% 100% 

Total 2,024 100%  

By comparing retirement 
expectation to age, we can 
estimate the maximum years to 
retirement for LCPs. Only 7% of 
LCPs expect to retire in the next 
two years, while 25% expect to 
retire in the next ten years. Half 
of the current workforce expect 
to retire by 2049. 

Using these estimates, 
retirement will begin to reach 
10% of the current workforce 
starting in 2034. Retirement 
will peak at 12% of the current 
workforce around the same 
time before declining to under 
10% of the current workforce 
again around 2064. 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

48



 

24 
 

Full-Time Equivalency Units 

 

        A Closer Look: 
 
 
 
2  

 
2 Number of residents in 2022 was used as the denominator. 
3 Due to assumption violations in Mixed between-within ANOVA (Levene’s Test was significant). 

Full-Time Equivalency Units 
Age Average Median 

Under 35 0.85 0.92 

35 to 39 0.99 1.05 

40 to 44 0.97 1.05 

45 to 49 0.97 1.09 

50 to 54 0.78 0.82 

55 to 59 0.88 0.81 

60 to 64 0.85 0.81 

65 and Over 0.59 0.44 

Gender 

Male 0.87 0.96 

Female 0.84 0.89 

At a Glance: 
 

FTEs 
Total: 2,542 
FTEs/1,000 Residents2: 0.293 
Average:       0.84 
 

Age & Gender Effect 
Age, Partial Eta2:            Medium 
Gender, Partial Eta2:   Small 
 

Partial Eta2 Explained: 
Partial Eta2 is a statistical 

measure of effect size. 
 

 

The typical (median) LCP provided 0.89 FTEs over the past year, or 
approximately 36 hours per week for 50 weeks. Although FTEs appear to vary 
by age and gender, statistical tests did not verify that a difference exists.3 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Maps 

Virginia Performs Regions 
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Area Health Education Center Regions 
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Workforce Investment Areas 

  

52



 

28 
 

Health Services Areas 
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Planning Districts 
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Appendices 

Appendix A:  Weights 

 
See the Methods section on the HWDC 

website for details on HWDC methods:  
https://www.dhp.virginia.gov/PublicResources/H

ealthcareWorkforceDataCenter/ 
 

Final weights are calculated by multiplying 
the two weights and the overall response rate: 

 
Age Weight x Rural Weight x Response Rate 

= Final Weight. 
 

Overall Response Rate: 0.884631 

 
 

 
 
 
 

Rural Status  
Location Weight Total Weight 

# Rate Weight Min. Max. 

Metro, 1 
Million+ 

2,157 91.15% 1.097 1.047 1.275 

Metro, 250,000 
to 1 Million 

156 91.03% 1.099 1.048 1.276 

Metro, 250,000 
or Less 

494 89.68% 1.115 1.064 1.295 

Urban, Pop. 
20,000+, Metro 
Adj. 

10 70.00% 1.429 1.409 1.452 

Urban, Pop. 
20,000+, Non-
Adj. 

0 NA NA NA NA 

Urban, Pop. 
2,500-19,999, 
Metro Adj. 

62 83.87% 1.192 1.138 1.385 

Urban, Pop. 
2,500-19,999, 
Non-Adj. 

21 90.48% 1.105 1.055 1.284 

Rural, Metro 
Adj. 

49 85.71% 1.167 1.113 1.355 

Rural, Non-Adj. 14 92.86% 1.077 1.028 1.095 

Virginia Border 
State/D.C. 

854 87.24% 1.146 1.094 1.332 

Other U.S. State 985 83.15% 1.203 1.148 1.397 
  

     

Age 
Age Weight Total Weight 

# Rate Weight Min. Max. 

Under 35 457 76.15% 1.313 1.275 1.397 

35 to 39 715 88.81% 1.126 1.073 1.198 

40 to 44 793 91.55% 1.092 1.041 1.162 

45 to 49 590 89.66% 1.115 1.063 1.409 

50 to 54 534 92.70% 1.079 1.047 1.148 

55 to 59 421 92.64% 1.079 1.028 1.149 

60 to 64 336 87.20% 1.147 1.092 1.449 

65 and Over 956 87.03% 1.149 1.095 1.452 

Source: Va. Healthcare Workforce Data Center Source: Va. Healthcare Workforce Data Center 

Source: Va. Healthcare Workforce Data Center 
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Board of Psychology 
Current Regulatory Actions 

As of August 21, 2024 
 

In the Governor’s Office 
 
None. 
 
In the Secretary’s Office 
 

VAC Stage Subject Matter 
Submitted 

from 
agency 

Time in 
current 
location 

Notes 

18VAC125-20 Fast-
Track 

Regulatory 
reduction (2022) 5/26/2023 453 days 

Eliminates language 
that is duplicative of 
statute or no longer 
applicable and 
provides additional 
language 
clarification. 

18VAC125-20 NOIRA 

Implementation 
of criminal 
background 
check for 
Compact 
compliance 

9/20/2023 221 days 

Before the Board for 
withdrawal. No 
longer needed due to 
statutory change. 

At DPB/OAG 

None. 

 

Recently effective or awaiting publication 

VAC Stage Subject Matter Publication date Effective date/ 
next steps 

18VAC125-
20 Fast-track Reduction in barriers 

to licensure 2022 7/15/2024 Effective 
8/29/2024 

18VAC125-
20 NOIRA 

Amendments to 
licensure by 
endorsement 

9/23/2024 

Proposed stage 
will be before the 
Board in 
December 
following the 
close of public 
comment 
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Agenda Item: Withdrawal of NOIRA for criminal background check   
 
Included in your agenda package:  
 

• Town Hall summary page for NOIRA action related to criminal background check 
pursuant to PSYPACT;  
 

• Virginia Code § 54.1-2409.1:1, enacted during the 2023 General Assembly Session; 
 

• Virginia Code § 54.1-3606.2, Psychology Interjurisdictional Compact. 
 
Staff note: On advice of counsel, § 54.1-2409.1:1 and the enacting language of PSYPACT 
found in § 54.1-3606.2 (Article III E 4) require the Board to perform criminal background 
checks.    
 
Action needed: 
 

• Motion to withdraw the notice of intended regulatory action to add regulatory language 
requiring compliance with the criminal background check requirement of PSYPACT 
because criminal background checks are already required by statute.  
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Agenda Item: Exempt regulatory amendments regarding psychological practitioners 

Included in your agenda package:  

• HB1499 of the 2024 General Assembly Session which created the psychological
practitioner licensure category and required the Board to regulate the profession;

• Exempt regulatory changes consistent with the legislative requirements.

Staff note: The Board held a public hearing related to these changes on September 9. Public 
hearing comments will be provided to the Board as a handout at the meeting or verbally.   

Action needed: 

• Motion to adopt exempt regulatory changes regarding licensure of psychological
practitioners.
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VIRGINIA ACTS OF ASSEMBLY -- 2024 SESSION

CHAPTER 754

An Act to amend and reenact §§ 32.1-122.7, 32.1-122.7:1, 32.1-122.7:2, 54.1-3600, and 54.1-3606 of
the Code of Virginia and to amend the Code of Virginia by adding in Article 1 of Chapter 20.2 of
Title 2.2 a section numbered 2.2-2040.1 and by adding a section numbered 54.1-3606.3, relating to
Virginia Health Workforce Development Authority; Virginia Health Care Career and Technical
Training and Education Fund created; psychological practitioner defined; educational requirements
for nursing faculty.

[H 1499]
Approved April 8, 2024

Be it enacted by the General Assembly of Virginia:
1. That §§ 32.1-122.7, 32.1-122.7:1, 32.1-122.7:2, 54.1-3600, and 54.1-3606 of the Code of Virginia
are amended and reenacted and that the Code of Virginia is amended by adding in Article 1 of
Chapter 20.2 of Title 2.2 a section numbered 2.2-2040.1 and by adding a section numbered
54.1-3606.3 as follows:

§ 2.2-2040.1. Virginia Health Care Career and Technical Training and Education Fund.
There is hereby created in the state treasury a special nonreverting fund to be known as the Virginia

Health Care Career and Technical Training and Education Fund, referred to in this section as "the
Fund." The Fund shall be established on the books of the Comptroller. All funds appropriated for such
purpose and any gifts, donations, grants, bequests, and other funds received on its behalf shall be paid
into the state treasury and credited to the Fund. Interest earned on moneys in the Fund shall remain in
the Fund and be credited to it. Any moneys remaining in the Fund, including interest thereon, at the
end of each fiscal year shall not revert to the general fund but shall remain in the Fund. The Fund
shall be administered by the Director of the Department of Workforce Development and Advancement.
Moneys in the Fund shall be used solely for the purposes of supporting the mission of the Virginia
Health Workforce Development Authority, as described in § 32.1-122.7. Expenditures and disbursements
from the Fund shall be made by the State Treasurer on warrants issued by the Comptroller upon written
request signed by the Director of the Department of Workforce Development and Advancement.

§ 32.1-122.7. Virginia Health Workforce Development Authority; purpose.
A. There is hereby created as a public body corporate and as a political subdivision of the

Commonwealth the Virginia Health Workforce Development Authority (the Authority), with such public
and corporate powers as are set forth in § 32.1-122.7:2. The Authority is hereby constituted as a public
instrumentality, exercising public and essential governmental functions with the power and purpose to
provide for the health, welfare, convenience, knowledge, benefit, and prosperity of the residents of the
Commonwealth and such other persons who might be served by the Authority. The Authority is
established to move the Commonwealth forward in achieving its vision of ensuring a quality health
workforce for all Virginians.

B. The mission of the Authority is to facilitate the development of a statewide health professions
pipeline that identifies, educates, recruits, and retains a diverse, appropriately geographically distributed,
and culturally competent quality workforce. The mission of the Authority is accomplished by: (i)
providing the statewide infrastructure required for health workforce needs assessment and planning that
maintains engagement by health professions training programs in decision making and program
implementation; (ii) serving as the advisory board and setting priorities for the Virginia Area Health
Education Centers Program; (iii) coordinating with and serving as a resource to relevant state, regional,
and local entities, including the Department of Health Professions Workforce Data Center, the Joint
Legislative Audit and Review Commission, the Joint Commission on Health Care, the Behavioral Health
Commission, the Southwest Virginia Health Authority, or any similar regional health authority that may
be developed; (iv) informing state and local policy development as it pertains to health care delivery,
training, and education; (v) identifying and promoting evidence-based strategies for health workforce
pipeline development and interdisciplinary health care service models, particularly those affecting rural
and other underserved areas; (vi) supporting communities in their health workforce recruitment and
retention efforts and developing partnerships and promoting models of participatory engagement with
business and community-based and social organizations to foster integration of health care training and
education; (vii) setting priorities for and evaluating graduate medical education programs overseen by
the Commonwealth; (viii) advocating for programs that will result in reducing the debt load of newly
trained health professionals; (viii) (ix) setting priorities for and managing the Virginia Health Care
Career and Technical Training and Education Fund; (x) identifying high priority target areas within
each region of the Commonwealth and working toward health workforce development initiatives that
improve health measurably in those areas; (ix) (xi) fostering or creating innovative health workforce
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development models that provide both health and economic benefits to the regions they serve; (x) (xii)
developing strategies to increase diversity in the health workforce by examining demographic data on
race and ethnicity in training programs and health professional licensure; (xi) (xiii) identifying ways to
leverage technology to increase access to health workforce training and health care delivery; and (xii)
(xiv) developing a centralized health care careers roadmap in partnership with the Department of Health
Professions that includes information on both licensed and unlicensed professions and that is
disseminated to the Commonwealth's health care workforce stakeholders to raise awareness about
available career pathways.

§ 32.1-122.7:1. Board of Directors of the Virginia Health Workforce Development Authority.
The Virginia Health Workforce Development Authority (the Authority) shall be governed by a Board

of Directors. The Board of Directors shall have a total membership of 15 19 members that shall consist
of three legislative members, nine nonlegislative citizen members, and three seven ex officio members.
Members shall be appointed as follows: two members of the House of Delegates, to be appointed by the
Speaker of the House of Delegates in accordance with the principles of proportional representation
contained in the Rules of the House of Delegates; one member of the Senate, to be appointed by the
Senate Committee on Rules; and nine nonlegislative citizen members, three of whom shall be
representatives of health professional educational or training programs, five of whom shall be health
professionals or employers or representatives of health professionals, and one of whom shall be a
representative of community health, to be appointed by the Governor. The Commissioner of Health or
his designee, the Chancellor of the Virginia Community College System or his designee, and the
Director of the Department of Health Professions or his designee, the Director of the Department of
Workforce Development and Advancement, the Director of the State Council of Higher Education for
Virginia, the Chairman of the House Committee on Appropriations, and the Chairman of the Senate
Committee on Finance and Appropriations or their designees shall serve ex officio with voting
privileges. Members appointed by the Governor shall be citizens of the Commonwealth.

Legislative members and ex officio members shall serve terms coincident with their terms of office.
All appointments of nonlegislative citizen members shall be for two-year terms following the initial
staggering of terms. Appointments to fill vacancies, other than by expiration of a term, shall be for the
unexpired terms. Legislative and citizen members may be reappointed; however, no citizen member shall
serve more than four consecutive two-year terms. The remainder of any term to which a member is
appointed to fill a vacancy shall not constitute a term in determining the member's term limit. Vacancies
shall be filled in the same manner as the original appointments.

The Board of Directors shall elect a chairman and vice-chairman annually from among its members.
A majority of the members of the Board of Directors shall constitute a quorum.

The Board of Directors shall report biennially on the activities and recommendations of the Authority
to the Secretary of Health and Human Resources, the Secretary of Education, the Secretary of
Commerce and Trade, the Chief Workforce Development Advisor Secretary of Labor, the State Board of
Health, the State Council of Higher Education for Virginia, the Joint Commission on Health Care, the
Chairman of the House Committee on Appropriations, the Chairman of the Senate Committee on
Finance and Appropriations, the Governor, and the General Assembly. In any reporting period where
state general funds are appropriated to the Authority, the report shall include a detailed summary of how
state general funds were expended.

The accounts and records of the Authority showing the receipt and disbursement of funds from
whatever source derived shall be in a form prescribed by the Auditor of Public Accounts. The Auditor
of Public Accounts, or his legally authorized representative, shall examine the accounts of the Authority
as determined necessary by the Auditor of Public Accounts. The cost of such audit shall be borne by the
Authority.

§ 32.1-122.7:2. Powers and duties of the Virginia Health Workforce Development Authority;
exemptions.

A. The Virginia Health Workforce Development Authority (the Authority) is authorized to serve as
the incorporated consortium of allopathic and osteopathic medical schools in Virginia as required by
federal statute to qualify for the receipt of Area Health Education Centers programs, legislatively
mandated under the Public Health Service Act as amended, Title VII, Section 751, and 42 U.S.C.
§ 294a, and to administer federal, state, and local programs as needed to carry out its public purpose and
objectives. The Authority is further authorized to exercise independently the powers conferred by this
section in furtherance of its corporate and public purposes to benefit citizens and such other persons
who might be served by the Authority.

B. The Authority is authorized to monitor, collect, and track data pertaining to health care delivery,
training, and education from Virginia educational institutions and other entities as needed to carry out its
public purpose and objectives in areas where such data efforts do not already exist. The Authority is
further authorized to request and seek data for program evaluation purposes and may partner with
other agencies and institutions to help manage and analyze health workforce data. The Authority shall
assist in the coordination of data from various sources, including the Department of Education, the
Department of Health Professions, the Department of Health, the Virginia Office of Education
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Economics, the Workforce Data Trust, and the George Mason University Center for Health Workforce.
C. The Authority shall have the authority to assess policies, engage in policy development, and make

policy recommendations.
D. The Authority shall have the authority to apply for and accept federal, state, and local public and

private grants, loans, appropriations, and donations; hire and compensate staff, including an executive
director; rent, lease, buy, own, acquire, and dispose of property, real or personal; participate in joint
ventures, including to make contracts and other agreements with public and private entities in order to
carry out its public purpose and objectives; and make bylaws for the management and regulation of its
affairs.

E. The Authority shall be exempt from the provisions of Chapters 29 the Virginia Personnel Act
(§ 2.2-2900 et seq.) and 43 the Virginia Public Procurement Act (§ 2.2-4300 et seq.) of Title 2.2.

F. The exercise of powers granted by this article and the undertaking of activities in the furtherance
of the purpose of the Authority shall constitute the performance of essential governmental functions.
Therefore, the Authority shall be exempt from any tax or assessment upon any project or property
acquired or used by the Authority under the provisions of this article or upon the income therefrom,
including sales and use taxes on tangible personal property used in the operation of the Authority. This
exemption shall not extend to persons conducting business for which local or state taxes would
otherwise be required.

§ 54.1-3600. Definitions.
As used in this chapter, unless the context requires a different meaning:
"Applied psychologist" means an individual licensed to practice applied psychology.
"Board" means the Board of Psychology.
"Certified sex offender treatment provider" means a person who is certified to provide treatment to

sex offenders and who provides such services in accordance with the provisions of §§ 54.1-3005,
54.1-3505, 54.1-3611, and 54.1-3705 and the regulations promulgated pursuant to these provisions.

"Clinical psychologist" means an individual licensed to practice clinical psychology.
"Practice of applied psychology" means application of the principles and methods of psychology to

improvement of organizational function, personnel selection and evaluation, program planning and
implementation, individual motivation, development and behavioral adjustment, as well as consultation
on teaching and research.

"Practice of clinical psychology" includes, but is not limited to:
1. "Testing and measuring" which that consists of the psychological evaluation or assessment of

personal characteristics such as intelligence, abilities, interests, aptitudes, achievements, motives,
personality dynamics, psychoeducational processes, neuropsychological functioning, or other
psychological attributes of individuals or groups.

2. "Diagnosis and treatment of mental and emotional disorders" which that consists of the appropriate
diagnosis of mental disorders according to standards of the profession and the ordering or providing of
treatments according to need. Treatment includes providing counseling, psychotherapy, marital/family
therapy, group therapy, behavior therapy, psychoanalysis, hypnosis, biofeedback, and other psychological
interventions with the objective of modification of perception, adjustment, attitudes, feelings, values,
self-concept, personality, or personal goals, the treatment of alcoholism and substance abuse, the
treatment of disorders of habit or conduct, as well as of the psychological aspects of physical illness,
pain, injury, or disability.

3. "Psychological consulting" which that consists of interpreting or reporting on scientific theory or
research in psychology, rendering expert psychological or clinical psychological opinion, or evaluation,
or engaging in applied psychological research, program or organizational development, or administration,
supervision, or evaluation of psychological services.

"Practice of psychology" means the practice of applied psychology, clinical psychology, or school
psychology.

The "practice of school psychology" means:
1. "Testing and measuring" which that consists of psychological assessment, evaluation, and

diagnosis relative to the assessment of intellectual ability, aptitudes, achievement, adjustment, motivation,
personality, or any other psychological attribute of persons as individuals or in groups that directly
relates to learning or behavioral problems that impact education.

2. "Counseling" which thatconsists of professional advisement and interpretive services with children
or adults for amelioration or prevention of problems that impact education. Counseling services relative
to the practice of school psychology include but are not limited to the procedures of verbal interaction,
interviewing, behavior modification, environmental manipulation, and group processes.

3. "Consultation" which that consists of educational or vocational consultation or direct educational
services to schools, agencies, organizations, or individuals. Psychological consulting as herein defined
relative to the practice of school psychology is directly related to learning problems and related
adjustments.

4. Development of programs such as designing more efficient and psychologically sound classroom
situations and acting as a catalyst for teacher involvement in adaptations and innovations.

78



4 of 5

"Psychological practitioner" means a person licensed pursuant to § 54.1-3606.3 to diagnose and
treat mental and emotional disorders by providing counseling, psychotherapy, marital therapy, family
therapy, group therapy, or behavioral therapy and to provide an assessment and evaluation of an
individual's intellectual or cognitive ability, emotional adjustment, or personality, as related to the
treatment of mental or emotional disorders.

"Psychologist" means a person licensed to practice school, applied, or clinical psychology.
"School psychologist" means a person licensed by the Board of Psychology to practice school

psychology.
§ 54.1-3606. License required.
A. In order to engage in the practice of applied psychology, school psychology, or clinical

psychology, or to engage in practice as a psychological practitioner, it shall be necessary to hold a
license.

B. Notwithstanding the provisions of subdivision 4 of § 54.1-3601 or any Board regulation, the
Board of Psychology shall license, as school psychologists-limited, persons licensed by the Board of
Education with an endorsement in psychology and a master's degree in psychology. The Board of
Psychology shall issue licenses to such persons without examination, upon review of credentials and
payment of an application fee in accordance with regulations of the Board for school
psychologists-limited.

Persons holding such licenses as school psychologists-limited shall practice solely in public school
divisions; holding a license as a school psychologist-limited pursuant to this subsection shall not
authorize such persons to practice outside the school setting or in any setting other than the public
schools of the Commonwealth, unless such individuals are licensed by the Board of Psychology to offer
to the public the services defined in § 54.1-3600.

The Board shall issue persons, holding licenses from the Board of Education with an endorsement in
psychology and a license as a school psychologist-limited from the Board of Psychology, a license
which notes the limitations on practice set forth in this section.

Persons who hold licenses as psychologists issued by the Board of Psychology without these
limitations shall be exempt from the requirements of this section.

§ 54.1-3606.3. Licensure of psychological practitioners; independent practice.
A. It is unlawful for any person to practice or hold himself out as a psychological practitioner in the

Commonwealth or use the title of psychological practitioner unless he holds a license issued by the
Board.

B. The Board shall establish criteria for licensure as a psychological practitioner, which shall
include the following:

1. Documentation that the applicant received a master's degree in psychology or counseling
psychology from a program accredited by the American Psychological Association, from a program
equivalent to those accredited by the American Psychological Association as determined by the Board,
or from a program accredited by another national accrediting body approved by the Board; and

2. Documentation that the applicant successfully completed the academic portion of a national exam
recognized by the Board.

C. Every psychological practitioner who meets the requirements of subsection B shall practice under
the supervision of a clinical psychologist unless the requirements of subsection D are met. The Board
shall determine the requirements and procedures for such supervision.

D. A psychological practitioner may practice without supervision upon:
1. Successful completion of the clinical portion of a national exam recognized by the Board; and
2. Completion of one year of full-time experience, as determined by the Board, of practice under the

supervision of a clinical psychologist.
Upon receipt of documentation of such examination and experience requirements and a fee as

established by the Board, the Board shall issue to the psychological practitioner a new license that
includes a designation indicating that the psychological practitioner is authorized to practice
independently.

E. The Board shall determine appropriate standards of practice for psychological practitioners.
F. The Board shall promulgate such regulations as may be necessary to implement the provisions of

this section.
2. That the Board of Psychology shall promulgate regulations to implement the provisions of the
first enactment of this act in Title 54.1 to be effective no later than January 1, 2025. The Board of
Psychology's initial adoption of regulations necessary to implement the provisions of the first
enactment of this act shall be exempt from the Administrative Process Act (§ 2.2-4000 et seq. of
the Code of Virginia), except that the Board of Psychology shall provide an opportunity for public
comment on the regulations prior to adoption of such regulations.
3. That the Board of Nursing shall amend its regulations to add or remove the following
requirements related to educational requirements for nursing faculty: (i) for baccalaureate degree
and prelicensure graduate degree programs, add requirements that every clinical nursing faculty
member hold a graduate degree in nursing, or hold a baccalaureate degree in nursing and be
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enrolled in a graduate degree program, or hold a baccalaureate degree in nursing and hold
alternative credentials, and that clinical faculty members with a graduate degree other than in
nursing be required to hold a baccalaureate degree in nursing; (ii) for associate degree and
diploma programs, remove requirements that the majority of the members of the nursing faculty
hold a graduate degree, preferably with a major in nursing, and that all members of the nursing
faculty hold a baccalaureate degree with a major in nursing; (iii) for associate degree and diploma
programs, add requirements that the didactic members of the nursing faculty hold a graduate
degree, preferably with a major in nursing, or hold a baccalaureate degree and be actively
enrolled in a graduate degree program and that the clinical members of the nursing faculty hold a
baccalaureate degree in nursing or an associate degree in nursing and be actively enrolled in a
baccalaureate degree program in nursing; (iv) for practical nursing programs, remove the
requirement that the majority of the members of the nursing faculty hold a baccalaureate degree,
preferably with a major in nursing; and (v) for practical nursing programs, add a requirement
that the nursing faculty hold a baccalaureate degree, preferably with a major in nursing, or hold
an associate degree and be actively enrolled in a baccalaureate degree program.
4. That the Board of Nursing shall promulgate regulations to implement the provisions of the third
enactment of this act to be effective no later than January 1, 2025. The Board of Nursing's initial
adoption of regulations necessary to implement the provisions of the third enactment of this act
shall be exempt from the Administrative Process Act (§ 2.2-4000 et seq. of the Code of Virginia),
except that the Board of Nursing shall provide an opportunity for public comment on the
regulations prior to adoption of such regulations.
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Project 8043 - Final 

Board of Psychology 

Licensing of psychological practitioners 

18VAC125-20-30. Fees required by the board.  

A. The board has established fees for the following: 
 

Applied 
psychologists, 

Clinical 
psychologists, 

School 
psychologists 

School 
psychologists-

limited 

Psychological 
practitioners 

1. Registration of residency (per 
residency request) 

$50 - - 
-- 

2. Add or change supervisor $25 - - -- 

3. Application processing and initial 
licensure 

$200 $85 
$200 

4. Annual renewal of active license $140 $70 $140 

5. Annual renewal of inactive license $70 $35 $70 

6. Late renewal $50 $25 $25 

7. Verification of license to another 
jurisdiction 

$25 $25 $25 

8. Duplicate license $5 $5 $5 

9. Additional or replacement wall 
certificate 

$15 $15 $15 

10. Handling fee for returned check or 
dishonored credit card or debit card 

$50 $50 $50 

11. Reinstatement of a lapsed license $270 $125 $270 

12. Reinstatement following revocation 
or suspension 

$500 $500 $500 

13. Autonomous practice for 
psychological practitioners -- -- $150 
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B. Fees shall be made payable to the Treasurer of Virginia and forwarded to the board. All 

fees are nonrefundable. 

C. Between May 1, 2020, and June 30, 2020, the following renewal fees shall be in effect: 

1. For annual renewal of an active license as a clinical, applied, or school psychologist, it 

shall be $100. For an inactive license as a clinical, applied, or school psychologist, it shall 

be $50. 

2. For annual renewal of an active license as a school psychologist-limited, it shall be $50. 

For an inactive license as a school psychologist-limited, it shall be $25. Between January 1, 2025, 

and December 31, 2026, the cost for application processing and initial licensure of psychological 

practitioners shall be $100. 

18VAC125-20-41. Requirements for licensure by examination.  

A. Every applicant for licensure by examination shall: 

1. Meet the education requirements prescribed in 18VAC125-20-54, 18VAC125-20-55, or 

18VAC125-20-56, or 18VAC125-20-57 and the experience requirement prescribed in 

18VAC125-20-65 as applicable for the particular license sought; and 

2. Submit the following: 

a. A completed application on forms provided by the board; 

b. A completed residency agreement or documentation of having fulfilled the 

experience requirements of 18VAC125-20-65, if applicable; 

c. The application processing fee prescribed by the board; 

d. Official transcripts documenting the graduate work completed and the degree 

awarded; transcripts previously submitted for registration of supervision do not have 

to be resubmitted unless additional coursework was subsequently obtained. 
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Applicants who are graduates of institutions that are not regionally accredited shall 

submit documentation from an accrediting agency acceptable to the board that their 

education meets the requirements set forth in 18VAC125-20-54, 18VAC125-20-55, or 

18VAC125-20-56, or 18VAC125-20-57; 

e. A current report from the National Practitioner Data Bank; and 

f. Verification of any other health or mental health professional license, certificate, or 

registration ever held in Virginia or another jurisdiction. The applicant shall not have 

surrendered a license, certificate, or registration while under investigation and shall 

have no unresolved action against a license, certificate, or registration. 

B. In addition to fulfillment of the education and experience requirements, each applicant for 

licensure by examination as a clinical, school, or applied psychologist must achieve a passing 

score on all parts of the Examination for Professional Practice of Psychology required at the time 

the applicant took the examination. 

C. Every applicant for licensure as a psychological practitioner shall achieve a passing score 

as determined by the board for masters level psychological practice on the academic portion of 

the Examination for Professional Practice of Psychology. Every licensed psychological 

practitioner applying for autonomous practice shall achieve a passing score as determined by the 

board for masters level psychological practice on the clinical portion of the Examination for 

Professional Practice of Psychology.  

D. Every applicant shall attest to having read and agreed to comply with the current standards 

of practice and laws governing the practice of psychology in Virginia. 

18VAC125-20-42. Prerequisites for licensure by endorsement.  

Every applicant for licensure by endorsement for applied psychology, clinical psychology, or 

school psychology shall submit: 
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1. A completed application; 

2. The application processing fee prescribed by the board; 

3. An attestation of having read and agreed to comply with the current Standards of 

Practice and laws governing the practice of psychology in Virginia; 

4. Verification of all other health and mental health professional licenses, certificates, or 

registrations ever held in Virginia or any jurisdiction of the United States or Canada. In 

order to qualify for endorsement, the applicant shall not have surrendered a license, 

certificate, or registration while under investigation and shall have no unresolved action 

against a license, certificate, or registration; 

5. A current report from the National Practitioner Data Bank; and 

6. Further documentation of one of the following: 

a. A current credential issued by the National Register of Health Service Psychologists; 

b. Current diplomate status in good standing with the American Board of Professional 

Psychology in a category comparable to the one in which licensure is sought; 

c. A Certificate of Professional Qualification in Psychology (CPQ) issued by the 

Association of State and Provincial Psychology Boards; 

d. Five years of active licensure in a category comparable to the one in which licensure 

is sought with at least 24 months of active practice within the last 60 months 

immediately preceding licensure application; or 

e. If less than five years of active licensure or less than 24 months of active practice 

within the last 60 months, documentation of current psychologist licensure in good 

standing obtained by standards substantially equivalent to the education, experience, 

and examination requirements set forth in this chapter for the category in which 
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licensure is sought as verified by a certified copy of the original application submitted 

directly from the out-of-state licensing agency or a copy of the regulations in effect at 

the time of initial licensure and the following: (1) Verification of a passing score on all 

parts of the Examination for Professional Practice of Psychology that were required at 

the time of original licensure; and (2) Official transcripts documenting the graduate 

work completed and the degree awarded in the category in which licensure is sought. 

18VAC125-20-57. Education requirements for psychological practitioners.  

Every applicant for licensure as a psychological practitioner shall provide evidence of receipt 

of a master’s degree in clinical or school psychology from a program accredited by the American 

Psychological Association, from a program equivalent to those accredited by the American 

Psychological Association as determined by the board, or from a program accredited by another 

national accrediting body approved by the board. 

18VAC125-20-58. Supervision and autonomous practice of psychological practitioners.  

A. Unless an autonomous practice designation has been granted by the board, every 

psychological practitioner shall practice under the supervision of a clinical psychologist with at 

least two years of clinical experience post-licensure as a doctoral level clinical psychologist. No 

psychological practitioner shall hold himself out as able to practice autonomously unless an 

autonomous practice designation has been granted by the board. 

B. Unless an autonomous practice designation has been granted by the board, every 

psychological practitioner shall communicate to patients and the public in writing that the 

psychological practitioner cannot practice autonomously and provide the name and contact 

information of the supervising clinical psychologist. 

C. A psychological practitioner with a current, unrestricted license may qualify for an 

autonomous designation upon: 
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1. Successful completion of the clinical portion of the Examination for Professional 

Practice of Psychology; and 

2. Completion of one year of full-time, post-licensure practice under the supervision of a 

clinical psychologist. One year of full-time, post-licensure practice, for purposes of this 

section, is at least 2,000 hours. Such hours must be completed within three years 

immediately preceding application to the board for autonomous practice authorization. 

D. Qualification for authorization for autonomous practice shall be determined upon: 

1. Submission of a fee as specified in 18VAC125-20-30; 

2. Evidence of a passing score for masters level psychological practice on the clinical 

portion of the Examination for Professional Practice of Psychology; and 

3. Evidence of one year of full-time, post-licensure supervised practice. The evidence of 

supervised practice shall consist of an attestation which meets the following criteria: 

a. The attestation shall be signed by the licensed clinical psychologist that served as 

a supervisor for the required supervised practice in subsection A; 

b. The attestation shall specify that the psychological practitioner is competent to 

practice in all areas of practice contained on a form provided by the board; and 

c. The attestation shall state that, in the opinion of the licensed clinical psychologist, 

the psychological practitioner demonstrated sufficient competency to practice 

autonomously. 

18VAC125-20-59. Supervisors of psychological practitioners.  

A. Supervisors shall be licensed as a clinical psychologist in the jurisdiction in which practice 

by the psychological practitioner occurs. 

B. Supervision of post-licensure practice by a clinical psychologist shall include: 

86



1. The periodic review of patient charts or electronic patient records by the supervising 

clinical psychologist; 

2. Appropriate and regular input by the clinical psychologist on cases, patient 

emergencies, and referrals; 

3. Appropriate professional development; and 

4. Management of areas of deficiency if needed or indicated during supervision. 

C. The supervisor shall be responsible for ensuring that the psychological practitioner only 

practices within the scope of his education and training. 

D. Prior to practice, a psychological practitioner that has not received an autonomous practice 

designation must enter into a supervisory agreement with a qualified supervisor. 

E. Both the psychological practitioner and the supervisor shall maintain a copy of all 

supervisory agreements for 3 years from the date that supervision ends. 

18VAC125-20-80. General examination requirements.  

A. A candidate shall achieve a passing score on the final required step for the licensure type 

applied for of the national examination within two years immediately preceding licensure. A 

candidate may request an extension of the two-year limitation for extenuating circumstances. If 

the candidate has not taken the examination by the end of the two-year period, the applicant shall 

reapply according to the requirements of the regulations in effect at that time. 

B. A candidate for autonomous practice as a licensed psychological practitioner shall achieve 

a passing score on the clinical portion of the national examination within two years immediately 

preceding the application for autonomous practice. A candidate may request an extension of the 

two-year limitation for extenuating circumstances. 

C. The board shall establish passing scores on all steps of the examination. 
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18VAC125-20-120. Annual renewal of licensure.  

Every license issued by the board shall expire each year on June 30. 

1. Every licensee who intends to continue to practice shall, on or before the expiration 

date of the license, submit to the board a license renewal form supplied by the board and 

the renewal fee prescribed in 18VAC125-20-30. 

2. Licensees who wish to maintain an active license shall pay the appropriate fee and 

verify on the renewal form compliance with the continuing education requirements 

prescribed in 18VAC125-20-121. First-time licensees by examination are not required to 

verify continuing education on the first renewal date following initial licensure. 

3. A licensee who wishes to place his license in inactive status may do so upon payment 

of the fee prescribed in 18VAC125-20-30. A person with an inactive license is not 

authorized to practice; no person shall practice psychology in Virginia without a current 

active license. An inactive licensee may activate a license by fulfilling the reactivation 

requirements set forth in 18VAC125-20-130. 

4. Failure of a licensee to receive a renewal notice and application forms from the board 

shall not excuse the licensee from the renewal requirement. 

5. A licensed psychological practitioner actively practicing without a designation for 

autonomous practice shall attest that the licensee is actively supervised. 
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Part One 

Overview of Process 

l. Ini�al Applica�on for Provisionally Licensed Psychology Practitioner

1. Master's Degree in Psychology

a. Either APA/CPA Accredited or meets equivalency standards as
determined by the licensing board/college

b. Meets residency and other educa�onal requirements as determined by the 
licensing board/college

2. Supervised Experience Verifica�on:  Graduate program documents 500 hours pre-degree 
supervised experience

3. Professional References
a. One from primary supervisor
b. One from major professor/faculty member who is familiar with trainee’s 

educa�on, training, and experience
4. Supervision Contract for post-degree supervised experience (specifies designated track)

5. Criminal background check and other jurisdic�onal requirements

II. Board/college recognizes applicant status and authorizes individual to take the first part of the 
Examina�on for Professional Prac�ce in Psychology, the EPPP (Part 1-Knowledge) 

1. If applicant receives passing score*:
a. Board/College issues provisional license
b. Licensee con�nues accruing post-degree supervised experience hours

2. If applicant does not receive passing score:
a. Applicant provides Board/College with supervisor's report regarding status in 

post-degree supervised experience
b. Applicant applies for re-examina�on within 90 days of official no�fica�on 

date of EPPP (Part 1-Knowledge) score

3. If applicant receives passing score* on second atempt:
a. Board/College issues provisional license
b. Licensee con�nues accruing post-degree supervised experience hours
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III. Board/College authorizes Provisionally Licensed Psychology Prac��oner (PLPP) to take the second
part of the Examina�on for Professional Prac�ce in Psychology, the EPPP (Part 2-Skills), when the 
individual has accrued 2,000 (of the 3,000) hours of post-degree supervised experience, or 3,000 (of 
the 4,000) hours in the Combined track. 

1. PLPP con�nues accruing post-degree supervised experience while EPPP (Part 2-
Skills) is pending.

2. Once approved by the Board/College to take the EPPP (Part 2-Skills), the PLPP must
receive passing score* within three atempts.

3. When a PLPP does not receive a passing score* on the EPPP (Part 2-Skills), the
individual must submit a supervisor’s status report of post-degree supervised
experience to the Board/College and must reapply to take the EPPP (Part 2-Skills)
within 90 days of official no�ce of the most recently obtained EPPP (Part 2-Skills)
score.

4. If applicant does not receive passing score on second atempt:
a. Applicant provides Board/College with supervisor's report regarding status in 

post-degree supervised experience
b. Applicant applies for re-examina�on within 90 days of official no�fica�on date 

of EPPP (Part 1-Knowledge) score

5. If applicant receives passing score on third atempt:
a. Board/College issues provisional license
b. Licensee con�nues accruing post-degree supervised experience hours

6. If applicant does not receive passing score on third atempt:

a. Applicant shall cease prac�ce within 14 days of official no�ce of EPPP (Part 1-
Knowledge) Cessation of practice because of failure to receive a passing score* 
on the EPPP (Part 1-Knowledge) does not constitute a disciplinary action.

b. Applicant shall provide immediate no�ce to primary supervisor at post-degree 
supervision experience

c. Applicant shall assist supervisor and site in client transi�on to new provider(s)
d. An individual who does not receive a passing score* on the third atempt at 

the EPPP (Part 1-Knowledge) may re-apply for licensure
e. A�er re-applying for licensure, an individual shall not prac�ce psychology 

before obtaining a passing score* on the EPPP (Part 1-Knowledge)
f. Re-applica�on a�er the third failed atempt at the EPPP (Part 1-Knowledge) 

requires a new supervision contract for post-degree supervised experience
g. When an individual receives a passing score *on the EPPP (Part 1-Knowledge) 

a�er re-applica�on, the Board/College may allow previously acquired post-
supervision experience hours to count toward total hours required 
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4. When a PLPP con�nues to accrue post-supervision hours while atemp�ng to obtain 
a passing score* on the EPPP (Part 2-Skills), upon the accrual of 3,000 hours of post-
degree supervision experience, or 4,000 hours for the Combined track, a new 
supervision contract for con�nued accrual of post-degree supervised experience 
must be submited.

5. A�er three atempts at the EPPP (Part 2-Skills) without a passing score*, or a�er four 
years since the ini�a�on of the post-degree supervised experience, whichever occurs 
first, a PLPP shall provide immediate notic  e to the primary supervisor for the post-
degree supervised experience, shall cease prac�ce within 30 days of the official 
receipt of the EPPP (Part 2-Skills) score, and shall assist the supervisor and site in the 
transi�on of clients. Cessation of practice under this situation does not constitute a 
disciplinary action.

6. An individual who has been required to cease prac�ce under paragraph III (E) above 
may reapply for licensure a�er 12 months from the date the individual was required 
to cease prac�ce. Applicants will be in non-disciplinary inac�ve status. All rules and 
regula�ons in effect at the �me of re-applica�on will apply.

IV. Board/College issues permanent license (Licensed Psychology Prac��oner) to prac�ce
independently in designated track upon the following: 

1. Applicant has received passing scores on the EPPP (Part 1-Knowledge) and the
EPPP (Part 2-Skills)*

2. Verifica�on of 3,000 hours of post-degree supervised experience (or 4,000
hours if in the Combined track)

3. Sa�sfactory supervision report from primary supervisor

4. Two professional references based on observa�ons of the applicant within the
previous two years

5. Updated criminal background and other background checks as required by
Board/College

*The passing scores for the EPPP were developed using a sample consisting of individuals practicing
independently and those practicing under supervision. The recommended passing scores for provisionally
licensed and licensed psychology practitioners are the passing scores for supervised practice.
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Part Two 

Model Statutory Language 

I.  Defini�ons   

1. Provisionally Licensed Psychology Prac��oner:  An individual who is provisionally licensed under 
this Act and thereby authorized to prac�ce psychology under the supervision of a Licensed 
Psychologist while ataining further requirements of permanent licensure, as described further 
in the rules of this Board/College. 
 

2. Licensed Psychology Prac��oner:  An individual licensed under this Act, and thereby authorized 
to independently prac�ce psychology at the master’s level of educa�on, within a designated 
track of psychology prac�ce. 
 

3. Prac�ce of Psychology, Interven�on Track:  
 

a. The following provisions regarding scope of prac�ce apply to all ac�vi�es in the 
Interven�on Track by those individuals authorized to prac�ce with a master’s 
degree, regardless of applica�on or licensure status, and regardless of the 
requirement of supervision. 
 

b. The Interven�on Track includes the observa�on, descrip�on, diagnosis, 
interpreta�on, predic�on, and modifica�on of human behavior by the applica�on of 
psychological principles, methods, and procedures, for the purposes of: 

 

1)  preven�ng, elimina�ng, or predic�ng symptoma�c, maladap�ve, or 
undesired behaviors. 

2)  facilita�ng the enhancement of individuals or groups of individuals 
including personal effec�veness, adap�ve behavior, interpersonal 
rela�onships, and work and life adjustment. 

c.    Scope of prac�ce for the Interven�on Track: 

1) An ini�al assessment intake shall be conducted on individuals, couples, 
families, or individual members of a group for treatment planning. It 
includes assessments for clients of the psychology prac��oner or for a 
group prac�ce or organiza�on to which the psychology prac��oner 
belongs. Referrals for assessments for other purposes, or under other 
referral circumstances, are included in the Tes�ng and Assessment Track. 

     
2) An ini�al assessment intake includes interviewing and screening methods 

for the purpose of case formula�on, diagnosis, and treatment planning. 
An ini�al assessment intake does not include personality measures, 
neuropsychological assessment, or forensic assessment measures. 

111



 
3) Con�nuing assessment for treatment planning includes the use of 

screening measures for pa�ent status within the scope of a con�nuing 
therapeu�c rela�onship. 

 
4. Prac�ce of Psychology, Tes�ng and Assessment Track: 

 
a. The following provisions regarding scope of prac�ce apply to all ac�vi�es in the 

Tes�ng and Assessment track by those individuals authorized to prac�ce with a 
master’s degree, regardless of applica�on or licensure status, and regardless of the 
requirement of supervision.  
 

b. Scope of prac�ce in the domain of Tes�ng and Assessment includes and is limited to 
those prac�ces which inform: 
 

1) mental health treatment planning for treatment planning for pa�ents/clients    
of other mental health professionals. 

     
     2)   educa�onal planning and placement. 
 
     3)  occupa�onal planning and placement. 
 

c. Scope of prac�ce in the Tes�ng and Assessment domain is both determined by, and 
limited by, three types of considera�ons: 
 

             1) The purpose of the referral or request for assessment. The purpose of the  
          referral or request for assessment must be directly related to the three  
         domains of prac�ce for this track. 
 

2) The source of the referral. 
 

3) The types of measures that may be u�lized to respond to the referral. 
 

d. Scope of prac�ce in this track does not include indirectly related purposes, such as 
determining liability and extent of damages in li�ga�on, appropriateness of medical 
and surgical interven�ons, or determining fitness for duty. These types of 
assessments do not directly serve the purposes of treatment planning or 
occupa�onal planning and placement. 

 
e. The scope of prac�ce includes assessments of individuals only, and does not include 

evalua�ons of families, groups, or organiza�ons.  
 

f. Nothing in this Act is intended to undermine or contradict standards of prac�ce 
which have been established for specialty or sub-specialty areas of prac�ce. For 
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example, individuals authorized to prac�ce psychology with a master’s degree will 
not iden�fy themselves as neuropsychologists, accept referrals for 
neuropsychological evalua�ons, or perform neuropsychological evalua�ons.  
Individuals authorized to prac�ce psychology with a master’s degree in psychology 
will not iden�fy themselves as forensic psychologists, accept referrals for forensic 
evalua�ons, or perform forensic evalua�ons. Psychological special�es are defined at 
the doctoral degree. Individuals with a master’s degree may have discrete areas of 
prac�ce. 

 
g. Nothing in this Act is meant to preclude individuals authorized to prac�ce 

psychology with a master’s degree from u�lizing screening instruments, 
ques�onnaires, ra�ng scales, or interview guides, which are generally available to 
all mental health professionals. Examples include brief screening instruments of 
orienta�on and current mental status, repeated measures of symptoms related to 
depression and anxiety, and general measures of ap�tude and interest.  

 
h. Regardless of the nature or source of a referral for psychological tes�ng or 

assessment, individuals authorized to prac�ce psychology with a master’s degree 
shall not engage in the interpreta�on of personality assessment or projec�ve 
measures. This Act does not preclude the administra�on or scoring of such 
measures, where the psychology prac��oner serves on a team of, or under the 
supervision of, a licensed professional who is authorized to interpret such 
measures. 

 
5. Prac�ce of Psychology, Combined Interven�on/Tes�ng and Assessment Track: 

 
a. The scope of Prac�ce for the Combined Track is a combina�on of both the               

Interven�on and the Tes�ng and Assessment scopes of prac�ce.  
 

b. Anyone prac�cing in the Combined Track shall meet all the educa�onal and training 
requirements for both the Interven�on and the Tes�ng and Assessment tracks. 

 
 

6. Supervised Experience: 
    

a. Pre-degree supervised experience: As further described and limited by the rules of the 
Board/College, pre-degree supervised experience includes a minimum of 500 hours of 
supervised psychology prac�ce which occurs while an individual is enrolled in a graduate 
course of study in a master’s degree psychology program. 
 

b. Post-degree supervised experience:  As further described and limited by the rules of the 
Board/College, post-degree supervised experience consists of a minimum of 3,000 hours 
of supervised psychology prac�ce, or 4,000 hours of supervised psychology prac�ce in 
the Combined track) pursuant to a supervision contract approved by the Board/College. 
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Post-degree supervised experience must meet the requirements for a designated track 
and must include an integrated course of didac�c educa�on as defined by the rules of the 
Board/College. 

 
 

c. The Combined Track shall require a minimum of 4000 hours of post-degree supervised 
experience with a minimum of 2000 hours of supervised experience in the Interven�on 
track and a minimum of 2000 hours in the Tes�ng and Assessment track. 
 

7. Examina�ons:  
 

a. For the Provisionally Licensed Psychology Prac��oner, defined as the as EPPP (Part 1- 
Knowledge). 
 

b. For the Licensed Psychology Prac��oner, defined as the EPPP (Part 2-Skills). 
 

8. Representa�on as a Licensed Psychology Prac��oner:  A person represents themselves to be a 
Licensed Psychology Prac��oner if that person uses the �tle Licensed Psychology Prac��oner in 
a descrip�on of services offered or provided, or in any descrip�on of services incorpora�ng the 
prac�ce of psychology. No person other than those authorized under this Act shall represent 
themselves to be a Licensed Psychology Prac��oner. 
 

9. Representa�on as a Provisionally Licensed Psychology Prac��oner:  A person represents 
themselves to be a Provisionally Licensed Psychology Prac��oner if that person uses the �tle 
Provisionally Licensed Psychology Prac��oner in a descrip�on of services offered or provided, or 
in any descrip�on of services incorpora�ng the prac�ce of psychology. An individual prac�cing 
psychology as a Provisionally Licensed Psychology Prac��oner shall not use the term 
“independent” nor imply the status of independence regarding the offer or provision of 
psychological services. 
 

II.   Requirements for Licensure:  

A. Application for Provisionally Licensed Psychology Practitioner 
 
1. Educa�on:  An Ini�al Applica�on must demonstrate that the applicant has received a 

master’s degree from a psychology training program.  
 

a. The Board/College shall adopt rules implemen�ng and defining these provisions, 
including, but not limited to, such factors as residence in the program, internship and 
related field experiences, number of course credits, course content, numbers and 
qualifica�ons of faculty, and program iden�fica�on and iden�ty.   

  
b. Interna�onally Trained Graduates: Applicants trained in ins�tu�ons outside the United 

States or Canada, must show sa�sfactory evidence of training and degrees substan�ally 
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equivalent to those required of applicants trained within the United States, pursuant to 
the rules of the Board/College. 

 
2. Verifica�on of pre-degree supervised experience 
 
3. Professional References 
 
4. Background Check and Other Requirements 
 
5. Contract for post-degree supervised experience with iden�fica�on of designated track. 
 
6. An applicant who has demonstrated to the sa�sfac�on of Board/College having met the    

requirements in Paragraphs A (1-5) above will be authorized to take the first part of the 
Examina�on for Professional Prac�ce in Psychology, the EPPP (Part 1-Knowledge). 

 
a. An applicant for Provisionally Licensed Psychology Prac��oner must receive a passing 

score on the EPPP (Part 1-Knowledge) within three atempts. The Board/College shall 
promulgate rules regarding the �ming of admission to the examina�on. 
 

b. When an applicant receives a passing score on the EPPP (Part 1-Knowledge), the 
applicant becomes eligible for licensure as a Provisionally Licensed Psychology 
Prac��oner.  
 

c. An applicant who has not received a passing score on the EPPP (Part 1-Knowledge) on 
the first or second atempt must, a�er each exam failure, submit to the Board/College a 
supervisor’s report of the applicant’s status and progress during post-degree supervised 
experience. The Board/College shall promulgate rules describing the requirements of the 
supervisor’s report and requirements for the applicant to con�nue accruing post-degree 
supervision hours while the examina�on is pending. 

 
d. An applicant who has not received a passing score within three atempts or within other 

�me limita�ons included in the rules of the Board/College, must cease the prac�ce of 
psychology as stated herein and in the rules of the Board/College. 

 
7. A Provisionally Licensed Psychology Prac��oner is expected to con�nue accruing post-

degree supervised hours.  
 

B. Applica�on for Licensed Psychology Prac��oner 
 
1. When an applicant who has met the requirements in Paragraphs A and B above and has 

accrued 2,000 of the total hours of required post-degree supervised experience, or 3,000 of 
the 4,000 required hours for the Combined track, the applicant may apply to the Board for 
admission to take the second part of the Examina�on for Professional Prac�ce in Psychology, 
the EPPP (Part 2 – Skills). 
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2. An applicant for Licensed Psychology Prac��oner must receive a passing score* on the EPPP 

(Part 2-Skills) within three atempts. The Board/College shall promulgate rules for the �ming 
of admission to the examina�on. 

 
3. When an applicant for Licensed Psychology Prac��oner does not receive a passing score on 

the EPPP (Part 2-Skills), the applicant must submit a supervisor’s report of the applicant’s 
status and progress during post-degree supervised experience. The Board/College shall 
promulgate rules describing the requirements of the supervisor’s report and requirements 
for the applicant to con�nue accruing post-degree supervision hours while the examina�on 
is pending. 

 
4. When a Provisionally Licensed Psychology Prac��oner con�nues to accrue post-degree 

supervision hours while atemp�ng to obtain a passing score on the EPPP (Part 2-Skills), 
upon accrual of 3,000 hours (or 4,000 hours of the Combined track), the applicant shall 
submit a new supervision contract to the Board/College for the accrual of further post-
degree supervision hours. The Board/College shall promulgate rules describing the 
requirements of the supervisor’s report and requirements for the applicant to con�nue 
accruing post-degree supervision hours. 

 
5. A�er three atempts at the EPPP (Part 2-Skills) without a passing score, or a�er four years 

since the ini�a�on of post-degree supervised experience, whichever occurs first, a 
Provisionally Licensed Psychology Prac��oner must cease prac�ce.  

 

III. Applica�on for Psychology Prac��oner Licensure: Timing 

 
1. Except as otherwise exempted, individuals qualified by educa�on and experience must make 

applica�on to, and be approved by, the Board/College in order to begin their post-master’s 
supervised experience. 
 

2. Applica�on for Provisionally Licensed Psychology Prac��oner:  An applica�on to be a 
Provisionally Licensed Psychology Prac��oner may be made a�er an applicant obtains a passing 
score on the EPPP (Part 1-Knowledge). 

 

3. Applica�on for Licensed Psychology Prac��oner: An applica�on to be a Licensed Psychology 
Prac��oner may be made a�er an applicant obtains a passing score on the EPPP (Part 2-Skills), 
accrues required post-degree supervised experience, and meets all other requirements for 
licensure as defined in the rules of the Board/College.  
 

IV. Cessa�on of the Prac�ce of Psychology 
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1. An ini�al applicant who does not obtain a passing score* on the EPPP (Part 1-Knowledge) a�er 
three atempts must cease prac�cing psychology within 14 days of official receipt of the last 
score, consistent with further requirements set forth in the rules of the Board/College.  
 

2. A�er three atempts at the EPPP (Part 2-Skills) without a passing score*, or a�er four years since 
the ini�a�on of post-degree supervised experience, whichever occurs first, a provisionally 
licensed prac��oner must cease prac�ce within 14 days of the official receipt of the last EPPP 
(Part 2-Skills) score, consistent with further requirements set forth in the rules of the 
Board/College.         
 

3. An applicant who was required to cease the prac�ce of psychology under Paragraphs A and B 
above may reapply for licensure a�er 12 months since the date the applicant was required to 
cease prac�ce. All rules and regula�ons in effect at the �me of re-applica�on will apply to the 
reapplica�on process. An applicant who has been required to cease prac�ce may not prac�ce 
psychology, including under supervision, un�l authorized by the Board/College a�er 
reapplica�on.  Cessa�on of prac�ce under these terms does not cons�tute a disciplinary ac�on. 
 
  

V. Exemp�ons 

1. Other licensed professionals:  Nothing in this Act shall be construed to prevent members of 
other recognized professions that are licensed, cer�fied, or regulated under the laws of this 
jurisdic�on from rendering services consistent with their professional training and code of 
ethics, if they do not represent themselves to be psychologists, psychology prac��oners, or 
describe their services as including the prac�ce of psychology. 
 

2. Clergy:  Nothing in this Act shall be construed to prevent duly recognized members of the clergy 
from func�oning in their ministerial capaci�es, provided that they do not represent themselves 
to be psychologists, or psychology prac��oners, or describe their services as including the 
prac�ce of psychology. 
 

3. School Psychologists:  Nothing in this Act shall be construed to limit the authority of the state or 
provincial agency or department responsible for regula�ng public educa�on to creden�al 
individuals to provide psychological services as long as individuals so creden�aled are limited to 
prac�ce within se�ngs under the authority and purview of the state or provincial educa�on 
agency. Such individuals may use the �tle “School Psychologist” or another �tle including the 
term “psychology” or “psychological,” but shall not use the �tle “Licensed Psychologist” or any 
other equivalent term. Individuals so creden�aled may only provide psychological services as 
defined in this Act in se�ngs under the authority and purview of the state or provincial 
educa�on agency and only as employees of such se�ngs and not as independent contractors to 
such se�ngs. Individuals shall not provide psychological services in any se�ng outside of the 
authority and purview of the state or provincial agency unless licensed under this Act. 
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4. Graduate Students and Interns:  Nothing in this Act shall be construed to prevent persons from 
engaging in ac�vi�es defined as the prac�ce of psychology, provided that they are supervised in 
accordance with the rules and regula�ons of this Board/College. Such persons shall not 
represent themselves by the �tle "Psychologist.” Individuals training to be psychologists or 
psychological prac��oners may use the terms "psychological trainee," "psychological intern," or 
"psychological resident," or other term deno�ng their training status, provided that such persons 
perform their ac�vi�es under the supervision and responsibility of a licensed psychologist in 
accordance with the rules and regula�ons of this Board/College. This sec�on applies to the 
following: 
 

a. A matriculated graduate student whose ac�vi�es cons�tute a part of the course of study 
for a graduate degree in psychology at an ins�tu�on of higher educa�on. 
 

b. An unlicensed individual pursuing postdoctoral training or experience in professional 
psychology, in order to fulfill the requirements for licensure under the provisions of this 
Act. 

 
c. Individuals who hold a Provisionally Licensed Psychology Prac��oner or a Licensed 

Independent Psychology Prac��oner creden�al can use that �tle while working under the 
supervision of a licensed psychologist in areas of prac�ce outside the scope of their 
license. 

 
5. Business Consultants and Human Resource Professionals:  This Act is for the regula�on of the 

prac�ce of psychology only and does not prevent human resource professionals, business 
consultants, and other such persons from providing advice and counseling in their organiza�ons 
or affiliated groups, or to their companies or employees of their companies, or from engaging in 
ac�vi�es performed in the course of their employment. 
 

6. Master’s-Level Prac��oners in psychology who are already prac�cing independently: Because of 
pre-exis�ng jurisdic�onal differences in �tles and scopes of prac�ce, each jurisdic�on will need 
to address poten�al exemp�ons and/or “grandparen�ng” for already licensed or cer�fied 
master’s-level prac��oners.  
 

 

* The recommended passing scores for the EPPP were determined by a sample of psychology 
prac��oners working both independently and under supervision. The recommended passing scores for 
the provisionally licensed and licensed psychology prac��oners are currently the passing scores for 
supervised prac�ce. 
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Part Three  

Model Regulatory Language 

 

I. Applica�on for Provisionally Licensed Psychology Prac��oner:  An applica�on for licensure 
status must include documenta�on that the following requirements have been met: 

 
1. Educa�on 

 
a. A master’s degree in psychology shall be obtained from an ins�tu�on of higher 

educa�on that was, at the �me the degree was awarded, regionally accredited by 
bodies approved by the United States Department of Educa�on; or recognized by 
Universi�es Canada, formerly known as the Associa�on of Universi�es and Colleges 
of Canada; or, alterna�vely, one of the following:  
 

1) A university recognized by the designated provincial or territorial 
authority. 
 

2) An interna�onal college or university deemed to be equivalent by an 
interna�onal creden�al evalua�on service that is a member of the 
Na�onal Associa�on of Creden�al Evalua�on Services. 

 
b. The psychology master’s program was, at the �me the degree was awarded, 

accredited by the APA Commission on Accredita�on (CoA). 
 

c. If not accredited, the psychology master’s program must meet the equivalent 
standards by demonstra�ng that it contains the following elements: 

 

1) Integra�on of psychological science and prac�ce: Prac�ce is evidence-
based, and research is prac�ce informed. 
 

2) Training is sequen�al, cumula�ve, increasing in complexity, and designed 
to prepare students for prac�ce at the master’s level. 

 
3) The program engages in ac�ons that indicate respect for and 

understanding of cultural and individual differences and diversity. 
 

d. Applicants must demonstrate a minimum of two academic years of graduate-level 
study. 

 
e. The graduate program may include distance educa�on, but a minimum of one (1) 

con�nuous year of the program shall consist of residency. This residency 
requirement is not met by: 
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1) programs that use physical presence, including face-to-face contact for 

dura�ons of less than one (1) con�nuous year, (e.g., mul�ple long 
weekends and/or summer intensive sessions). 

 
2) programs that use video teleconferencing or other electronic means as a 

subs�tute for physical presence. 
 

f. At least 50% of the credit toward the master’s degree was earned in the graduate 
program awarding the master’s degree. No more than two courses may be 
transferred from the undergraduate level, and under no circumstances may courses 
in assessment, interven�on, or ethics be counted toward licensure at the master’s 
level. 

 
g. Applicants are required to obtain a base of general knowledge in the field of 

psychology, broadly construed, to serve as a founda�on for further training in the 
prac�ce of health service psychology from the following core competency areas, but 
that knowledge does not have to be a course-by-course requirement, and may be 
sa�sfied by courses that integrate several knowledge areas: 

 
1) Affec�ve Aspects of Behavior, including topics such as affect, mood, and 

emo�on. Although courses in psychopathology or specific disorders may be 
included in this category, they and mood disorders do not by themselves 
fulfill this category. 
 

2) Biological Aspects of Behavior, including mul�ple biological underpinnings of 
behavior, such as neural, physiological, anatomical, and gene�c aspects of 
behavior. Although neuropsychological assessment and 
psychopharmacology may be included in this category, they do not, by 
themselves, fulfill this category. 

 
3) Cogni�ve Aspects of Behavior, including topics such as learning, memory, 

thought processes, and decision-making. Although cogni�ve tes�ng and 
cogni�ve therapy may be included in this category, they do not, by 
themselves, fulfill this category. 

 
4) Developmental Aspects of Behavior, including transi�ons, growth, and 

development across an individual’s life. Coverage limited to one 
developmental period (e.g., infancy, childhood, adolescence, adulthood, or 
late life) is not sufficient. 

 
5) Social Aspects of Behavior, including topics such as group processes, 

atribu�ons, discrimina�on, and a�tudes. Individual and cultural diversity 
and group or family therapy do not, by themselves, fulfill this category. 
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6) Consump�on of Research, including the reading and interpreta�on of 

primary source literature, atending to trustworthiness in qualita�ve and 
validity in quan�ta�ve research with an under-standing of sampling issues, 
parametric assump�ons, design confounds, basic inferen�al sta�s�cs, and 
meta-analyses 

 
7) Psychometrics, including topics such as theory and techniques of 

psychological measurement, scale and inventory construc�on, reliability, 
validity, evalua�on of measurement quality, classical and contemporary 
measurement theory, and standardiza�on 

 
8) Psychotherapy and Psychological Interven�ons, including a variety of 

evidence- based treatments used to help iden�fy and change individuals’ 
nega�ve emo�ons, thoughts, and behaviors 

 

9) Ethics and Professional Responsibility 
 

2. Pre-degree Supervised Experience: The pre-degree supervised experience shall: 
 

a. be a planned and directed program of training for the prac�ce of psychology, in 
contrast to on-the job training, and shall provide the trainee with a planned and 
directed sequence of training that is integrated with the educa�onal program in 
which the student is enrolled. This supervised training experience shall be 
planned by the educa�onal program faculty and by staff of the supervised 
training experience, rather than by the student. 
 

b. have a writen descrip�on of the program of training, or a writen agreement, 
developed prior to the �me of the training, between the student's educa�onal 
program and the supervised training experience site, detailing the 
responsibili�es of the student and the supervised training experience site. The 
agreement shall be approved by the student's educa�onal program prior to the 
beginning of the supervised training experience. 
 

c. have designated a licensed psychologist as a primary supervisor, who remains 
responsible for the supervised training experience and who arranges incidental 
or temporary delega�on of supervisory responsibility to another licensed mental 
health professional as necessary. 
 

d. apply any of the following terms to the trainee: an "intern," "extern," or 
"prac�cum student," or a �tle that denotes a training status for the prac�ce of 
psychology. 
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e. provide a minimum of 12 weeks, consis�ng of at least 500 hours of supervised 
training. At least 400 hours of the training shall be in the direct prac�ce of 
psychology. 
 

f. be completed within a period of 12 consecu�ve months at not more than two 
supervised training experience sites. 
 

g. include individual supervision at a minimum of one hour per week. 

 

3. Professional References 

 
a. One reference must be from the primary supervisor of the applicant’s pre-degree 

supervisory experience. 
 
b. One reference must be from a faculty member from the applicant’s degree program 

who is familiar with the applicant’s educa�on, training, and experience. 
 
 

4. Criminal background check and other background checks as required by the 
Board/College. 

 
5. Supervision Contract for post-degree supervised experience 

 
a. The supervision contract must:  

 
1) iden�fy the site where the post-degree supervised experience will take place 

and include a brief descrip�on of the client popula�on and the services 
typically provided.  

 
2) designate the primary supervisor, including the supervisor’s licensure status, 

discipline history, and rela�onship with the site. 
 

3) provide for didac�c experiences at an average rate of three (3) hours per 
week for a 40-hour week, prorated for the actual hours the applicant 
accrues psychology experience. 

 
4) provide that the primary supervisor will direct, oversee, and integrate the 

didac�c experience with the applicant’s clinical experience. 
 

5) specify whether the post-degree supervision experience is in the 
Interven�on, Tes�ng and Assessment, or Combined track. 
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6) indicate that the supervised psychology experience will provide the 
supervisor the opportunity to review the applicant’s performance through 
means such as direct observa�on of the applica�on’s clinical work, writen 
materials, and video and audio recordings. 

 
7) indicate that direct supervision and other interac�ons will include a 

discussion of clients’ cases, oversight, and guidance regarding service to 
clients, and evalua�on of clients’ progress with periodic evalua�on of 
whether treatment goals are being met and if changes in direc�on are 
needed. 

 
8) indicate that direct supervision and other interac�ons will include legal, 

ethical, social, and cultural dimensions related to clinical prac�ce and the 
supervision rela�onship. 

 
9) indicate that the applicant’s supervised psychology experience will occur at 

a rate of no more than 40 hours per week and no less than 16 hours per 
week. 

 
10) indicate that the primary supervisor and the applicant do not have a 

mul�ple rela�onship, such as a family rela�onship, significant social 
rela�onship, or other rela�onship outside of their roles in the post-degree 
supervision se�ng. 

 

b. The primary supervisor shall:  
 

1) be a licensed psychologist. 
 

2) have a rela�onship with the site that provides for the supervisor’s significant 
presence and ability to be responsive to the trainee when needed.  

 
3) have access to all client records.  

 
4) have had training in clinical supervision, as evidenced by graduate 

coursework, con�nuing educa�on, or con�nuing professional development 
experiences, within five years of the date of the supervisor’s first supervision 
contract and at intervals of five years therea�er. 

 
5) have competence to supervise trainees in the designated track for the post-

degree supervised experience, as evidenced by the primary supervisor’s 
educa�on, training, and experience. 
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6) establish the parameters of supervision and ar�culate the supervisor’s and 
supervisee’s responsibili�es, including the primary supervisor’s legal, 
professional, and ethical responsibility for the work performed by the 
trainee under supervision. 

 
7) provide for a minimum of 1 hour per week of individual supervision per 20 

hours of psychology experience, at least one hour of which is provided by 
the primary supervisor, with assurance that when an addi�onal hour(s) is 
delegated for clinical purposes, or when an hour(s) must be delegated 
incidentally and temporarily, the primary supervisor shall retain oversight 
responsibility for the trainee’s supervision. 

 
8) describe the arrangements for the didac�c por�on of the post-degree 

supervised experience. The didac�c por�on of the post-degree supervised 
experience shall consist of educa�onal ac�vi�es, such as con�nuing 
educa�on and con�nuing professional development ac�vi�es, which 
provide relevant addi�onal informa�on and training in the designated track. 

 
9) not supervise more than four (4) applicants under this Act at any one �me. 

 

6. Addi�onal Applicant Requirements 
 

a. The applicant shall arrange for a primary source verified original graduate 
transcript to be submited directly to the Board/College. 

 
b. All documents external to the applicant must be submited directly by the source 

to the Board/College where feasible. 
 

7. Examina�on  
 

a. To apply to take the Examina�on for Professional Prac�ce in Psychology (EPPP), the 
applicant must submit to the Board/College, acknowledgement of applicant status, 
request for admitance to the first part of the EPPP, the EPPP (Part 1-Knowledge), to 
become a Provisionally Licensed Psychology Prac��oner, and indica�on of post-
degree supervised experience. 

 
b. Upon receipt, acceptance, and approval of all materials described in Paragraph I 

above, the Board/College shall: 
 

1) authorize the applicant to begin post-degree supervised experience. 
 

2) admit the applicant to take the examina�on for Provisionally Licensed 
Psychology Prac��oner, the EPPP (Part 1-Knowledge). 
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c. The EPPP (Part 1-Knowledge) shall be administered by ASPPB or by its designee in 

accordance with its established policies.  
 

d. Upon authoriza�on, the candidate for the EPPP (Part 1-Knowledge) shall schedule a 
test date with the test vendor according to Board/College and test vendor policies 
within the recommended �me frame.  

 
e. The passing score on the EPPP (Part 1-Knowledge) shall be the ASPPB recommended 

passing score for supervised prac�ce. *  
 

f. Applicants seeking accommoda�on(s) for the EPPP (Part 1-Knowledge) based on 
iden�fied condi�ons under the Americans with Disabili�es Act (ADA) in the United 
States or the Human Rights Legisla�on or other equivalent governing law in Canada 
shall submit a form provided by the Board/College and have the accommoda�ons 
approved before the tes�ng appointment is made. 

 

1) ASPPB reserves the right to reject any accommoda�on request that, in the sole 
opinion of ASPPB, would jeopardize the integrity, validity, and/or security of the 
examina�on. In such situa�ons, ASPPB reserves the right to deny access to the 
examina�on.  
 

2) If ASPPB denies access to the examina�on, the Board/College may offer a 
suitable alternate method of examina�on appropriate for the applicant. 

 

8. For applicants who have previously met all requirements above and have been 
previously authorized to begin post-degree supervised experience, upon the 
Board/College’s no�fica�on of a passing score on the EPPP (Part 1-Knowledge): 

 
a. The Board/College shall issue a provisional license to prac�ce psychology, 

designa�ng the applicant as a Provisionally Licensed Psychology Prac��oner. 
 
b. A Provisionally Licensed Psychology Prac��oner is authorized to con�nue accruing 

post-degree supervision hours and is not otherwise authorized to prac�ce 
psychology. 

 

 
9. The applicant shall submit a supervisor’s report of the status and progress of the 

applicant’s post-degree supervised experience, including a general descrip�on of the 
applicant’s performance, any specific concerns noted by the supervisor, and the 
supervisor’s recommenda�ons for remedia�ng the concerns. 

125



 
10. If the applicant does not receive a passing score* on the EPPP (Part 1-Knowledge), the 

applicant shall seek authoriza�on from the Board/College to retake the exam within 90 
days of no�fica�on of the applicant’s score on the exam. 

 
a. While the Board/College’s review of the supervisor’s report is pending and while 

the applicant awaits re-admitance to the EPPP (Part 1-Knowledge), the 
applicant may con�nue accruing post-degree supervised experience. 

 
b. Upon receipt of the supervisor’s report, the Board/College, in its discre�on, may 

require the applicant to pause the accrual of post-degree supervision experience 
hours un�l the applicant has passed the EPPP (Part 1-Knowledge) or un�l other 
concerns raised by the supervisor’s report have been remediated. All hours 
accrued before the pause may be counted toward the total hours required. 

 
11. An applicant who does not receive a passing score* on the EPPP (Part 1-Knowledge) 

a�er three atempts, or a�er three years since the date of ini�al authoriza�on to take 
the EPPP (Part 1-Knowledge), whichever happens first, must cease their post-degree 
supervised experience. The cessa�on of prac�ce for this reason does not cons�tute a 
disciplinary ac�on. 

 
12. The applicant must cease the prac�ce of psychology within 30 days of official no�fica�on 

of the score for the third atempt at the EPPP (Part 1-Knowledge) or on the date that 
marks three years since the applicant was first admited to the EPPP (Part 1-Knowledge). 

 
13. If an applicant has failed to achieve a passing score* on the EPPP (Part 1-Knowledge) in 

three (3) atempts, the Board/College shall no�fy the applicant’s primary supervisor of 
that fact.  

 
14. An applicant required to cease prac�ce under this subsec�on shall:  

 
a. provide immediate no�ce to their primary supervisor at the post-degree 

supervised experience that they are required to cease prac�ce within 30 days of 
having received no�fica�on of their EPPP1 score. 

b. assist the supervisor and the training site in the transfer of client care. 

 

15. An applicant required to cease prac�ce under this subsec�on may reapply for licensure 
status 12 months a�er the cessa�on date and may not prac�ce psychology un�l 
reauthorized by the Board/College to resume post-degree supervised experience. 

 
16. When an applicant who has been required to cease prac�ce under this subsec�on 

reapplies for licensure status, the Board/College may consider all aspects of the prior 
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applica�on, including the applicant’s performance of requirements, under this 
subsec�on. 

 
17. When an applicant who has been required to cease prac�ce under this subsec�on 

reapplies for licensure status, the Board/College may, in its discre�on, allow the 
applicant to count previously accrued post-degree supervision hours based, in part, on 
considera�on of the previously submited supervisor’s report. 

 

II. Admitance to the Exam for Licensed Psychology Prac��oner 

 

1. When a Provisionally Licensed Psychology Prac��oner accrues 2,000 hours of post-degree 
supervised experience, or 3,000 hours of supervised experience for the Combined Track, the 
applicant may seek authoriza�on by the Board/College to take the examina�on required to be 
a Licensed Psychology Prac��oner, the EPPP (Part 2-Skills).  
 

2. A Provisionally Licensed Psychology Prac��oner may con�nue to accrue post-degree 
supervised experience hours while the EPPP (Part 2-Skills) is pending. If an applicant accrues 
3,000 hours of post-degree supervised experience (or 4,000 hours for the Combined track) 
before receiving a passing score* on the EPPP (Part 2-Skills), the applicant must submit a new 
supervision contract for con�nued accrual of post-degree supervision hours. 

 
3. A Provisionally Licensed Psychology Prac��oner must receive a passing score* on the EPPP 

(Part 2-Skills) in three atempts. 
 

4. A�er three atempts at a passing score* on the EPPP (Part 2-Skills) or a�er four years since 
the ini�a�on of post-degree supervised experience, whichever occurs first, a Provisionally 
Licensed Psychology Prac��oner shall cease their post-degree supervision experience. 

 
5. The applicant shall cease the prac�ce of psychology within 30 days of the official no�fica�on 

of the score for the third atempt at the EPPP (Part 2-Skills) or on the date that marks four 
years since the applicant ini�ated post-degree supervised experience. 

 
6. If an applicant has failed to achieve a passing score* on the EPPP (Part 2-Skills) in three (3) 

atempts, the Board/College shall no�fy the applicant’s primary supervisor of that fact.  
 

7. An applicant required to cease prac�ce under this subsec�on shall:  
 

a. provide immediate no�ce to the primary supervisor at their post-degree 
supervised experience that they are required to cease prac�ce within 30 days of 
official no�ce of the EPPP (Part 2-Skills) score.  
 

b. assist the primary supervisor and the training site in the transfer of client care. 
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8. An applicant required to cease prac�ce under this subsec�on may reapply for licensure status 

12 months a�er the cessa�on date and: 
 

a. shall not resume post-degree supervised experience un�l authorized by the 
Board/College a�er reapplica�on. 
 

b. shall not prac�ce psychology un�l licensed, if the post-degree supervision 
experience was completed. 

 
9. When an applicant who has been required to cease prac�ce under this subsec�on reapplies 

for licensure status, the Board/College may consider all aspects of the prior applica�on, 
including the applicant’s performance of requirements under this subsec�on. 
 

10. When an applicant who has been required to cease prac�ce under this subsec�on reapplies 
for licensure status, the Board/College shall count previously accrued hours of post-degree 
supervision experience. 

       
IV.  Applica�on for Licensed Psychology Prac��oner 

 

1. An applica�on for Licensed Psychology Prac��oner shall demonstrate to the Board/College’s 
sa�sfac�on that the applicant has: 
 

a. previously been licensed as a Provisionally Licensed Psychology Prac��oner. 
 

b. received a passing score* on the EPPP (Part 2-Skills). 
 

c. received a passing score on any addi�onal jurisdic�onal examina�ons. 
 

d. demonstrated through submission of a Supervision Verifica�on Form provided by the 
Board and completed by the primary supervisor of the post-degree supervised 
experience that:  

 
i. the applicant has completed a minimum of 3000 hours of supervised 

clinical experience in either the Interven�on or Assessment track or a 
minimum of 2000 hours for each track in the Combined track. 
 

ii. the post-degree supervised experience was completed in a minimum of 24 
months and a maximum of 48 months.  

 
iii. individual supervision occurred face-to-face, at least 60% of the �me in 

person, with any tele-supervision for the remaining 40% of the �me being 
conducted through interac�ve, synchronous means. 
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iv. individual supervision occurred at a rate of one hour per 20 hours of 

psychology experience, with at least one hour per week being provided by 
the primary supervisor and the remaining hour(s), if delegated to another 
licensed healthcare professional, occurred under the oversight of the 
primary supervisor. 

 
v. within the total hours of post-degree supervised experience, the applicant 

received didac�c educa�on and training per�nent to the applicant’s 
designated track at an average of three hours per week for a 40-hour 
week, prorated to the hours per week the applicant engaged in supervised 
experience. 

 
vi. the applicant has received sa�sfactory ra�ngs by the primary supervisor 

on the Supervisor Report Form provided by the Board/College. 
 

vii. submited two professional references, based on observa�ons of the 
applicant over the past two years. 

 
viii. received Board/College approval of an updated criminal background check 

and any other background requirements by the Board/College. 
 

ix. Provided any other informa�on requested by the Board/College.  

 

V. Scope of Prac�ce 

 

1. The scope of prac�ce for psychological services authorized for applicants, provisionally licensed 
prac��oners, and permanently licensed prac��oners shall apply regardless of whether 
payment is received or whether the services are rendered in person or via electronic means. 
 

2. Licensees shall only ini�ate services when they determine by informa�on available to them 
that the services required to maintain standards of prac�ce are within their scope of 
competence. If, during the course of providing professional services, the licensee determines 
that the services required to maintain standards of prac�ce, or the needs of the individual(s) 
receiving services, are beyond the licensee’s boundaries of competence, the licensee shall be 
responsible for seeking supervision, training, or referring the individual(s) to an appropriate 
service provider.  If a Board/College determines that a licensee knows or should have known 
that they were not competent to provide the services needed by the client(s), a board/college 
may take disciplinary ac�on. 
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VI. Scope of Prac�ce Par�cular to the Interven�on Track:  
 

 
a. The Interven�on Track includes the observa�on, descrip�on, diagnosis, 

interpreta�on, predic�on, and modifica�on of human behavior by the applica�on of 
psychological principles, methods, and procedures, for the purposes of: 

 

1)  preven�ng, elimina�ng, or predic�ng symptoma�c, maladap�ve, or 
undesired behaviors. 

2)  facilita�ng the enhancement of individuals or groups of individuals 
including personal effec�veness, adap�ve behavior, interpersonal 
rela�onships,  

b. An ini�al assessment intake shall be conducted on individuals, couples, families, or 
individual members of a group for treatment planning. It includes assessments for 
clients of the psychology prac��oner or for a group prac�ce or organiza�on to which the 
psychology prac��oner belongs. Referrals for assessments for other purposes, or under 
other referral circumstances, are included in the Tes�ng and Assessment Track. 

     
1) An ini�al assessment intake includes interviewing and screening methods 

for the purpose of case formula�on, diagnosis, and treatment planning. 
An ini�al assessment intake does not include personality measures, 
neuropsychological assessment, or forensic assessment measures. 

 
2) Con�nuing assessment for treatment planning includes the use of 

screening measures for pa�ent status within the scope of a con�nuing 
therapeu�c rela�onship. 

 
VII. Scope of Prac�ce Par�cular to the Tes�ng and Assessment Track: 

 
1. Treatment Planning: 

 
a. The scope of prac�ce includes tes�ng and assessment to inform mental health 

treatment planning by other professionals, such as psychologists and psychology 
prac��oners, medical or other healthcare professionals, psychiatrists, and 
counselors in professions other than psychology. 
 

b. Tes�ng and assessment for mental health treatment planning by other health 
professionals is limited to mental health treatment planning by those 
professionals. 
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c. The scope of prac�ce does not include treatment planning in domains other than 
mental health treatment planning, such as risk assessment or appropriateness of 
organ transplant or other surgical interven�ons. 

 
 

2. Educa�onal Planning and Placement: 

 

a. The scope of prac�ce includes tes�ng and assessment requested by educa�onal 
ins�tu�ons where the individual being assessed receives services or is enrolled. 
Purposes of the assessment may include eligibility for services, clarifica�on of 
educa�onal needs, remedia�on planning, and disability manifesta�on 
determina�ons related to school-based discipline. 
 

b. The scope of prac�ce includes tes�ng and assessment requested by individuals 
and organiza�ons other than educa�onal ins�tu�ons where the referral and the 
assessment serve the purposes of educa�onal planning and placement for the 
individual being assessed.  

 
c. The scope of prac�ce is limited to measures of cogni�ve ability and poten�al, 

adap�ve func�oning, academic achievement, and data from parent and teacher 
reports of behavioral and school func�oning. Parent and teacher reports may be 
obtained by standardized measurement or structured or unstructured interview. 

 
d.  The scope of prac�ce does not include tes�ng and assessment for 

determina�ons other than educa�onal planning and placement, such as 
ins�tu�onal liability for failure to meet a student's needs. 

 
3. Occupa�onal Planning and Placement: 

 

a. The scope of prac�ce includes referrals from governmental agencies responsible for 
determining an individual's eligibility for disability, based on the individual's scope of 
abili�es and limita�ons in the workplace, including the individual's needs for 
accommoda�ons in the workplace. 
 

b. The scope of prac�ce includes referrals from individuals or educa�onal ins�tu�ons 
to assess an individual's interest in or goodness of fit for occupa�onal fields or 
career paths.  

 
c. The scope of prac�ce does not include referrals from employers, licensing boards, or 

other sources of privileges to determine an individual's fitness for duty, fitness for 
prac�ce, fitness for tenure, or fitness for con�nued service.  
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d. The scope of prac�ce does not include referrals for assessments related to wrongful 
termina�on, compensa�on and damages, failure to provide accommoda�ons, 
discrimina�on, or other personal injury, regardless of the referral source. 

 

 
VIII. Scope of Prac�ce Par�cular to the Combined Track: 

 
a. The scope of Prac�ce for the Combined Track is a combina�on of both the               

Interven�on and the Tes�ng and Assessment scopes of prac�ce.  
 

b. Anyone prac�cing in the Combined Track shall meet all the educa�onal and training 
requirements for both the Interven�on and the Tes�ng and Assessment tracks. 

 
 

 

*The passing scores for the EPPP were developed using a sample consis�ng of individuals prac�cing 
independently and those prac�cing under supervision. The recommended passing scores for 
provisionally licensed and licensed psychology prac��oners are the passing scores for supervised 
prac�ce. 
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Testing and Assessment track: Further requirements and limitations with examples 

1. Treatment planning:

a. The scope of practice includes testing and assessment to inform mental health 
treatment planning by other professionals, such as psychologists and psychology
practitioners, medical or other healthcare professionals, psychiatrists, and
counselors in professions other than psychology.

b. Testing and assessment for mental health treatment planning by other health 
professionals is limited to mental health treatment planning by those
professionals.

c. The scope of practice does not include treatment planning in domains other than 
mental health treatment planning, such as risk assessment or appropriateness of
organ transplant or other surgical interventions.

Examples: 

A pediatrician expresses concern that a child is responding atypically to a treatment protocol for ADHD 
and requests diagnostic assessment for further clarification of the child's symptoms. Because the 
assessment is related to mental health treatment planning, the assessment would be within the scope of 
practice for the individual practicing independently at the master's level who is trained and competent in 
such assessment. 

A psychiatrist requests a psychological battery, including personality testing and "that inkblot 
test" to aid in the psychiatrist's need to differentiate symptoms of posttraumatic stress disorder from 
personality disorder. The use of projective measures and personality assessment is outside the scope of 
practice for an individual practicing independently at the master's level, and the referral should be 
declined. 

An internist requests a psychological assessment to determine whether a patient is a good 
candidate for liver transplant surgery. Because the assessment is not related to mental health treatment 
planning, the assessment would not be within the scope of practice for the individual practicing 
independently at the master's level. 

2. Educational Planning and Placement:

a. The scope of practice includes testing and assessment requested by educational  
institutions where the individual being assessed receives services or is enrolled. 
Purposes of the assessment may include eligibility for services, clarification of
educational needs, remediation planning, and disability manifestation
determinations related to school-based discipline.
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b. The scope of practice includes testing and assessment requested by individuals 
and organizations other than educational institutions where the referral and the 
assessment serve the purposes of educational planning and placement for the 
individual being assessed.

c. The scope of practice is limited to measures of cognitive ability and potential, 
adapve funconing, academic achievement, and data from parent and teacher 
reports of behavioral and school functioning. Parent and teacher reports may 
be obtained by standardized measurement or structured or unstructured 
interview.

d. The scope of practice does not include testing and assessment for 
determination other than educational planning and placement, such
sa institutional liability for failure to meet a student's needs. 

Examples: 

A primary school requests psychological assessments of applicants to its specialized programming, which 
requires a specified range of intellectual functioning for eligibility purposes. Because the assessment 
serves the purpose of educational placement, the assessment would be within the scope of practice for 
the individual practicing independently at the master's level. 

An attorney requests psychological assessment of a school-aged child for the purposes of a 
lawsuit against the school district claiming damages for the school's refusal to provide special education 
services to the child. Because the assessment is for litigation purposes and not for educational planning 
and placement services, the assessment would not be within the scope of practice for the individual 
practicing independently at the master's level. 

3. Occupational Planning and Placement:

a. The scope of practice includes referrals from governmental agencies responsible for 
determining an individual's eligibility for disability, based on the individual's scope of 
ability and limitations in the workplace, including the individual's needs for 
accommodation in the workplace.

b. The scope of practice includes referrals from individuals or educational institutions 
assess an individual's interest in or goodness of fit for occupational fields or career 
paths.

c. The scope of practice does not include referrals from employers, licensing boards, or 
other sources of privileges to determine an individual's fitness for duty, fitness for 
practice, fitness for tenure, or fitness for continued service. 
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d. The scope of practice does not include referrals for assessments related to wrongful 
termination, compensation and damages, failure to provide accommodations, 
discriminaon, or other personal injury, regardless of the referral source.

Examples: 

An agency with responsibility for determining eligibility for disability benefits seeks evaluation related of 
an individual to determine the individual's employability, ability to work, and ability to perform tasks. 
Because the referral and assessment are related to the individual's scope of abilities and limitations in 
the workplace, the assessment would be within the scope of practice for an individual practicing 
independently at the master's level. The referral would be included whether initiated by a government 
agency or a private contractor, so long as its purpose is within the scope of practice. 

An employer seeks psychological assessment of an individual's needs for accommodations 
related to diagnosis of autism spectrum disorder. Because the referral and assessment are related to an 
individual's need for accommodations in the workplace, the referral would be within the scope of practice 
for an individual practicing independently at the master's level. 

A governmental agency seeks psychological assessment to determine whether an employee's 
psychological symptoms were caused by the behavior of the employer or the workplace environment. 
Because the referral and assessment are not related to occupational planning and placement for the 
individual being assessed, the referral would not be within the scope of practice for the individual 
practicing independently at the master's level. 

A police department seeks psychological assessment of a law enforcement officer to determine 
whether the officer remains fit for sworn duty. Although the referral and assessment are related to 
occupational planning for the individual being assessed, the assessment requires a level of specialized 
training which is not expected to be included at the master's level of education, training, and experience. 
The referral would not be within the scope of practice for an individual practicing independently at the 
master's level. 

4. Practice of Psychology, Intervention Track:

a. The following provisions regarding scope of practice apply to all activities in the
Intervention Track by those individuals authorized to practice with a master’s
degree, regardless of application or licensure status, and regardless of the
requirement of supervision.

b. The Intervention Track includes the observation, description, interpretation,
prediction, and modification of human behavior by the application of psychological
principles, methods, and procedures, for the purposes of:

1) preventing, eliminating, or predicting symptomatic, maladaptive, or
undesired behaviors.

2) facilitating the enhancement of individuals or groups of individuals
including personal effectiveness, adaptive behavior, interpersonal
relationships, and work and life adjustment.
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c. Scope of practice for the Intervention Track:

1) An initial assessment intake shall be conducted on individuals, couples,
families, or individual members of a group for treatment planning. It includes assessments for clients of 
the psychology practitioner or for a group practice or organization to which the psychology practitioner 
belongs. Referrals for assessments for other purposes, or under other referral circumstances, are included 
in the Testing and Assessment Track. 

2) An initial assessment intake includes interviewing and screening
methods for the purpose of case formulation, diagnosis, and treatment planning. An initial assessment 
intake does not include personality measures, neuropsychological assessment, or forensic assessment 
measures. 

3) Continuing assessment for treatment planning includes the use of
screening measures for patient status within the scope of a continuing therapeutic relationship. 
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Commission News
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Message from The Chair: Patrick Hyde

Executive Director Update: Janet Orwig

The PSYPACT Commission is holding its mid-year meeting 
virtually on July 15th, and the Commission is planning to 
hold its annual meeting on November 18th – 19th in 
Washington D.C. at the Hall of States.  The annual meeting 
will be in person but for those that are unable to attend in 
person a virtual option will also be available.  As of the 
publication of this newsletter in July, both South Dakota 
and Vermont have become full participating members, 
making PSYPACT effective in 42 jurisdictions.  There are 
now over 12,700 APITs holders which can provide 
telepsychological services from their member home 
jurisdiction into any one of the other 41 member 
jurisdictions.  We look forward to the continued growth 
and success of the Commission.
 
Patrick Hyde
Chair, PSYPACT Commission 

Upcoming Meetings

Commission Mid-Year                       
 
Requirements Review Committee 
               
Finance Committee  
 
Training and PR
 
Annual Commission Meeting                       
 

Greetings!  Summer has made itself know!  I hope you all 
are dealing with the heat as best you can.
I am super excited to share that PSYPACT now has its own 
YouTube channel 
(https://www.youtube.com/@PSYPACTCommission). 
We will be using this to provide educational and training 
videos for all stakeholders. Currently, the PSYPACT 
Informational Webinar for State Board Attorneys can be 
found on the channel.  Kudos to Gina Polk, PSYPACT 
Specialist, for setting this up for us and managing it!
We recently held the first New Commissioner Training 
Webinar.  It was attended by eight (8) commissioners.  We 
will be adding this training to our YouTube channel soon. 
We will be offering these new commissioner training 
sessions semi-annually going forward but the recorded 
webinar will help as new commissioners come on between 
the webinar trainings.
I look forward to “seeing” you all at the July 15th Zoom 
meeting of the full Commission.
Join us in congratulating Pam Groose, the Missouri 
PSYPACT Commissioner on celebrating her 50th year 
anniversary with the state of Missouri.
As always, I cannot thank you enough for all you do for 
PSYPACT.
 
 
Janet P. Orwig, MBA, CAE
PSYPACT Executive Director
 
 

7/15/2024
 
8/16/2024
 
8/21/2024
 
9/4/2024
 
11/18/2024-
11/19/2024
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Legislation Updates:

PSYPACT Commissioners

Greetings from PSYPACT!  As of 7/1/2024 there are 42 effective PSYPACT 

participating states/jurisdictions. Mississippi became effective on 4/15/2024, South 

Dakota and Vermont became effective on 7/1/2024. Massachusetts and New York  

continue to have active PSYPACT Legislation. The California legislation passed in the 

State Assembly, but failed in the State Senate.

Lori Rall
Alabama
 
Heidi Paakkonen
Arizona
 
Lisa Fitzgibbons
Arkansas
 
TBD
Colorado
 
Glenda S. George 
CNMI
 
Christian Andresen
Connecticut  
 
Shauna Slaughter
Delaware
 
LaTrice Herndon
District of Columbia
 
Mary Denise O'Brien
Florida
 
Don Meck
Georgia
 
Jill Breitbach
Idaho 
 
TBD
Illinois
 
Stephen Ross
Indiana
 
David Fye
Kansas 
 
Leslie Jenkins
Kentucky
 
Jayne Boulos
Maine 
 
Lorraine Smith
Maryland
 
Amy Gumbrecht 
Michigan
 
Robin McLeod
Minnesota
 
Lisa Yazdani
Mississippi
 
Pam Groose
Missouri
 
Carrie Oldehoeft
Nebraska
 
 
 

Gary Lenkeit
Nevada
 
Bethany Cottrell
New Hampshire
 
Sean Evers
New Jersey 
 
Susan Hurt
North Carolina 
 
Sara Quam
North Dakota
 
Aparna Zimmerman
Ohio 
 
Teanne Rose
Oklahoma
 
Steven Erickson
Pennsylvania
 
Peter Oppenheimer
Rhode Island 
 
Andrea Eaton
South Carolina
 
Rosalie Ball
South Dakota
 
Mark Fleming
Tennessee
 
Patrick Hyde
Texas
 
Jana Johansen
Utah
 
Aparna Zimmerman
Vermont
 
Jaime Hoyle
Virginia
 
TBD
Washington
 
Scott Fields
West Virginia
 
Daniel Schroeder
Wisconsin
 
JoAnn Reid
 Wyoming
 
Mariann Burnetti-Atwell
ASPPB

Committee Updates:

Finance:  Heidi Paakkonen, Teanne Rose, Jaime Hoyle

The Finance Committee met on April 16, 2024, via Zoom. The Committee reviewed the 1st  

quarter 2024 financial information, the 1st quarter 2024 Bank Reconciliations. The 

Committee also discussed updates on the investment initiatives and reviewed the audit 

process and documents. The Committee began preliminary budget preparation for the 

2025 PSYPACT budget.

 

Requirements Review: Gary Lenkeit, Peter Oppenheimer, Teanne Rose, Ron Ross

The Requirements Review Committee met on May 17,2024, via Zoom. The Committee  

reviewed response from the ASPPB Mobility Committee regarding the request previously 

submitted. Representatives from the California Psychological Association addressed the 

Committee regarding the E. Passport and IPC eligibility requirements. 

 

Rules: Patrick Hyde Don Meck, Pam Groose, Lorraine Smith, Susan Hurt

The Rules Committee met on June 4, 2024, via Zoom. The Committee reviewed the legal 

opinion regarding Home State and reviewed an update and questions from the PSYPACT 

Informational Webinar for State Board Attorneys. The review of the Code of Ethics was 

continued.

 

Training and Public Relations:

Lori Rall, Heidi Paakkonen, Mariann Burnetti-Atwell

The Training and Public Relations Committee met on June 11, 2024, via Zoom. The 

Committee reviewed Policy 1.25- Sponsorship. Policy 2.6 was reviewed and revised. 

Website FAQs were reviewed and discussed for revision and renewal data was reviewed.

 

Executive Board:  

Patrick Hyde, Lori Rall, Heidi Paakkonen, Gary Lenkeit, Pam Grosse, Mariann Burnetti-Atwell

The Executive Board met on June 18, 2024, via Zoom. The Committee reviewed updates 

from each committee, received updates from the Executive Director, discussed trademark 

matters and received a presentation regarding the request from the Federation of State 

Medical Boards regarding Provider Bridge. Representatives from the California 

Psychological Association addressed the Committee regarding the E. Passport and IPC 

eligibility requirements. 

 

 

 

 

 

 

 

 

 

 

Executive Board Members

Chair - Patrick Hyde
 

Vice Chair - Lori Rall 
 

Treasurer - Heidi Paakkonen 
 

Member at Large - Gary Lenkeit
 

Member at Large - Pam Groose
 

Ex Officio Member - Mariann Burnetti - Atwell

Staff Contact Information:
Janet Orwig

PSYPACT Executive Director
jorwig@psypact.org

 
Ashley Lucas

PSYPACT Specialist
alucas@psypact.org

 
Gina Polk

PSYPACT Specialist
gpolk@psypact.org

 

139



State APITs TAPs State APITs TAPs

ALABAMA 70 13 NEBRASKA 67 5

ARIZONA 282 31 NEVADA 114 12

ARKANSAS 39 9 NEW HAMPSHIRE 114 4

COLORADO 589 32 NEW JERSEY 815 23

CNMI 1 0 NORTH CAROLINA 493 34

CONNECTICUT 268 22 NORTH DAKOTA 24 0

DELAWARE 118 3 OHIO 439 25

DC 301 18 OKLAHOMA 57 6

FLORIDA 780 42 PENNSYLVANIA 1038 46

GEORGIA 484 36 RHODE ISLAND 99 1

IDAHO 37 5 SOUTH CAROLINA 69 5

ILLINOIS 1033 44 TENNESSEE 211 14

INDIANA 133 10 TEXAS 908 62

KANSAS 98 8 UTAH 187 30

KENTUCKY 103 10 VIRGINIA 690 49

MAINE 80 6 WASHINGTON 380 22

MARYLAND 869 33 WEST VIRGINIA 46 5

MICHIGAN 205 11 WISCONSIN 130 9

MINNESOTA 304 14 WYOMING 16 2

MISSISSPPPI 13 2    

MISSOURI 267 22    

    

  

   

   

TELEPSYCHOLOGY

11973

Active 

PSYPACT 

APITs

 

TEMPORARY PRACTICE

725

 

 

Active

PSYPACT 

TAPs 

PSYPACT by the Numbers

STATE LEVEL BREAKDOWN

 

 Active Authorizations as of 7/1/2024
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Discipline Reports 
May 1, 2024 to Aug 23, 2024 

 
NEW CASES REC’D FROM ENFORCEMENT 

 May 1, 2024 to Aug 23, 2024 
 

OPEN CASE STAGES 
 as of Aug 23, 2024 

60  Probable Cause Review 121 

   Scheduled for Informal Conferences 12 
TOTAL OPEN INVESTIGATIONS 

(ENFORCEMENT) 
 Scheduled for Formal Hearings 0 

24  Other (pending CCA, PHCO, hold, etc.) 8 

  
Cases with APD for processing  
 (IFC, FH, Consent Order) 

6 

  TOTAL CASES AT BOARD LEVEL 147 

 
 

CONFERENCES AND HEARINGS 

Informal Conferences 
Conferences Held: n/a 
 
Scheduled Conferences: Sep 13, 2024   Feb 3, 2025 
   Oct 25, 2024   Apr 11, 2025 
   Nov 22, 2024   Jul 11, 2025 

Formal Hearings 
Hearings Held:  n/a 
 
Scheduled Hearings: Following board meetings, as needed 

 
 

CASES CLOSED May 1, 2024 to Aug 23, 2024 

Closed – No violation 33 

Closed – Undetermined 5 

Closed – Violation 
  Conference/Hearing held   0  
  Consent Order   0 
  Confidential Consent Agreement 1 
  Mandatory Suspension  1 
  Summary Suspension  0 

2 

Credentials/Reinstatements 
  Approved   0 
  Denied    0 
  Withdrawn   0 

0 

TOTAL CASES CLOSED 40 
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AVERAGE CASE PROCESSING TIMES 
(counted on closed cases) 

Average time for case closures 286 days 

Avg. time in Enforcement (investigations) 105 days 

Avg. time in APD (IFC/FH preparation) 17 days 

Avg. time in Board (includes hearings, reviews, etc). 183 days 

 
  

Closed Case CategoriesClosed Case Categories
Diagnosis/Treatment (37)
     (Violations - 1)

No jurisdiction (24)

Inappropriate Relationship (4)
      (Violations - 2)

Business Practice Issue (4)

Abuse/Abandonment/Neglect (1)

Inability to Safely Practice (1)
       (Violations - 1)

Scope of Practice (1)

Records Release (1)

Closed Case Categories

Abuse/Abandonment/Neglect (1) Criminal Activity (1)
    1 violation

Diagnosis/Treatment (7)
    1 violation

Eligibility (1)
    1 violation

Fraud, non-patient care (1) Fraud, patient care (1) No jurisdiction (10) Unlicensed Activity (1)

Closed Case Categories

Abuse/Abandonment/Neglect (2) Business Practice Issues (3) CE Noncompliance (1)
    1 violation - CCA (LCP)

Criminal Activity (1)
    1 violation (LCP)

Diagnosis/Treatment (10) Inappropriate Relationship (1)

No jurisdiction (21) Records release (1)
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Behavioral Science Unit (BSU) 
Boards of Counseling, Psychology, and Social Work 

 
 

 
 
 
 
 
 
 

 
 
 

Discipline Staff for BSU 
Jennifer Lang, Deputy Executive Director 

Christy Evans, Discipline and Compliance Case Manager 
(Vacant) Discipline and Compliance Case Manager 
Discipline Reviewer, Board of Counseling (part-time) 
Discipline Reviewer, Board of Psychology (part-time) 
Discipline Reviewer, Board of Social Work (part-time) 

CASES RECEIVED YEAR-TO-DATE PER BOARD 
Jan 1, 2024 – Aug 23, 2024 

Board of Counseling 312 

Board of Psychology 124 

Board of Social Work 127 

TOTAL CASES RECEIVED  563 

CURRENT OPEN CASES PER BOARD 
as of Aug 23, 2024  

Board of Counseling 185 

Board of Psychology 147 

Board of Social Work 191 

TOTAL CASES WITH BOARD STAFF 523 
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Recent Orders entered by 
the Board of Psychology

*For informational purposes only.
Board action is not required.
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PSYCHOLOGY LICENSING REPORT 

 
Satisfaction Survey Results 

2024 4th Quarter (April 1, 2024 – June 30, 2024) 

 

84.6% 

  
 

Totals as of August 29, 2024* 
 

 
Current Active Licenses 

Clinical Psychologists 4,521 
Resident in Training 387 

  
Applied Psychologist 22 

  
School Psychologists 95 

Resident in School Psychology 34 
School Psychologist-Limited 269 

  
Sex Offender Treatment Provider 444 

Sex Offender Treatment Provider Trainee 75 
  

Total 5,847 

 
 
 
 
 
 
 
 
 
 

 
 
 

*Unofficial numbers (for informational purposes only) 
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                                   APPLICATIONS RECEIVED 
Applications Received February 

2024* 
March 
2024* 

April 
2024* 

May 
2024* 

June 
2024* 

July 
2024* 

Clinical Psychologists 38 36 42 30 30 39 
Resident in Training 6 7 1 1 6 9 

       
Applied Psychologist 0 0 1 3 3 3 

       
School Psychologists 2 2 1 2 4 3 

Resident in School Psychology 0 2 0 0 0 0 
School Psychologist-Limited 3 1 2 0 1 0 

       
Sex Offender Treatment Provider 2 1 0 2 1 4 
Sex Offender Treatment Provider 

Trainee 
5 1 3 3 2 3 

       
Total 56 50 50 41 47 61 

 
 

LICENSES ISSUED 
Licensed Issued February 

2024 
March 
2024 

April 
2024 

May 
2024 

June 
2023 

July 
2024 

Clinical Psychologists 27 33 36 35 31 28 
Resident in Training 4 6 4 1 1 8 

       
Applied Psychologist 0 0 0 0 0 0 

       
School Psychologists 0 1 0 1 0 2 

Resident in School Psychology 1 2 1 0 0 0 
School Psychologist-Limited 3 2 2 4 1 0 

       
Sex Offender Treatment Provider 0 0 0 2 2 2 
Sex Offender Treatment Provider 

Trainee 
4 0 2 0 3 3 

       
Total 39 44 45 43 38 43 

 
 

*Unofficial numbers (for informational purposes only) 
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Additional Information: 
 

• Board of Psychology Staffing Information: 
 
 The Board currently has one full-time position to answer phone calls, emails and to 

process applications across all license types.  
• Licensing Staff: 

 Meagan Ohlsson – Licensing Manager (Full-Time) 
 
 

•  Recent regulation changes: 
 
 Effective August 29, 2024 (Reduction in barriers to licensure): 

• Residents in school psychology can now be supervised by school 
psychologists and clinical psychologists.  

• Education requirements now allow individuals who hold a doctorate in school 
psychology to meet the education requirements for clinical psychology 
licensure.  

 
• Business Process Re-engineering (BPR) update: 

 
 Developed Licensure Process Handbooks: 

• Applied Psychology 

• Clinical Psychology 

• School Psychology & School Psychology-Limited 

• Sex Offender Treatment Providers 

 Developed individual website pages that provide information on which application to 
select, step-by-step process instructions and direct links to information and forms. 

 Updated all forms and applications. 
 Updated all compliance forms. 
 Updated all internal application face sheets. 
 Updated wording to all automated emails. 
 Updated all online checklist items. 
 Updated online applications screens. 
 Created new psychology examination FAQs. 
 Created new license verification page. 
 Created flow chart for psychological practitioners. 
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Psychological Practitioner
Licensure Process Flow
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Application for Psychological Practitioner Under Supervision

Complete Education 
Requirements 

Complete Application 
for Psychological 

Practitioner and Pay 
Fee 

Receive Approval to 
Take the EPPP-1 
Knowledge Exam

Take and Pass the 
EPPP-1 Knowledge 

Exam

Receive approval as 
Psychological 

Practitioner, begin 
practice under 

supervision
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Application for Psychological Practitioner Under Supervision

Complete Education 
Requirements 

Complete Application 
for Psychological 

Practitioner 

Receive Approval to 
Take the EPPP-1 
Knowledge Exam

Take and Pass the EPPP-
1 Knowledge Exam

Receive approval as 
Psychological 

Practitioner, begin 
Supervised Experience

• Master’s degree in 
Clinical or School 
Psychology

• Program is APA 
accredited or 
equivalent.

• Application Form
• $100 fee
• Official Transcripts
• NPDB Self-Query 

Report
• Supervisory Contract

If Applicable
• Area of Graduate Studies 

form
• License Verification
• Proof of Name Change
• Ethics Documentation

• Email from Board to 
Applicant

• Create an account with 
ASPPB

• Register for EPPP Part-
1 Knowledge Exam

• Pay $600 fee
• Schedule Exam
• Take Exam
• Pass Exam with a score 

of ###
• Scores forwarded to 

the Board

• Board receives passing 
score

• Board issues approval 
as Psychological 
Practitioner under 
supervision of a clinical 
psychologist. 
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Provide Post-Licensure Supervised Services

Psychological Practitioner’s Responsibilities
• Supervisor is a licensed clinical psychologist in the 

Psychological Practitioner's jurisdiction
• Communicates that they cannot practice 

autonomously
• Provides psychological services under supervision
• Complete 1 year of full-time post-licensure 

supervised practice
• Complete at least 2,000 hours of post-licensure 

supervised practice
• 2,000 hours must be completed within 3 years of 

application for autonomous practice licensure.  

Supervisor’s Responsibilities 
• Periodically reviews charts and records
• Regularly provides input on cases, patient 

emergencies, and referrals
• Provides appropriate professional development
• Manages areas of deficiency
• Ensures Psychological Practitioner only practices 

within scope of education and training
• Maintains a copy of supervisory agreement for 3 

years after supervision ends
• Attests to Psychological Practitioner's competency 

in all practice areas
• Provides opinion of Psychological Practitioner’s 

demonstrated competency to practice 
autonomously
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Application for Autonomous Practice 

Provide Services as a 
Psychological 

Practitioner under 
Supervision of a Clinical 
Psychologist for at least 

2,000 hours

Receive Approval to 
take the EPPP-2 Skills 

Exam

Take and Pass the 
EPPP-2 Skills Exam

Complete Autonomous 
Practice Application 

and Pay Fee

Receive Autonomous 
Practice License
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Application for Autonomous Practice

Receive Approval to 
take the EPPP-2 Skills 

Exam

Take and Pass the 
EPPP-2 Skills Exam

Complete Autonomous 
Practice Application 

and Pay Fee

Receive Autonomous 
Practice License

• Application Form
• $150 fee
• NPDB Report
• Evidence of Post-

Licensure Supervised 
Practice:
• 1 year full-time 
• 2,000 hours 
• within 3 years of 

application
If Applicable
• Supervisor Out-of-State 

License Verification
• License Verification
• Proof of Name Change
• Ethics Documentation

• Email from Board to 
Applicant

• Create an account with 
ASPPB

• Register for EPPP Part-
2 Skills exam

• Pay $450 fee
• Schedule Exam
• Take Exam
• Pass Exam with a score 

of ###
• Scores forwarded to 

the Board

• Board receives passing 
score

• Board issues approval 
for Autonomous 
Practice

Provide Services under 
Supervision of a Clinical 
Psychologist for at least 

2,000 hours

• Hold a Psychological 
Practitioner license 

• Provide services under 
supervision of a clinical 
psychologist of at least:

• 1 year of full-time 
post-licensure 
practice,

• Complete a 
minimum of 2,000 
hours of post-
licensure practice, 
and

• 2,000 hours must be 
completed within 3 
years of application
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Board Members
J.D. Ball, Ph.D., ABPP
Board Chair
(Clinical Psychologist)
2nd Term ends 6/30/2024
Virginia Beach, VA

Gary Sibcy, Ph.D.
(Clinical Psychologist)
1st Term ends 6/30/2026
Lynchburg, VA

Danielle Spearman-Camblard, Psy.D.
(Clinical Psychologist)
1st Term ends 6/30/2027
Chesterfield, VA

Susan Brown Wallace, Ph.D.
(School Psychologist)
2nd Term ends 6/30/2023
Williamsburg, VA

Norma Murdock-Kitt, Ph.D.
(Clinical Psychologist)
1st Term ends 6/30/2025
Richmond, VA

William Hathaway, Ph.D.,
(Clinical Psychologist)
1st Term ends 6/30/2026
Virginia Beach, VA

Madeline Torres, QMHP-A
(Citizen Member)
1st Term ends 6/30/2027
Glen Allen, VA

Aliya Chapman, Ph.D.
Board Vice-Chair
(Clinical Psychologist)
2nd Term ends 6/30/2025
Blacksburg, VA

Cheryl Snyder
(Citizen Member)
1st term ends 6/30/2026
Spotsylvania, VA
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